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PREFACE 

 

Sri T V Venkataswamy College of Education, Madhugiri, Tumakuru District 

of  Karnataka State was established in the year 1982 by great visionary Sri T V 

Venkataswamy, Ex MLC of Karnataka state, who is the representative of this taluk 

is also the mentor of this institution as a founder president. 

 Madhugiri taluk head quarter which comes under Tumakuru District of 

Karnataka State. It is known for its rich cultural heritage and scenic beauty. It is the 

cradle of great Vijayanagara Dynasty which was the seat of Architecture and 

education. Madhugiri is just 42km away from Tumakuru City and it is well 

connected by buses to all the prominent places. 

 Our college is established in the year 1982 is Grant-in-Aid affiliated to 

Tumakuru University, Tumakuru and recognized by NCTE. It is situated in 7.39 

acres of land on 234 NH, Gowribidanur Road, Madhugiri. The campus refreshes 

you with scenic beauty, calm and quite environment, completely conductive for 

education. 
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                                       Our Emblem 

 

 

 

 

 RURAL TALENTS FOR A BRIGHT FUTURE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motto  

ºQUEST FOR HUMAN EXCELLENCE» 

VISION  

To prepare competent, committed, creative and compassionate teachers 

for future generation to develop our institute as a centre of excellence 

and sustenance of quality and standard of education. 

 

MISSION 

Organizing the programme to strengthen the student-teachers in 

philosophical, psychological, educational and scientific knowledge 

towards teaching profession working industriously for continuous 

improvement and progress in education and human resource 

advancement. 
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Students Pledge: 

 

ü India is my country 

ü All Indians are my brothers and sisters 

ü I love my country and  

ü I am proud of its rich and varies heritage 

ü I shall always strive to to be worthy of it 

ü I shall give my parents, teachers and all elders respect and  

ü Treat everyone with courtesy, to my country and my people. 

ü I pledge my devotion 

ü In their wellbeing and prosperity alone lies in my happiness. 

 

 

 

 

 

 

 

VALUES 

Besides developing professionally committed teachers, we intended to 

inculcate in the student teachers the moral, social, cultural and spiritual 

values and to develop positive attitude towards teaching profession and 

National development. 
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Objectives : 

 

 To develop this institute as a centre of excellence and to strive for continuous 

improvement of education and human resource advancement. 

 To systematize experiences and strengthen the professional competencies of teacher 

trainees. 

 To prepare competent, committed, creative and compassionate teachers for future 

generation 

 To imbibe in them values, traditions, professional ethics and positive attitude towards 

teaching profession 

 To enable the students to be the role models and empower them with pedagogical 

principles for implementing in schools 

 To produce teachers equipped with ICT and other skills for efficient teaching as well 

as learning to develop in aspirant young teachers the confidence to confront with 

many new challenges of life. 

 To develop leadership qualities and organization skills among student teachers 

through student organizational activities 

 To sensitize the student teachers towards the threatening environmental issues 

 To develop correct health habits and achieve physical fitness and mental health. 

 To organize extension activities and outreach programmes for deserving sections of 

the society. 

 To understand the significance of research in education both qualitative and 

quantitative. 
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SELF-APPRAISAL REPORT 

PART-I: INSTITUTIONAL DATA 

 

A. PROFILE OF THE INSTITUTION  

 

1. Name and address of the institution:  SRI T.V.VENKATASWAMY  

       COLLEGE OF EDUCATION,  

G.B.N. ROAD, MADHUGIRI-

572132, TUMAKURU DISTRICT, 

KARNATAKA  STATE. 

 

2. Website URL     www.madhugirieducationsociety.org 

 

 

3. For communication:    Sri T.V.Venkataswamy 

College of  Education, 

G.B.N.Road, Madhugiri-572132. 

Tumakuru District, Karnataka State. 

 

Office 

Name 

Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

Dr. Ramesha Naik.D.,  

Principal 
08137- 282487 - principalstvvce@gmail.com 

Vice-Principal - - - 

Dr.G.P.Nagaraja,  
Self-appraisalCo-ordinator 

08137-282487 - - 

  

Residence 

Name Telephone Number with 

STD Code 

Mobile Number 

Dr. Ramesha Naik D, 

Principal 
- 09449201051 

Dr.Nagaraja.G.P. 

 Self-Appraisal Co-Ordinator 
- 09448174130 
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4. LOCATION OF  THE INSTITUTION: 

 

Urban  Semi-urban  Rural   Tribal 

 

Any other (specify and indicate) 

 

5. CAMPUS AREA IN ACRES:    

 

6. IS IT A RECOGNIZED MINORITY INSTITUTION: Yes   No 

 

7. DATE OF ESTABLISHMENT OF THE INSTITUTION. 

 

MM YYYY  

02 1983 

 

8. UNIVERSITY/BOARD TO WHICH THE INSTITUTION IS AFFILIATED: 

Tumkur University, Tumakuru 

9. DETAILS OF UGC RECOGNITION UNDER SECTIONS 2(F) AND 12(B) OF 

THE UGC ACT. 

Month & Year  

 2F 

 

   Month & Year 

     12B 

 

10. TYPE OF INSTITUTION 

a. By funding i. Government 

ii.  Grant-in-aid 

iii.  Constituent 

iv. Any other (specify and indicate) 

v. Any other (specify and indicate) 

 

MM YYYY  

- - 

MM YYYY  

- - 

Ҟ 

7Acres 39 guntas 
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b. By Gender  i. Only for Men 

     ii.  Only for Women 

     iii.  Co-education 

 

c. By Nature  i. University Dept. 

ii.  IASE 

     iii.  Autonomous College 

 

     iv. Affiliated College 

 

     v. Constituent College 

     vi. Dept. of Education of  Composite   

      College 

     vii.  CTE 

     viii.  Any other (specify and indicate) 

 

11. DOES THE UNIVERSITY/ STATE EDUCATION ACT HAVE PROVISION FOR 

AUTONOMY? 

 

Yes     No 

 

If yes, has the institution applied for autonomy? 

 

Yes     No 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SELF-APPRAISAL REPORT                                               

17 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

12. DETAILS OF TEACHER EDUCATION PROGRAMMES OFFERED BY THE 

INSTITUTION: 

 

Sl. 

No. 

Level Programme/ 

Course 

Entry 

Qualification 

Nature of 

Award 

Duration Medium 

of 

Instruction 

i. Pre/Primary   Certificate   

  Diploma   

  Degree   

ii.  Primary/ 

Elementary 

  Certificate   

  Diploma   

  Degree   

iii.  Secondary/ 

Sr.Secondary 

  Certificate   

  Diploma   

B.Ed., Any Degree Degree 01 Year Kannada 

& English 

iv. Post 

Graduate 

  Certificate   

  Diploma   

  Degree   

v. Other 

(specify) 

  Certificate   

  Diploma   

  Degree   

 

(Additional rows may be inserted as per requirement) 

13. GIVE DETAILS OF NCTE RECOGNITION (FOR EACH PROGRAMME 

MENTIONED IN Q.12 ABOVE) 

Level Programme Order 

No. & 

Date 

Valid 

Upto 

Sanctioned 

Intake 

Pre-Primary     

Primary/Elementary     

Secondary/ 

Sr.Secondary 
B Ed Nil Dated: 14.10.1996 Permanent 100 

Post Graduate     

Other (specify)     

 (Additional rows may be inserted as per requirement) 
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B.CRITERION -WISE INPUTS 

CRITERION I: CURRICULAR ASPECTS  

1. Does the Institution  have a stated 

Vision      

Mission  

Values     

 Objectives 

     

2. a) Does the institution offer self-financed programme(s)? 

If yes, 

a) How many programmes? 

b) Fee charged per programme 

 

3. Are programmes with semester system 
 

4. Is the institution representing / participating in the curriculum development / revision 

processes of the regulatory bodies? 

 

If Yes, how many faculty are on the various curriculum development / vision 

committees / boards of Universities / regulating authority. 

 

5. Number of methods / elective options (programmewise) 

D Ed 

B Ed 

M Ed (Full Time) 

M Ed (Part Time) 

Any other (Specify and indicate) 

6. Are there programmes offered in modular form 

 

 

Yes ã No  

Yes ã No  

Yes ã No  

Yes ã No  

Yes  No ã 

Yes ã No  

Yes  No ã 

Number  

Yes 

07 

08 
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7. Are there programmes where assessment of teachers by the students has been introduced 

 

8. Are there programmes with faculty exchange/visiting faculty 

 

9. Is there any mechanism to obtain feedback on the curricular aspects from the  

 Heads of practice teaching schools 

 Academic peers 

 Alumni 

 Students 

 Employers   

 

10. How long does it take for the institution to introduce a new programme within the 

existing system? 

 

11. Has the institution introduced any new course in teacher education during the last three 

years? 

 

 

12. Are there courses in which major syllabus revision was done during the last five years? 

 

 

13. Does the institution develop and deploy action plans for effective implementation of the 

curriculum? 

Yes    No 

 

14. Does the institution encourage the faculty to prepare course outlines? 
 

Yes    No 

 

 

Yes ã No  

Number One at the end of the course 

Yes  No ã 

Number  

Yes ã No  

Yes ã No  

Yes ã No  

Yes ã No  

Yes ã No  

Yes  No ã 

Number  

Yes  No ã 

1 Year 

ã 

ã 
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CRITERIA II: TEACHING -LEARNING AND EVALUATION:  

1. How are students selected for admission into various courses? 

a) Through an entrance  test developed by the institution   

b) Common entrance test conducted by the University / Government 

c) Through an interview 

d) Entrance test and interview 

e) Merit at the qualifying examination 

f) Any other (specify and indicate) - Centralized Allotment process by Government 

of Karnataka 

( if more than one method is followed, kindly specify the weightages) 

2. Furnish the following information (for the previous academic year) 

a) Date of start of the academic year 2014-15  /  

b) Date of last admission :  

c) Date of closing of the academic year 

d) Total teaching days 

e) Total working days 

3. Total number of students admitted :  2014-15 

Programme Number of Students Reserved Open 

 M F Total M F Total M F Total 

D Ed          

B Ed 45 55 100 18 15 33 27 40 67 

M Ed (Full Time)          

M Ed (Part Time)          

 

4. Are there any overseas students?  

If Yes, how many? 

5. What is the óunit costô of teacher education programme? (Unit cost= total annual 

recurring expenditure divided by the number of students / trainees enrolled) 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

(Please provide the unit cost for each of the programme offered by the institution as detailed 

at Question 12 of profile of the institution) 

Yes  No ã 
 

ã 

 

ã 

 

220 

180 

30.11.2015 

24.01.2015 

31.12.2014 

4857.00 

63527.00 
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6. Highest and lowest percentage of marks at the qualifying examination considered for 

admission during the previous academic session 2014-15 

Programmes 
Open Reserved 

Highest (%) Lowest (%) Highest (%) Lowest (%) 

D Ed     

B Ed 82.5% 50.37% 79.13% 51.66% 

M Ed (Full Time)     

M Ed (Part Time)     

7. Is there a provision for assessing studentôs knowledge and skills for the programme (after 

admission)? 
 

Yes    No 

 

8. Does the institution develop its academic calendar? 
 

Yes     No 

9. Time allotted (in percentage) 

Programmes Theory Practice teaching Practicum 

D Ed    

B Ed 58% 26% 16% 

M Ed (Full Time)    

M Ed (Part Time)    

 

10. Pre-practice teaching at the institution 

a) Number of pre-practice teaching days   

b) Minimum number of pre-practice teaching lessons given by each 

student 

11. Practice Teaching at school 

a) Number of schools identified for practice teaching   

b) Total number of practice teaching days 

c) Minimum number of practice teaching lessons given by each student 

12. How many lessons are given by the student teachers in simulation and 

pre-practice teaching in classroom situations? 

 

 

 

  

1 2 

0 4 

1 4 

4 2 
2 6 

ã 

 

ã 

 

No of lessons 

in simulation 

No. 

- 

No of lessons pre-

practice teaching 
No. 

04 
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13. Is the scheme of evaluation made known to students at the beginning of the academic 

session? 

 

Yes     No 

14. Does the institution provide for continuous evaluation? 

 

Yes     No 

15. Weightage (in percentage) given to internal and external evaluation 

Programmes Internal External 

D Ed   

B Ed 36% 64% 

M Ed (Full Time)   

M Ed (Part Time)   

16. Examinations 

a) Number of sessional tests held for each paper 

b) Number of assignments for each paper 
 

17. Access to ICT (Information and Communication Technology) and technology. 

 Yes No 

Computers ã  

Intranet  ã 

Internet ã  

Software / Courseware (CDs) ã  

Audio resources ã  

Video Resources ã  

Teaching Aids and other related 

materials 

ã  

Any other (Specify and indicate) Conducting Smart 

Classes (PPT) 
 

 

18. Are there courses with ICT enabled teaching-learning process? 

 

 

 

 

19. Does the institution offer computer science as a subject? 

 

 

If Yes, is it offered as a compulsory or optional paper? 

Compulsory     Optional 

02 02 

01 03 

Yes ã 

 
No  

Number 01 

Yes  No ã 

ã 

 

ã 
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION  

1. Number of teachers with Ph.D. and their percentage to the total faculty strength 

 

 

2. Does the institution have ongoing research projects? 

 

 

If yes, provide the following details on the ongoing research projects 

Funding Agency Amount (Rs) Duration (Years) Collaboration, if any 

    

    

    

    

(Additionally rows/ columns may be inserted as per the requirement) 

 

3. Number of completed research projects during last three years. 

 

4. How does the institution motivate the teachers to take up research in education? (Mark ã 

for positive response and  X for negative response) 

 Teachers are given study leave 

 Teachers are provided with seed money 

 Adjustment in teaching schedule 

 Providing secretarial support and other facilities 

 Any other specify and indicate 

5. Does the institution provide financial support to research scholars? 

Yes     No 
 

 

6. Number of research degrees awarded during the last 5 years. 

a) Ph.D. 

 

b) M Phil 

 

7. Does the institution support student research projects (UG & PG) 

Yes     No 

 

 

 

Number 02 25% 

Yes  No ã 

01 

ã 

 X

X 

X

X 
X 

Ҟ 

Ҟ 

01 

= 

ã 
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8. Details of the publications by the faculty (Last five years) 

            Yes  No   Number 

International Journals ã  03 

National Journals ï  

× Referred papers  

× Non-referred papers     

ã  03 

Academic articles in reputed 

magazines / news papers 
ã  13 

Books ã  15 

Any other  (Specify and indicate)    

 

9. Are there awards, recognition, patents etc received by the faculty? 

 

 

 

 

10. Number of papers presented by the faculty and students (during last five years): 

        Faculty Students 

National Seminars      

International Seminars 

Any other academic forum (State Level) 

11. What types of Instructional materials have been developed by the institution? 

(Mark óãô for Yes and óXô for No) 

Self-Instructional materials 

Print materials 

Non-print materials (eg. Teaching 

Aids / audio-visual, multimedia, etc) 

Digitalized (Computer aided instructional materials) 

Question Bank 

Any other (specify and indicate) 

12. Does the Institution have a designated person for extension activities? 

Yes   No 

 

If Yes, indicate the nature of the post 

 Full-time 

 Part-time 

 Additional Charge 

Yes ã No  

Number 10 

56 

05 

13 

- 

- 
- 

Ҟ 

 Ҟ 

 
Ҟ 

X 

- 

Ҟ 

Ҟ 

Ҟ 
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13. Are there NSS and NCC programmes in the institution?  

Yes   No 

14. Are there any other outreach programmes provided by the institution? 

Yes   No 

 

15. Number of other curricular/co-curricular meets organized by other academic agencies / 

NGOs on campus 

Yes    No 

16. Does the institution provide consultancy services? 

Yes    No 

In case of paid consultancy what is the net amount generated during last three years. 

 

 

17. Does the institution have networking / linkage with other institutions / organizations? 

 

Local level ã 

State Level ã 

National Level ã 

International Level ã 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

10 

Ҟ 

Honorary 

Ҟ 

Ҟ 
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES  

1. Built-up Area (in sqmts) 

 

2. Are the following laboratories been established as per NCTE Norms? 

 

a) Methods Lab    Yes   No  

b) Psychology Lab    Yes   No  

c) Science Lab (s)    Yes   No  

d) Education Technology Lab  Yes   No  

e) Computer Lab    Yes   No  

f) Workshop for preparing  

teaching aids    Yes   No 

3. How many computer terminals are available with the institution? 

Yes   No 

4. What is the budget allotted for computers (purchase and maintenance) during the 

previous academic year?  

 

5. What is amount spent on maintenance and computer facilities during the previous 

academic year? 

 

6. What is the amount spent on maintenance and upgrading of laboratory facilities during 

the previous academic year? 

 

7. Budget allocation for campus expansion (building) and upkeep for the current academic 

session / financial year? 

 

8. Has the institution developed computer-aided learning packages? 

Yes    No 

 

1512.50 sqmtrs 

Ҟ 

Ҟ  

Ҟ  

Ҟ  

Ҟ  

 Ҟ 

30  

1,00,000 

15,000 

50,000 

45,00,000 

Ҟ 
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9. Total number of posts sanctioned 

                                                                                   Open            Reserved 

 

Teaching    

Non-Teaching 

 

10. Total number of posts vacant 

                      Open Reserved 

 

Teaching   

   Non-Teaching 

 

11. Number of regular and permanent teachers (Gender-wise) 

Open        Reserved 

   

 

Lecturer 

Assistant Professor  

  Associate Professor 

  Professor 

  

b. Number of temporary / ad-hoc / part-time teachers (Gender-wise) 

         Open    Reserved 

    

Principal   

Lecturers 

                    Assistant professors 

  Associate Professors  

   Professors 

 

M F M F 

04 02 - 01 

04 02 02 - 

M F M F 

- - - - 

- 01 01 - 

M F M F 

- 01 - - 

04 01 - 01 

- - - - 

- - - - 

M F M F 

- - 01 - 

02 - - - 

- - - - 

- - - - 

- - - - 
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c. Number of teachers from 

   Same state 

   Other state 

12. Teacher student ratio (program-wise) 

Programme Teacher student ratio 

D Ed  

B Ed 1:12.5 

M Ed (Full time) - 

M Ed (Part time) - 

 

13. a. Non-teaching staff 

Open           Reserved 

     

Permanent 

    Temporary  

b. Technical Assistant 

Open           Reserved 
 

Permanent 

    Temporary  

14. Ratio of Teaching ï non-teaching staff 

 

 

15. Amount spent on the salaries of teaching faculty during the previous academic session (% 

of total expenditure) 

 

16.  Is there an advisory committee for the library? 

Yes  No 

17. Working hours of the Library 

On working days   

On holidays 

During examinations 

 

M F M F 

04 01 01 - 

- 01 01 - 

M F M F 

- - - - 

- - - - 

10 

Nil  

1:0.8 

38,91,070.00 

9.00 AM TO 5.00 PM 

10.00 AM TO 1.00 PM 

9.00 AM TO 6.00 PM 

ã 
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18. Does the library have an Open access facility 

Yes   No 

19. Total collection of the following in the library 

a. Books 

- Text Books      

- Reference Books 

b. Magazines 

c. Journals subscribed 

- Indian Journals 

- Foreign Journals 

d. Peer reviewed journals 

e. Back volumes of journals 

f. E-information resources  

- Online journals / e-journals 

- CDs / DVDs 

- Databases 

- Video Cassettes 

- Audio Cassettes 

20. Mention the 

Total carpet area of the library (in sq.mtrs)   

Seating capacity of the Reading Room 

21. Status of automation of Library  

Yet to initiate       

Partially automated 

Fully automated 

22. Which of the following services / facilities are provided in the library? 

Circulation        

Clipping 

Bibliographic compilation 

Reference 

 

6292 

621 

18 

07 

01 

04 

150 

 

10 

- 

50 

106 

81.00 Sq Mtrs 

40 

ã 

ã 

ã 

ã 

Ҟ 

ã 

6913 
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Information display and notification 

Book Bank 

Photocopying 

Computer and Printer 

Internet  

Online access facility  

Inter-library borrowing 

Power back up 

User orientation / information literacy 

Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

Yes   No 

 

24. Furnish information on the following 

Average number of books issued / 

Returned per day  

Maximum number of days books are permitted to be retained 

By the students     

By the faculty  

Maximum number of books permitted for issue 

For students 

For faculty   

Average number of users who visited /  

Consulted per month 

Ratio of library books (excluding textbooks 

and book bank facility) to the number of 

students enrolled  

Ҟ 

ã 

ã 

ã 

ã 

ã 

ã 

- 

ã 

- 

ã  

15 

1:60 

02 weeks 

Any number 

02 

400 

01 week 
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25. What is the percentage of library budget in relation to total budget of the institution 

  

26. Provide the number of books / journals / periodicals that have been added to the library 

during the last three years and their cost. 

 

 I II  III  

 2012-13 2013-14 2014-15 

 Number 

Total 

cost 

(in Rs) 

Number 

Total 

cost 

(in Rs) 

Number 

Total 

cost 

(in Rs) 

i. Text Books 100 
35835.00 

75 
34000.00 

60 
25000.00 

ii.  Other Books 60 60 50 

iii.  Journals / 

Periodicals 
25 10000.00 19 9000.00 18 8000.00 

iv. Any others 

(specify and 

indicate) 

Encyclopedias 

11 volumes  19000.00 - - - - 

 

Additional rows/columns may be inserted as per requirement. 

 

 

 

 

 

 

 

 

 

 

2.6% 
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CRITERION V : STUDENT SUPPORT AND PROGRESSION 

1. Programme wise ñdropout rateò for the last three batches 

Programmes 
Year 2 

2010-11 

Year 3 

2011-12 

Year 4 

2012-13 

Year 5 

2014-15 

D Ed     

B Ed - 01 03 02 

M Ed (Full time)     

M Ed (Part Time)     

 

2. Does the Institution have the tutor-ward or any similar mentoring system? 

Yes    No 

 If yes, how many students are under the care of a mentor / tutor? 

 

3. Does the institution offer Remedial instruction? 

Yes   No 

4. Does the institution offer Bridge courses? 

Yes   No 

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M Phil 

 
I 

2010-11 

II  

2011-12 

III  

2012-13 
I II  III  I II  III  

Pass Percentage 78% 96% 91%       

Number of  first classes 61 64 75       

Number of distinctions 5 4 7       

Exemplary performances (Gold 

Medal and university ranks) 
 01        

 

6. Number of students who have passed competitive examinations during the last three 

years (provide year wise data) 

 

 

NET 

SLET / SET 

       Any other (specify and indicate) TET 

 

I II  III  

2010-11 2011-12 2012-13 

- - - 

- - 02 

- - 11 

Ҟ 

1:10 

Ҟ 

 Ҟ 
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7. Mention the number of students who have received financial aid during the past three 

years. 

Financial Aid I II  III  

 2010-11 2011-12 2012-13 

i) Merit Scholarship - - - 

ii)  Merit-cum-means Scholarship - - - 

iii)  Fee concession - - - 

iv) Loan facilities - - - 

Any other (specify and 

indicate) SC & STs 
13 14 15 

Additional rows/columns may be inserted as per requirement. 

8. Is there a Health Centre available in the campus of the institution? 

Yes   No 

9. Does the institution provide Residential accommodation for 

Faculty     Yes   No 

Non-teaching staff   Yes   No 

10. Does the institution provide Hostel facility for its students? 

Yes     No  

 

If yes, number of students residing in hostels 

   Men    

   Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields    Yes     No 

 

Indoor sports facilities  Yes     No 
 

Gymnasium    Yes     No 

12. Availability of rest rooms for women 

Yes     No 

13. Availability for rest rooms for men 

Yes     No 

14. Is there transport facility available 

Yes     No 

15. Does the Institution obtain feedback from students on their campus experience? 

Yes     No 

 Ҟ 

 Ҟ 

 Ҟ 

Ҟ  

20 

15 

Ҟ  

Ҟ 

Ҟ 

 

 

 Ҟ 

 Ҟ 

 
Ҟ  

Ҟ  
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16. Give information on the Cultural Events (Last year data) in which the institution 

participated / organized. 

 

 Organized Participated 

 Yes No Number Yes No Number 

Inter-collegiate Ҟ - - Ҟ - 03 

Inter-university - - - - - - 

National - - - - - - 

Any other (specify and 

indicate) literary 

Programme by 

kannada Pustaka 

Pradhikara 

- - 01 - - 20 

(Excluding college day celebration) 

 

17. Give details of the participation of students during the past year at the university. state, 

regional, national and international sports meets. 

 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State - - 

Regional - - 

National - - 

international - - 

 

18. Does the Institution have an active Alumni Association? 

Yes    No 

If Yes, give the year of establishment 

 

 

19. Does the institution have a student association / council? 

Yes    No 

20. Does the institution regularly publish a college magazine? 

Yes   No 

21. Does the institution publish its updated prospectus annually? 

Yes   No 

Ҟ 

2010 

Ҟ  

Ҟ  

 Ҟ 
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22. Give the details on the progression of the students to employment / further study (give 

percentage) for last three years 

 Year 1 

(%) 

Year 2 

(%) 

Year 3 

(%) 

Higher studies 30% 30% 30% 

Employment (total) 30% 26% 30% 

Teaching 

Non-Teaching 

10% 

10% 

10% 

10% 

20% 

10% 

 

 

23. Is there a placement cell in the institution 

Yes   No 

If yes, how many students were employed through placement cell during the past three 

years. 

 

 

 

 

 

24. Does the institution provide the following guidance and counseling services to students? 

 Academic guidance and counseling  Yes  No 

 Personal counseling    Yes  No 

 Career counseling    Yes  No 

 

 

 

 

 

 

 

 

 

 

 

1 2 3 

2010-11 2011-12 2012-13 

15 20 18 

 Ҟ 

Ҟ 

Ҟ 

Ҟ 
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Criterion VI : Governance and Leadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any 

other similar body / committee. 

Yes   No 

2. Frequency of meetings of Academic and Administrative Bodies : (last year) 

Governing Body / management 02 

Staff Council 05 

IQAC / or any other similar body / committee 03 

Internal Administrative Bodies contributing to 

quality improvement of the institutional processes. 

(mention only for three most important bodies) 

03 

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the 

institution? 

Loan facility     Yes   No 

Medical assistance              Yes   No 

Insurance     Yes   No 

Other (specify and indicate)   Yes   No 

4. Number of career development programmes made available for non-teaching staff during 

the last three years 

 

5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement program of the UGC 

/ NCTE or any other recognized organization. 

 

b. Number of teachers who were sponsored for professional development programmes 

by the institution 

National 

International 

 

c. Number of faculty development programmes organized by the institution 

- - - 

 

   

- - - 

- - - 

- - - 

Ҟ 

Ҟ 

Ҟ 

Ҟ 

Ҟ 
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d. Number of Seminars / workshops / symposia on Curricular development, Teaching-

learning Assessment etc organized by the institution 

- - - 

e. Research development programmes attended by the faculty 

- - - 

f. Invited / endowment lectures at the institution 

2011-12 2012-13 2014-15 

- - 10 

  Any other area (Specify the programme and indicate)   

   

6. How does the institution monitor the performance of the  teaching and non-teaching 

staff? 

a. Self-appraisal 

Yes  No 

b. Student assessment of faculty performance 

Yes  No 

c. Expert assessment of faculty performance 

Yes  No 

d. Combination of one or more of the above 

Yes   No  

e. Any other (specify and indicate) 

Yes  No  

7. Are the faculty assigned additional administrative work? 

       Yes  No 

If yes, give the details of hours spent by the faculty per week 

 

8. Provide the income received under various heads of the account by the institution for 

previous academic session 

Grant-in-aid      

Fees 

Donation 

Self-funded courses 

Any other    -  Contribution from 

                        Management 

 

Ҟ 

Ҟ 

Ҟ 

 

 

Ҟ 

Ҟ 

Ҟ 

02 Hours 

 

9,12,050.00 

- 
- 

52,80,000.00 
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9. Expenditure statement (for last two years) 

      Year 1        Year 2 

     2012-13            2013-14 

Total sanctioned Budget 4871000.00 5313060.00 

% spent on the salary of faculty 53.19 53.23 

% spent in the salary of non-teaching employees 22.70 20.58 

% spent on books and journals 1.23 1.23 

% spent on developmental activities (expansion of 

building) 

- - 

% spent on telephone, electricity and water 0.30 0.28 

% spent on maintenance of building, sports facilities, 

hostels, residential complex and student amenities etc 

2.36 2.26 

% spent on maintenance of equipment, teaching aids, 

contingency etc 

2.46 1.88 

% spent on research and scholarship (seminars, 

conferences, faculty development programmes, faculty 

exchange etc) 

- - 

% spent on travel 0.20 0.19 

Any other (specify and indicate) 0.21 0.20 

Total expenditure incurred 4025882.00 4242478.00 

 

10. Specify the institutions surplus / deficit budget during the last three years? (Specify the 

amount in the applicable boxes given below) 

   Surplus in Rs      Deficit in Rs 

 

 

 

 

11. Is there an internal financial audit mechanism? 

Yes   No 

 

12. Is there an external financial audit mechanism? 

Yes   No 

 

 

 

 

 

 

845119.00 

1070582.00 

- - 

- 

- 

Ҟ 

Ҟ 
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13. ICT / Technology supported activities /units of the institution: 

Administration     Yes  No 

Finance      Yes  No 

Student Records     Yes  No 

Career counseling     Yes  No 

Aptitude Testing     Yes  No 

Examinations / evaluation / assessment  Yes  No 

Any other (specify and indicate)   Yes  No 

14. Does the institution have an efficient  internal coordinating and monitoring mechanism? 

Yes   No 

15. Does the institution have an inbuilt mechanism to check the work efficiency of the non-

teaching staff? 

Yes    No 

16. Are all the decisions taken by the institution during the last three years approved by a 

competent authority? 

Yes   No 

17. Does the institution have the freedom and the resources to appoint and pay temporary / ad 

hoc/ guest teaching staff? 

Yes   No 

18. Is a grievance redressal mechanism in vogue in the institution? 

a) For teachers 

b) For students 

c) For non-teaching staff 

19. Are there any ongoing legal disputes pertaining to the institution? 

Yes    No 

20. Has the institution adopted any mechanism / process for internal academic audit / quality 

checks? 

Yes   No 

21. Is the institution sensitized to modern managerial concepts such as strategic planning, 

teamwork, decision-making, computerization and TQM? 

Yes   No 

Ҟ 

Ҟ 

Ҟ 

Ҟ 

Ҟ 

Ҟ 

 Ҟ 

 

Ҟ 

Ҟ 

Ҟ 

Ҟ 

 

 

Ҟ 

 

Ҟ 

Ҟ 

 

Ҟ 

Ҟ 

Ҟ 
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CRITERION VII: INNOVATIVE PRACTICES  

1. Does the institution as an established Internal Quality Assurance Mechanisms? 

Yes   No 

 

2. Do students participate in the Quality Enhancement of the Institution? 

Yes   No 

 

3. What is the percentage of the following student categories in the institution? 

Academic Year 2014-15 

Category Men % Women % 

a SC 13 13 13 13 

b ST 05 05 02 02 

c OBC 25 25 32 32 

d Physically challenged - - - - 

e General category 02 02 08 08 

f Rural - - - - 

g Urban - - - - 

h Any other (specify) - - - - 

 

 

4. What is the percentage of the staff in the following category? 

Year 2014-15 

Category Teaching Staff % 
Non-Teaching 

Staff 
% 

a SC 01 10 - - 

b ST - - 01 12.5 

c OBC 06 60 07 87.5 

d Women 03 30 02 20 

e Physically challenged - - - - 

f General category - - - - 

g Rural - - - - 

h Urban - - - - 

i Any other (specify) - - - - 

 

 

 

 

 

Ҟ 

Ҟ 
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5. What is the percentage incremental academic growth of the students for the last two 

batches? 

 

Category At Admission On completion of the course 

  
Batch 1 

2011-12 

Batch II 

2012-13 

Batch I 

2011-12 

Batch II 

2012-13 

a SC 63.20 68.04 77.03 79.62 

b ST 57.42 67.47 75.15 80.35 

c OBC 62.79 69.87 76.57 79.08 

d Physically challenged - - - - 

e General category 65.33 67.52 76.14 82.52 

f Rural - - - - 

g Urban - - - - 

h Any other (specify) - - - - 
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PART ë II  

 

THE EVALUATIVE REPORT  
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1. EXECUTIVE SUMMARY  

Education is a powerful instrument of social change, and often helping to upward 

movement in the social structure. Thereby, helping to bridge the gap between the different 

sections of society. The educational scene in the country has undergone  major changes over the 

years, resulting in better provision of education and better educational practices. Quality of  

education in turn depends on quality of teachers. So, teacher preparation in this regard is a prime 

criterion. College since its inception striving for producing quality teachers. 

Esteemed and premier Madhugiri Education Society was established  in the year 1977 by 

the freedom fighters and associates under the leadership of Sri T V Venkataswamy. MES has a 

vision and mission of empowering the rural and downtrodden masses and giving education at 

undergraduate level.  

Sri T V Venkataswamy College of Education, Madhugiri is situated in the fairly large, 

beautiful greenery campus which is free from smoking and alcohol, besides the National 

highway (234) towards Gowribidanur. 

 The management of Madhugiri Education Society is very dynamic, encouraging and 

supportive with vision of quality education and enhancement of life standards. MES has 

recognized and honoured by the stakeholders publics for rendering yeoman services to the 

society. 

 At present the society is providing education to the students by running number of 

institutions such as High School, Industrial Training Institute (ITI), Diploma, First Grade 

College and College of Education. 

We are committed and dedicated to the following vision, mission and values. 

Vision: to prepare competent, committed, creative and compassionate teachers for future 

generation, to develop our institute as a centre of excellence and sustenance of quality and  

standard of education. 

Mission: organizing the programme to strengthen the student-teachers in philosophical, 

sociological, psychological, educational and scientific knowledge towards teaching profession 

working industriously for continuous improvement and progress in education and human 

resource advancement. 

Values: besides developing professionally committed teachers, we intended to inculcate in the 

student teachers the moral, social, cultural and spiritual values and to develop positive attitude 

towards teaching profession and National development. 

 Sri T V Venkataswamy College of Education was established in the year 1982 wide G O 

No ED 70, UBC 82 dated 1960 (No,1 of 1960) in the year No.9, 78.79. since after passing 
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33glorious years successfully in the field of education, social sectors, cultural activities and legal 

aids. Youth welfare and other socio-economic development service. Recently the college is 

under Grant-in-aid position under Karnataka State Government ED/76 UGV 2004 

(Part)Bangalore, dated 19
th
 May 2009. 

 Sri T V Venkataswamy College of Education surging ahead successfully towards 

visualizing its cherished goal of imparting competence as well as value based education since its 

inception. During last 33 years 3300 students from various states such as Karnataka, Kerala, 

Maharastra and Andhra Pradesh have successfully completed B Ed course from our institution. 

 The T V Venkataswamy College of Education is located in the outskirts of Madhugiri 

town 2 KM away from bus stand. 

Regulatory Bodies: 

 From 1982-83 to 2003-04 college was affiliated to Bangalore University, Bangalore. 

From 2004-05 onwards college is affiliated to Tumakuru University, Tumakuru. NCTE has 

granted recognition to this college wide dated 14
th
 Oct 1996. 

The administrative look after and supervision shifted to Directorate of Collegiate 

Education in the jurisdiction of Regional Joint Director, Bengaluru from DSERT in the year 

April 2013. The academic programmes are performed according to the rules, regulations and 

curriculum of the Tumakuru University. 

 The overall running of the institution and all the non-academic aspects of the college 

under Madhugiri Education Society. 

Practice-teaching schools: 

 The college has established a good support and rapport with local high schools. In turn 

with their fullest co-operation successfully conducting teaching programmes, such as 

demonstration lesson, practice teaching, criticism lessons teaching and practical examinations 

along with practical activities continuously. 

Community : 

 The institution has been having good contact and relation with NGOôs and GOôs. other 

institutions, philanthropist, writers, thinkers, highly respected personalities with their co-

operation the college is organizing good number of programmes for the benefit and welfare of 

the college and the society. 

Relationship with Parents: 

 Parent teachers meetings were conducted and their opinion is collected about their wards 

performance.  If the mentors find that the performance of the students is not up to the mark, the 

students are called to give suggestions for the improvement. 
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Challenges being identified / foresights: 

Challenges faced by the institution : 

 Many students admitted to the B Ed course are from backward / rural area. 

 Madhugiri taluk of Tumkur District of Karnataka state is being identified as backward 

area from Dr D M Nanjundappaôs report. 

 Institution is established with limited resources in the beginning. 

 Equipment of good infrastructural facilities in the institution  

 From the beginning the institution was affiliated in Bangalore University, Bangalore 

which is far away from Madhugiri (105 kms) 

 Lot of efforts extended by the management to pool up the resources to built the institution 

to its standard. 

Challenges being identified / foresight: 

 Sustenance of quality of standard education. 

ü 100% faculty with Ph D in coming years 

ü Complete digitalization of library 

ü Organizing national and international seminars, workshops, conferences 

ü Online interaction among the different components of the institution 

ü Efforts towards procuring major and minor research projects. 

ü Special provisions for inclusive education 

Measures taken by the Institution: 

 Providing field based, hands on experience, participating, involved activities to 

realize all the set objectives of the B Ed programme within stipulated time. 

 Changing the examinations ï reproducing mindset instead make them to generating 

knowledge and development of professional ethics and skills among students. 

 Developing positive attitude towards teaching profession and teachers among 

students is stakeholders. 

 Mobilization and management of financial material and human resources. 

 Placing our best efforts to cope with the monitoring bodies for the betterment of 

academic progress and students welfare. 

 Developing dedications, commitment, positive attitude and harmony among faculty 

of the institution and associates. 

 With the stated vision, mission, values the college is functioning progressively by 

accepting the challenges with support of all sections of the society without 

compromising quality and standard.  
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2.  CRITERION -WISE ANALYSIS  
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CRITERION - I  

CURRICULAR ASPECTS  

 

ü Curricular Design and Development  

ü Academic Flexibility  

ü Feedback on Curriculum  

ü Curriculum Update  

ü Best Practices in Curricular Aspects  
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1.1 CURRICULAR DESIGN AND DEVELOPMENT  

1.1.1 State the objectives of the institution and the major considerations addressed 

by them? (intellectual, academic, Training, Access to the Disadvantaged, 

Equity, Self-development, Community and National Development, Issue of 

ecology and environment, Value Orientation, Employment, Global trends and 

demands etc) 

Objectives of the Institution: 

 To develop this institute as a centre of excellence and to strive for continuous 

improvement of education and human resource advancement. 

 To systematize experiences and strengthen the professional competencies of teacher 

trainees. 

 To prepare competent, committed, creative and compassionate teachers for future 

generation 

 To imbibe in them values, traditions, professional ethics and positive attitude towards 

teaching profession 

 To enable the students to be the role models and empower them with pedagogical 

principles for implementing in schools 

 To produce teachers equipped with ICT and other skills for efficient teaching as well 

as learning to develop in aspirant young teachers the confidence to confront with 

many new challenges of life. 

 To develop leadership qualities and organization skills among student teachers 

through student organizational activities 

 To sensitize the student teachers towards the threatening environmental issues 

 To develop correct health habits and achieve physical fitness and mental health. 

 To organize extension activities and outreach programmes for deserving sections of 

the society. 

 To understand the significance of research in education both qualitative and 

quantitative. 

Major considerations to achieve objectives: 

Our college conducts educational seminars, community linkage activities, 

ICT classes, extension activities, outreach programmes, teaching skill 

development programmes, guidance and counseling services to make student 

teacher professional competent with deep sense of commitment to their vocation 
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1.1.2 Specify the various steps in the curricular development processes. (Need 

assessment, development of information databases pertaining to the feedback 

fr om faculty, students, alumni, employers and academic experts, and 

formalizing the decisions in statutory academic bodies) 

Various steps in Curricular Development Process : 

 Usually the college follows rules, regulations, norms and syllabus as 

prescribed by Tumakuru University, Tumakuru to which it is affiliated. 

 B Ed is one year course which has two semesters 

 As per the requirement of UGC, Tumakuru University has introduced 

CBCS (Choice Based Credit System) pattern for B Ed course from the 

academic year 2014-15. 

 Tumakuru University has taken initiation in the preparation of CBCS 

curriculum 

 After thorough discussion in the core committee under the leadership of 

chairman ion various workshops organized by Tumakuru University, 

formed the draft of the framework of the syllabus. 

 The prepared draft of CBCS was modified as per experts suggestions 

and then sent to the academic bodies of the university like BOS, 

academic council and to syndicate for approval. 

 There is a scope for further modifications in the syllabus every year 

based on feedback received. 

 However the institution does not have the liberty to change or modify 

the curriculum. 

 

1.1.3 How are the global trends in teacher education reflected in the curriculum 

and existing courses modified to meet the emerging needs? 

Reflection of global trends in curriculum: 

 The objectives of the college are transmitted into the academic 

programmes, research and academic activities of the college by using 

innovative ideas of the faculty members. 

 ICT integrated teaching-learning and evaluative process. 

 Basic human approach in teaching, learners centered pedagogical 

approaches, professional skills enrichment programmes, learning through 

community involvement electives like environmental education, 

population education inclusive education, value education,  physical and 

health education was followed. 

 The faculty members of the institution are encouraged to attend various 

training programmes, paper presentations, seminars, workshops and 
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conferences at State/National/International levels to know and develop 

their knowledge on the activities. 

 The subjects taught in the course meet the needs of the global issues and 

the curriculum is transacted to meet the emerging needs. 

 

1.1.4 How does the institution ensure that the curriculum bears some thrust on 

national issues like environment, value education and ICT? 

 The syllabus of course has prescribed papers like philosophical, psychological 

and sociological foundations of education, school management, secondary 

education in India, education and National Concerns, Information and 

Communication Technology (ICT) as compulsory papers and NCTE that 

directly bear thrust on national issues like environment, value education. 

 National issues have been discussed and explained to the trainees through group 

discussion and brain storm activities. All of the above aspects are integrated 

while imparting and transacting various curricular and co-curricular activities 

like Blood Donation Camp, National Youth day, world environment day, 

International Womenôs Day, population day and legendary freedom fighters 

birth anniversary etc. the trainees themselves take responsibilities of the entire 

programmes. 

 The student teachers would be oriented about these and other issues at the 

beginning of the academic year and are  impressed to adopt and practice in their 

daily activities. 

 The various steps taken to address the different issues like under. 

Environment awareness: 

 World environment day is celebrated every year on 5
th
 June in the institution 

and in neighbouring community by maintaining cleanliness by plantation and by 

holding discussion on cleanliness habits, pollutions and other related issues. 

 A piece of land is allotted to students to develop garden of the college 

 Awareness about solid waste disposal using bad habit of poly bags, air, water 

and all types of pollutions and their hazardous effects in future on human life. 

Value Education 

 Inculcation of values in student-teachers through varieties of curricular and co-

curricular activities 
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 Through regular morning assembly for prayer and thought presentation 

 Delivering moral lessons on moral values and developing feeling of togetherness 

 Through its initiation in gender sensitization, community service and 

environmental case, the institution seeks to give value oriented education to its 

students by its work culture and different activities to inculcate the value among 

them through mutual understanding and co-operation. 

ICT (Information and Communication Technology) 

 Use of LCD projectors for taking classes 

 Preparation of power point slides 

 Orientation in theory and practicum of ICT 

 Educational CDôs of Karnataka State Secondary School syllabus 

 Computerized library facilities with internet access  

 Wi-fi facility   

 

1.1.5 Does the institution make use of ICT for curricular planning? If yes give 

details. 

Yes, ICT is used in  

a) Administration 

b) Teaching-learning process 

c) Communication 

 

1.2 ACADEMIC FLEXIBILITY  

1.2.1 How does the institution attempt to provide experiences to the students so 

that teaching becomes a reflective practice? 

The college follows the curriculum in a flexible manner as to provide 

experiences to the student teachers. All the activities are focused towards 

forming and moulding the student teachers into committed and creative 

teachers. Student teachers are given professional training through the following 

measures. 

 All the classes are well planned, prepared and executed 

 Student centered learning through active learning, co-operative learning 

 Students are well trained in communication and micro teaching skills 
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 Discussion classes gives experiences in planning the classroom 

activities, lesson plans and instructional aids. 

 Opportunities to acquire experiences by observing the demonstration 

classes of teacher educators, teacher experts and selected senior school 

teachers 

 Feedback from peers, teacher educators and subject teachers added to 

the modification of teacher behaviour 

 Educational excursion, Field trip gives direct experiences in planning 

and its execution 

 Community living camp gives experiences in human values (sharing, 

co-operation, confidence, leadership, knowledge, planning, execution 

etc) 

 

1.2.2 How does the institution provide for adequate flexibility and scope in the 

operational curriculum for providing varied learning experiences to the 

students both in the campus and in the field? 

The institution provides ample freedom for making the operational curriculum 

flexible through the varied learning experiences in the campus and in the field 

 Teachers are given freedom to transact the curriculum according to subject 

specific features and learner needs. 

 Opportunities are provided to the students to participate actively in 

seminars and role plays, debates, elocution, essay writing, quiz 

competition, brain storming etc according to theit interest and capabilities. 

 Students are to be trained individually in minimum teaching skills in each 

methodology under the supervision of respective method teachers until they 

gain perfection. 

 Students visit to historical places, science centre, industry, research centre, 

village and schools tocollect data and enrich learning experiences. 

 The institution gives teacher trainees varied learning experiences both in 

the curricular and in the field work.  

The activities covers the following items 
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a) Seminar 

b) Assignment 

c) Blue print preparation 

d) Self-study materials 

e) Group discussion 

f) Co-curricular activities (sports, national and religious festival 

celebrations) 

g) Extension activities , outreach programmes 

h) Report writing of different activities (CLC and Excursion) 

i) Beautification of campus by maintaining a garden 

j) Remedial classes 

k) Partially automated library for references. 

 

1.2.3 What value added courses have been introduced by the institution during 

the last three years which would for example: Develop Communication 

Skills (verbal and written), ICT Skills, Life skills, Community ori entation, 

Social responsibility etc 

Developing Communicative Skills 

 Students are exposed to both verbal and written aspects of 

communication skills in workshop on communication skills 

 Students are given opportunity to write articles on different concepts for 

college magazines 

 Students are provided with opportunity to anchor in various functions 

organized by the college. 

ICT Skills  

 ICT as a  compulsory subject to be studied by our students in the I 

Semester and the ICT fundamental skills are developed through its 

practical work. 

 The institution has computer lab which provides basic computer 

operating skills 

 Power point preparation, teaching-learning materials preparation 

browsing skills and internet surfing practices. 

 Students are allowed to use LCD projectors, OHP etc  
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 Smart class facility provided 

 Intel awareness programme for staff members provided. 

Life skills  

Life skills are developed through 

 Personality development programme 

 Self-skill oriented programmes 

 Problem solving 

 Decision making 

 Leadership training 

 Positive thinking 

Community orientation and social responsibility 

There are developed through 

 Blood donation camp 

 Awareness programmes (legal rights, health and hygiene, AIDS, 

Road Safety, Fire Disaster management, Government schemes) 

 Socio-economic survey 

 Guest lectures 

 Visit to physically handicapped institutions, old age homes 

 

1.2.4 How does the institution ensure the inclusion of the following aspects in the 

curriculum?  

1.2.4.1 Interdisciplinary / multidisciplinary  

B Ed Syllabus is associated by the Tumakuru University, Tumakuru. It 

consists of core papers and two pedagogy papers. 

The following papers is being taught in the I Semester 

Fundamental papers are being taught in the college are  

 Education Emerging in India 

(Philosophical and sociological foundation of education) 

 Fundamentals of Education in India 

 Secondary Education in India 

 Information and Communication Technology 
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 Methodology of teaching subjects 

(Content cum methodology of teaching Kannada, English, Biology, 

Physics, History & Civics, Chemistry and Mathematics) 

And in II Semester  

 School Management  

 Psychology of learning and instruction 

 Education and National Concerns 

 Methodology of teaching subjects 

(Content cum methodology of teaching Kannada, English, Biology, 

Physics, History & Civics, Chemistry and Mathematics) 

1.2.4.2 multi -skill development 

 All student teachers are exposed to curricular and varieties of co-

curricular activities to develop academic and administrative skill, 

leadership qualities etc. 

 The college organized workshop on communication skills, on micro 

teaching skills (For teaching, learning development), chalk board writing 

(for black board), and preparing instructional aids (For mastery in 

teaching aid preparation) 

 ICT Skills, HRD skills, life skills are developed  

 Presentation of power point presentations, pedagogical skills 

development are developed to beast the confidence level. 

 

1.2.4.3 inclusive education 

A unit on inclusive education has been included in one of the 

papers ie Education and National concern of the B Ed course. Ti updates 

the students teachers with theoretical aspect of inclusive education. 

1.2.4.4 Practice teaching 

 The institution follows the norms prescribed by the NCTE to conduct 

practice in teaching programmes 
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 Accordingly thirty six (36) working days have been allotted every year for 

practice in teaching programme with prior permission from HMôs of 

respective schools 

 The entire batch of 100 students are grouped and allotted them in respective 

schools of Madhugiri town and surroundings. 

 Each student is required to teach twelve lessons in each methodology.  

 Apart from teaching each student should give criticism lesson and practical 

lesson in each methodology 

 Minimum eighty lessons must be observed by each student trainees of their 

peers 

 At the end of practice in teaching it is mandatory for each student to conduct 

until test in each method 

 The teacher trainees lessons are observed by faculty and peer group and at 

the end of the session feedback was given 

 It is also a kind of reflective practice to enhance the effectiveness of their 

teaching. 

 Planning and execution of each practice teaching lesson is given due care 

earlier. 

1.2.4.5 School experience / internship 

The B Ed curriculum of Tumkur University does not possess this 

regulation 

1.2.4.6 Work experience / SUPW 

Even though there is no provision in the curriculum of Tumakuru 

University, Tumkur. The institution provides work experience in the 

following ways 

 Campus beautification 

 Socio-economic survey 

 Awareness programmes 

 Plastic free campus 

1.2.4.7 Any other (specify and indicate) 

× The college commences with college assembly there  
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 Singing with sate anthem and national anthem 

 Present thought for the day 

 Deliberation of specific education themes and news reading. 

× Field trips to educative, scientific cultural and historical importance being 

organized. 

× Visits to the physically challenged institutions and old age homes 

× Active participation of students in variety of competitions organized by the 

different colleges. 

 

1.3 FEEDBACK ON CURRICULUM  

1.3.1 How does the institution encourage feedback and communication from the 

students, Alumni, Employees, Community, Academic peers and other 

stakeholders with reference to the curriculum? 

The IQAC of the college has developed proforma to obtain feedback from students, 

through the assignments, class test, programmes, CLC, educational excursion, practice 

in teaching, beginning and at the end of the course to assess the quality of curriculum 

transaction. 

 Monitoring sessions are arranged to communicate the difficulties of students 

regarding curriculum transaction. 

 Alumni get together and PTA meetings are had occasionally to collect their 

feedback 

 Interface meeting with the heads of practice teaching schools and teachers are 

conducted to get feedback about the performance of students. 

 Feedback is also obtained from teachers, Alumni, employers, community and 

academic peers 

 Feedback obtained from various stakeholders are analyzed it for the 

improvement of the institution and its activities. 

 

1.3.2 Is there a mechanism for analysis and use of the outcome from the 

feedback to review and identify areas for improvement and the changes to 

be brought in the curriculum? If yes give details on the same. 
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 Yes, the institution of feedback received from students, teachers, alumni, 

employers, community and academic peers. 

 The IQAC of the institution analyses and reviews the feedback and 

periodically report to the authorities 

 The authorities take necessary actions for improvement based on feedback 

 The reports are discussed in the staff council and necessary plans and 

changes are formulated for action within the institution. 

 Valuable suggestions and feedback regarding the curriculum are also sent 

to the affiliating university. 

 

1.3.3 What are the contributions of the institution to curriculum development? 

(member of BoS / sending timely suggestions, feedback etc) 

The institution is not directly involved in the process of developing 

curriculum of the B Ed semester course. But, few of the faculty members have 

served as members of Board of Studies (BoS) and participated in workshops, 

seminars while curriculum was under formation. Thus have contributed to the 

up gradation of curriculum of the University. 

 

1.4 CURRICULUM UPDATE  

 

1.4.1 Which courses have undergone a major curriculum revision during the last 

five years? How did  these changes contribute to quality improvement and 

student satisfaction? (provide details of only the major changes in the content 

that have been made) 

 The curriculum which has been adopted by the college is prescribed by the 

Tumakuru University, Tumakurur. The prescribed curriculum has been 

revised once as a whole during 2006-2007.With the guidelines of NCERT, 

NCTE and DSERT in collaboration with respective university. 

 No major changes is being made last 08 years. 

 Practical difficulties are looked into, students satisfaction, quality aspects are 

the major concerns. 
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 During the minor revision the school management paper of the I semester has 

been shifted to II Semester. 

 Earlier the weightage was 25 and 75 marks for internal and external. During 

the revision it is changed to 20-30 marks. 

 Regarding examination reform 10 multiple choice type questions are reduced 

to 05 in new pattern of examination. 

 

1.4.2 What are the strategies adopted by the institution for curriculum revision and 

update? (need assessment, student input, feedback from participating schools 

etc) 

 Since the institution has to adhere to the curriculum prescribed by the 

Tumakuru University, Tumakuru, there is no provision to  revise or update 

the curriculum.  

 For curriculum revision, the institution adopt certain strategies like need 

assessment of students, student input, feedback from practice teaching 

schools and stakeholders and management. 

 The suggestions are put forth before the universityôs revision committee 

meeting through the principal. 

 

1.5 BEST PRACTICES IN CURRICULAR ASPECTS 

1.5.1 What is the quality sustenance and quality enhancement measures 

undertaken by the institution during the last five years in curricular 

aspects? 

The institution has undertaken many measures for the quality enhancement in 

curricular aspects by establishing IQAC in 2010. 

 At the beginning of the academic year, students are to be oriented about 

the nature of the course and their responsibility and co-operation. 

 Curriculum transaction is made flexible through two medium of 

instruction ie Kannada and English. 

 Each lesson to be delivered by the faculty members are well planned, 

prepared and transacted. 
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 Micro teaching practice, discussion, observation, demonstration and 

criticism for teaching skill acquisition. 

 Communication skill training (Seminars, debates, talks) for effective 

presentation of content knowledge. 

 Continuous and comprehensive evaluation (Internal and external) for 

curriculum outcome assessment. 

 Technology equipped classroom for ICT integrated curriculum 

transaction. 

 Updated library for curricular support reading. 

 Equipped laboratories to provide hands on experiences of curriculum. 

 Faculty members are encouraged to participate in various professional 

enhancement programmes and research based activities. 

 Feedback analysis for revising the curricular areas. 

 A cordial relationship co-exists in the institution between the 

management, principal, staff and students for smooth curricular 

transactions. 

 

1.5.2 What innovations/best practices in ócurricular Aspectsô have been planned / 
implemented by the institution? 

The institution earnestly plans and implements many innovative programmes 

for student teachers. 

 Morning assembly (prayer, news reading, thought for the day) 

 Seminars 

 Discussions 

 Debates 

 Wall magazines and college magazine 

 Co-operative learning strategies 

 Preparation of institutional aids 

 Communication skills 

 Micro teaching skills 

 Web based learning / e-learning / ICT integrated lessons  

 OCE adaption 

 Guest lectures 

 Socio-economic survey 

 Research skills among students through action research 

 Blood donation camp has been arranged in the institution for the benefit 

of community. 

 AIDS awareness programme has also been conducted to create awareness 

about AIDS 

 Arranged free dental checkup camp 

 Yoga for stress management 

 IQAC cells. 
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CRITERION - II  

TEACHING - LEARNING AND EVALUATION  

 

ü Admission process and Student Profile  

ü Catering to Diverse Needs  

ü Teaching -Learning Process  

ü Teacher Quality  

ü Evaluation Process and Reforms  

ü Best Practices in Teaching -Learning and 

Evaluation  
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2.1 ADMISSION PROCESS AND STUDENT PROFILE  

2.1.1 Give details of the admission processes and admission policy (Criteria for 

admission, adherence to the decisions of the regulatory bodies, equity, access, 

transparency etc) of the institution? 

The admission process for the academic year begins after a notification is given 

by the Centralized Admission Cell (CAC) of the Government of Karnataka, the 

percentage of seat allocation is 75% Government quota and 25% management quota. 

The Government quota students are selected based on a common entrance test 

and on the merit basis. 

When the admission commences our college gives notification in leading News 

Papers and the management quota students applications are issued to the eligible 

candidates after the Government notifications. The selection of the candidates is done 

based on merit and reservation policies followed as per prevailing Government norms 

in admission. 

The administrative office scrutinizes the applications on the basis of eligibility 

criteria given by university. 

Eligibility criteria for B Ed:  Refer syllabus book of B Ed of our college.  

By the time of selection  process to admit the students for the course, the  equity 

is ensured by considering the students category, differently abled, economically 

backward and outstanding achievement (Excellency in academic, sports and games 

etc) and needystudents are benefited from the society funds.  

 

2.1.2 How are the programmes advertised? What information is provided to 

prospective students about the programmes through the advertisement and 

prospectus or other similar materials of the institution? 

The institution makes sufficient efforts for wider publicity for admissions through 

the following. 

Institution Website: The Institution has its own website 

www.madhugirieducationsociety.org which provides information about 

institution. The website provides information about eligibility criteria for 

admission, subjects combination offered, management and staff information, 

infrastructural facilities, academic activities, achievements of institution, 

scholarship, extension programme, placement and Alumni association. 

 Institutional Prospectus  

 Prospectus issued officially by the Centralized Admission Cell(CAC) 

byGovernment of Karnataka 

 Advertisement in Leading News papers 

 Scrolling in T V Channel 

http://www.madhugirieducationsociety.org/
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 Pamphlets 

 From College Office 

 

2.1.3 How does the institution monitor admission decision to ensure that the 

determined admission criteria are equitably applied to all applicants? 

Admission decisions are monitored by the institution on the basis of eligibility 

criteria and reservation policy provided by the Government of Karnataka and 

regulations of affiliating University.  

 

2.1.4 Specify the strategies if any, adopted by the institution to retain the diverse 

student population admitted to the institution (ex. Individuals of diverse 

economic, cultural, religious, gender, linguistic, backgrounds and physically 

challenged) 

 Equal importance is given to individuals belonging to diverse background like 

economic, cultural, religious, gender, linguistic and physically challenged  who 

seek the admission in the institution. 

 This institution follows Bi-lingual (English and Kannada) as the medium of 

instructions. 

 Special attention is paid to physically challenged students. 

 Scholarships, fee concession and book bank facilities are provided for socio-

economically deprived students. 

 

2.1.5 Is there a provision for assessing studentôs knowledge / needs and skills before 

the commencement of teaching programmes? If yes give details on the same. 

The knowledge, needs and skills of the student teachers are assessed by  

 Conducting induction programmes 

 Organizing compulsory talentôs expo  

 Orienting about the B Ed course 

 

2.2 CATERING TO DIVERSE NEEDS 

2.2.1 Describe how the institution works towards creating an overall environment 

conducive to learning and development of the students?  
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The Institution works towards creating overall congenial environment through  

 Qualified and experienced faculty members 

 Best possible infrastructural facility with serene campus 

 Full pledged networking facilities are available. 

 Remedial teaching and mentoring groups are formed 

 Availability platform for preparation, presentation of seminar and practical 

activity. 

 Conducting curricular and co-curricular activities 

 Organizing guests / endowment lectures 

 

2.2.2 How does the institution cater to the diverse learning needs of the students? 

Since the B Ed programme consists of heterogeneous group of students with the 

diverse learning needs. The academic programme are flexible in nature. 

 Equal opportunities and encouragement is given to all the students to participate 

in various curricular and co-curricular activities according their interest and ability. 

 Democratic atmosphere exists in the classroom during the curriculum transaction. 

 Small groups are formed for seminars, practical activities, micro teaching and 

communicationskills where in diverse needs of the individual students are catered to 

by giving individual guidance and motivation. 

 Special coaching is provided to slow learners, challenging assignments and talks 

are given to high achiever. 

 Collaborative learning is encouraged during lesson plan writing, seminar and 

assignment preparation and practical activities. 

 Institution gave opportunity for club activity.Project and assignment methods are 

implemented.Computer lab with internet facility, cultural programmes, orientation 

programmes by subject experts. 

 

2.2.3 What are the activities envisioned in the curriculum for student teachers to 

understand the role of diversity and equity in teaching learning process? 

The Institution carries out the following activities to understand the role of diversity 

and equity in teaching learning process through. 

 Conducting various curricular and co-curricular activities  

 Co-operative and collaborative learning are encouraged  

 Activities are assigned according to their talent and skill and care is taken in 

providing equal opportunity to all. 

 Insight is given to student teacher through the theory papers  

 Organizing and participating intra and inter college competitions. 

 Self-assessment and Self-realization activities are encouraged during practice 

teaching. 
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2.2.4 How does the institution ensure that the teacher educators are knowledgeable 

and sensitive to cater to the diverse student needs? 

 Our teaching faculty are highly qualified with good experience and 

encouraging teacher educators to professional writings depute to attend 

various in-service programmes, encourage to participate seminars, workshops 

and symposia and present the papers. 

 Conducting in-service training to nearby school teacher facilitate higher 

learning through FIP (Faculty Improvement Programme) 

 Self-Evaluation permit the teacher educators to use the modernized teaching 

method. 

 

2.2.5 What are the various practices that help student teachers develop knowledge 

and skills related to diversity and inclusion and apply them effectively in 

classroom situation? 

The knowledge and the skills related to diversity and inclusion is developed in 

students teachers through interactions and brain storming sessions during theory 

classes. 

 Training to teaching skills 

 Use of libraries for reference. 

 Training to source skills 

 Improvisation of instruction materials 

 Training in techno skills 

 

2.3 Teaching-Learning Process 

2.3.1 How does the institution engage students in ñactive learningò? (use of learning 

resources such as library, website, focus group, individual projects, simulation, 

peer teaching, role-playing, internships, practicum etc) 

Our institution is engaging the students in active learning through the following 

 Use of library resources and ICT resources 

 Assignment, seminars, practical activities 

 Practice of micro, communication skills and macro teaching. 

 Encouraging in Club and lab activities 

 Training for preparation of teaching learning materials 

 Self-learning through library resources 

 Making groups for interaction and self-learning 
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 Training for preparation of teaching learning (Team teaching) 

 Involving in cultural events, garden maintenance, literary and sports activities, 

community living camp. 

 

2.3.2 How is ólearningô made student-centered? Give a list of the participatory 

learning activities adopted by the institution and those, which contributed to 

self-management of knowledge, and skill development by the students? 

The learning is made students centered through the following participating activities. 

 Practice of communication and teaching skills 

 Preparation and presentation of seminars, quiz activities and practical 

activities assigned in different subjects 

 Training for preparation for teaching learning materials  

 Practice teaching helps to develop teaching skills 

 Guest and endowment lectures 

 By adopting group discussions, demonstrations, methods etc 

 Training to organize exhibition, educational excursion, rural camps 

 Organizing awareness programmes, community based social activities 

 

2.3.3 What are the instructional approaches (various models of teachings used) and 

experiences provided for ensuring effective learning? Detail any innovative 

approach / method developed and / used. 

The approaches of teaching are integral part of teaching. It may vary from teacher to 

teacher and student to student 

 The instructional approaches used by the faculty for ensuring effective learning 

are as follows 

 Structural approach 

 Structure and functional approach 

 Communicative approach 

 Inductive ï deductive approach 

 Critical enquiry approach 
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 Lecture cum demonstration 

 Team teaching 

 Panel discussion 

 Self-learning 

 Inquiry approach 

 Discussion method 

 Lecture method 

 Communicative approach 

 Problem solving method 

 Jurisprudential enquiry model 

 Value attainmentmodel 

 Project method 

 

2.3.4 Does the institution have a provision for additional training in models of 

teaching? If yes, provide details on the models of teaching and number of lessons 

given by each student? 

Yes the institution provides additional training for the preparation of episode for 

some models as a part of practical activity. 

Concept attainment model 

Jurisprudential enquiry model 

Value attainment model 

Inquiry training model 

It provides provision for additional training in module of teaching like micro 

teaching, macro teaching, communication skills, observation, preparing, conducting 

and analysis of test results, preparation of low cost aids etc 

 

2.3.5 Does the student teachers use micro-teaching technique for developing teaching 

skills? If yes, list the skills practiced and number of lessons given by each student 

per skill. 
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 During the I semester micro teaching workshop is organized for                           

2weeks according to regulations of Tumkur University  

 Emphasis is laid in pedagogy by organizing orientationprogramme to prepare 

lesson plan on micro teaching skills by faculty members. 

 Demonstration lesson for micro teaching skills presented by the faculty members 

are observed by the student teacher. 

 Practice is provided for preparing micro lesson plans in skills namely, skills of 

probing questions, skill of illustrating with example, skills of explaining the 

lesson, skill of introducing a lesson. Skill of Stimulus variation, skill of using 

black board. 

 Totally four lessons for 4 skills are practiced by each student teachers. 

 Continuous feedback is given to the students teacher after the half cycle practice 

and the cycles by the faculty and peer observers. 

 

2.3.6 Detail the process of practice teaching in schools (lessons a student gives per day, 

lessons observed by the teacher educators, peers / school teachers, feedback 

mechanism/mentoring mechanism of lesson plans etc) 

Practice teaching is considered as the heart of the course. The essence of all the 

theoretical papers of the course should be reflected in classroom teaching of 40/45 

minutes duration. Hence practice teaching places a very vital role in the B Ed course. 

 Fourteen schools are identified for the purpose of teaching for 42 working days 

and permission is obtained from DDPI North Division, Madhugiri to conduct practice 

in these schools. Finally, 8 Government schools and 6 aided schools are selected 

considering the medium of instructions. The faculty  members prepare the student 

teacher for teaching practice throughpre-practice activities. The detailed procedure of 

practice teaching is as follows 

1)Preparation of time table 

 This phase contains two types of  time tables. Supervisors time table and student 

teachers timetables 
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 Supervisorôs time table is prepared by keeping the number of method students in 

the school, need of lessons to be observed by the faculty members and the frequently 

of faculty members visit to the school 

 The student teachers time table is prepare by the group leader in their respective 

schools by collecting the details of the availability of the classes by the head of school 

and classes are allotted accordingly. 

2) Mentoring mechanisms: 

 The Student teachers are oriented and guided in preparing lesson plan and 

teaching aids by the method teachers. The student teachers are expected to get their 

lesson plans corrected before taking the classes in the school 

 The student teachers are expected to maintain diary in which the details of 

attendance and the number of classes taken by the student teachers are recorded and is 

verified by the supervisors. 

3) Observations of lessons: 

 On an average each faculty member observes 4 to  5 lessons per day. Peer 

observation is also made compulsory and each student teacher is expected to observe 

3 to 4 lessons per day. 

4) Feedback mechanism 

 Student teachers are oriented by the faculty members to observe the lessons 

presented by their peers. 

 The student teachers and faculty members record the observation and feedback in 

the observation book while the student teacher deliver the lesson. 

 At the end of the day faculty members and the peer  group participate in feedback 

sessions and provide feedback on mannerisms of teacher, teaching skills, teaching 

aids etc 

 

2.3.7 Describe the process of Block Teaching / Internship of students in vogue. 

ü Block teaching in school is arranged by the institution  

ü Schools are allotted keeping in mind the place of residence of the student 

teacher, medium of instruction, number of sections. 
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ü Supervision and evaluation of practice teaching is done by the teacher 

educator of the institution. 

ü Suggestions in the form of observation is recorded in the lesson plan itself or 

in the notebook. 

ü During 6 weeks of practice teaching session each teacher trainee practice 

13+13 lessons in two respective school subjects.  

ü The lessons are fully supervised by the teacher educator. The teacher trainees 

observe the lesson given by their peers and maintenance of the observation 

record books. At the end of the day the teacher educator and the peer group 

carries out discussion and provide constructive feedback for further 

improvement.  

ü The school teacher and the Head master also supervise the lessons given by 

the teacher trainees and provide necessary feedback as and when time 

available. 

The student teachers are exposed to the following activities during the practice 

in teaching. 

 Carrying out morning assembly 

 Marking attendance 

 Preparation of  time table 

 Teaching concern school subjects 

 Conducting tests and examination 

 Correction of answer books and home assignment 

 Participate in midday meal distribution  

 Conducting action research 

 Interaction with the senior teachers about academic matters 

 Assisting in organizing the co-curricular activities 

 Assisting in administrative work 

 Assisting in conducting cultural activities 

 Assisting in maintenance of the laboratory 

 Assisting in conducting sports activities 
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2.3.8 Are the practice teaching sessions / plans developed in partnership, 

cooperatively involving the school staff and mentor teachers? If yes give details 

on the same. 

Yes the practice teaching sessions /plans developed in partnership, co-operatively 

involving the school staff and mentor teachers. In the beginning Head master / 

principals are invited for meeting where the students list is announced after the 

acceptance by the head master. The allotment of the trainees is finalized. Sometime 

flexibility and modifications are done based on the needs and requirement of strength, 

section of  the schools 

 This helps for mutual co-operation and smooth functioning of the practice 

teaching. Even, the lesson plans are also discussed with the concerned teachers before 

delivering them in the class. 

 

2.3.9 How do you prepare the student teachers for managing the diverse learning 

needs of students in schools? 

After allotting the students trainees to the practice teaching schools and in order to 

manage the diverse learning needs of the students in schools.a brief introduction and 

orientation is given by the head master of the school and a mentor teacher about the 

type (govt / private) and environment of the school. The socio-cultural and economic 

background, the learning difficulties and the behavioral problems of the students. 

They are advised regarding handling the different sections allotted based on the class 

climate, needs of the students and their psychology. 

 Preparing the student teachers as subject depth up-to-date knowledge in their 

subject through reading encyclopedia, journals, periodicals and educational 

newspapers etc. 

 Training the trainees to the optimum use of resources which are available in 

schools 

The hard core paper of B Ed course psychology of learning and learner focuses and 

gives the theoretical knowledge about the individual differences and their diverse 

needs. 
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 The student teachers are oriented and given training in adopting different 

methods, strategies and skills of teaching to fulfill the diverse need of the students. 

 

23.10 What are the major initiatives for encouraging student teachers to use / adopt 

technology in practice teaching? 

Student teachers are encourages to develop audio-visual aids 

 Trained to operate the OHP, the computers, the sound system,LCD projectors, slide 

projectors , microscope. 

 Encouraging to usethe internet, CDôs, e-resources and use the technological facilities 

available in the school during teaching. 

 

2.4 TEACHER QUALITY  

2.4.1 Are the practice teaching plans developed in partnership, co-operatively 

involving the school staff and mentor teachers? If yes give details. 

The practice teaching sessions are well planned and executed effectively with the 

co-operation of the school Head Master, the school staff and the mentor teachers. The 

practice teaching time table is prepared in consultations with the Head Master and 

Assistant Master of teaching subjects of the school and the mentor teacher. Their co-

operation is also sought in selection of the unit, organization of the content and 

evaluation. 

 The school teachers and the Head Master also supervise the lessons of the teacher 

trainees according to their convenience and provide necessary feedback. 

 

2.4.2 What is the ratio of student teachers to identified practice teaching schools? Give 

the details on what basis the decision has been taken? 

No student teacher ratio is fixed commonly to all the practice teaching schools. 

 The criteria adopted in selecting the schools and allotting the student 

teachers in respective school is  

 The proximity of the student teachers residence to the practice teaching schools 

 The number of classes available for practice teaching  

 Medium of instruction 

 Subject wise requirement of practice teaching schools 
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2.4.3 Describe the mechanism of giving feedback to the students and how it  is used for 

performance improvement? 

A continuous and comprehensive feedback is given to individual teacher 

trainees at all stages of the teaching training programmes. 

A feedback mechanism is established right from the micro teaching and 

communication skill workshop, written and oral feedback is given by the 

teacher educator in writing of the episodes and the presentation of the skills. 

 During seminars and practicum written and oral feedback is given by the 

teacher to the individual teacher trainee for further improvements.  

During the tutorials written and oral feedback is given by the method 

teachers to the individual teacher trainee in writing of lesson plan.  

The teacher educator supervise the lessons presented by the teacher 

trainees where by a thorough discussion and constructive feedback is given for 

further improvement. 

The students improvement in the performance based on the feedback is 

also closely monitored. 

A healthy and constructive feedback is encouraged with in the peer group. 

The Head master of the school and the staff also provide feedback 

wherever necessary.  

Peer group students also  observed the student trainees and also give 

feedback in discussion session after the class for each day. 

 

2.4.4 How does the institution ensures that the student teachers are updated on the 

policy directions and educational needs of the school? 

The institution keeps itself updated with the latest policy directions through 

the circulars, notifications, announcement and by holding formal and informal 

discussion with school administration. Regular department contacts and attending 

various education programmes organized by departments and teacher educator 

forum. 

The institution ensures that the student teachers are updated on the policy 

directions and educational needs of the school teaching. 
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 Providing interaction with the school teachers and the head of the institution of 

the school 

 Discussing in class about the policy directions and educational needs of the 

schools 

 Through teaching theory papers. 

 The college possesses on latest information published by various Goôs agencies 

like NCERT, CBSE, state Board, NCTE etc 

 Relevant documents are provided and downloaded from internet are kept in the 

library references section 

 

2.4.5 How do the students and faculty keep pace with the recent development in the 

school subjects and teaching methodologies? 

The students and faculty keep pace with the recent development in the school 

subjects and teaching methodology through 

 Discussion in the class about the concerned subject  

 Going through the syllabus prescribed by the State Board / CBSE during lesson 

plan preparation 

 By organizing various literary functions as the topics related to the school 

curriculum 

 Through journals, newspaper and various magazines in the library educational 

journals, mass media, internet and having interactions with school headmaster 

and teacher etc 

 Faculty keep abreast of recent development in their subject by attending 

seminar, conference, workshops, symposia and contributing articles to journals 

of national repute, maintaining contact with departments of affiliating university 

visiting institutions of national reputes 

 Change in the curriculum of school subjects get reflected in the text books.  
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2.4.6 What are the major initiatives of the institution for ensuring personal and 

professional / career development of the teaching staff of the institution 

(training, organizing and sponsoring professional development activities, 

promotional policies etc) 

 Healthy  and constructive feedback is encouraged within the peer group 

 Deputing them to attend workshops, seminars, conference, orientation, 

consultancy and refresher course with the provision of special leaves and OOD 

 Granting special leaves / adjustments in the time table for higher studies. 

 As it is a privilege and an honour for the institution, it makes all efforts to 

depute the staffs as resource persons for academic programmes. 

 Faculty members are permitted to provide consultancy to other institution 

 Permitted to take up the assignments given by university for syllabus 

preparation.  

 

2.4.7 Does the institution have any mechanism to reward and motivate staff members 

for good performance? If yes, give details. 

The teachers who excel in the field of teaching learning process and using 

innovative ideas are provided appreciation certificate by the principal and the 

management. 

 Teachers producing 100%pass / centum result paper wise and regularly 

appreciated rewarded.  

 

2.5 EVALUATION PROCESS AND REFORMS  

2.5.1 How are the barriers to student learning identified, communicated and 

addressed? (conducive environment, infrastructure, access to technology, 

teacher quality etc) 

The barriers to student learning are identified by conducting 

 Test and examination 

 Observation and interactionô 

 Performance in practice teaching 

 Administration of the test and induction programme  
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 Student grievance cell 

 Tutorial / Mentoring system 

Communicated through 

 Informal talks by faulty members and in the faculty meetings 

 Guidance and counseling sessions 

 Feedback mechanism 

 Tutorial / Mentoring session 

Addressed through 

 Providing notes 

 Conducting periodical test and doing peer valuation for immediate feedback 

 Organizing orientation in communication skills, micro teaching skill, 

practice teaching 

 Need based guidance and counseling for the student teachers. 

 Orientation of study skills and techniques of students  

 

2.5.2 Provide details of various assessment / evaluation processes (internal assessment, 

midtermassessment, term end evaluation, external evaluation) used for assessing 

student learning? 

The institution adopts continuous and comprehensive evaluation for student 

teachers assessment. 

The procedure of both internal and external examination is based on university 

norms. 

The performance of the student teacher in teaching skills, simulated teaching, test 

and examinations and other activities are assessed by faculty members by feedback 

mechanisms developed by the institution and communicated. 

The internal assessment is made transparent by displaying the obtained marks of 

the student teachers on the notice board. 

Through the assessment of the performance of student teachers in various 

activities. 

The faculty members understand the learning difficulties faced by students 

teachers and adopt different remedial strategies / mechanism to improve learning.  

Steps are taken to improve based on the analysis of I semester results. 
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2.5.3 How are the assessment / evaluation outcomes communicated and used in 

improving the performance of the students and curriculum transaction? 

A formal and informal feedback is provided regarding the performance of the 

individual students.  

The official test and examination marks are displayed on the notice board for the 

student information. 

 Depending upon the problem communicated by the teacher trainees, different 

strategies and teaching methods are adopted for curriculum transaction. 

 Teacher trainees are given input to improve their scores to excel in the Tumkur 

University Semester B.Ed examination.  

The performance of each student in practice teaching lessons are communicated 

by the staff orally and in written at the end of the day in the discussion session. 

During micro and communication teaching skills / macro teaching, seminars, 

instant feedback is given by the faculty and peer group observer. 

For low achievers oriented through tutorial classes.  

  

2.5.4 How is ICT used in assessment and evaluation processes? 

ICT is used for the assessment and evaluation as follows. 

 Preparing question papers for official test. 

 Maintaining the records of the official test marks and internal assessment marks. 

 Preparing all types of time table pertaining to teaching-learning process.  

 Allotment of student-teacher to different teaching sessions 

 Online submission of internal assessment marks to the university 

 

2.6 BEST PRACTICES IN TEACHING -LEARNING AND EVALUATION PROCESS  

2.6.1 Detail on any significant innovations in teaching / learning / evaluation 

introduced by the institution? 

Teaching Learning 

 Induction programme 

 ICT based teaching learning (OHP, LCD, PPT, Web based CDôs, DVD, wi-fi, 

edusat technologies) 

 Group discussions 
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 Quiz techniques 

 Panel discussion 

 Peer teaching 

 Value inculcation among students (student teachers are oriented to prepare 

value modules and implement in teaching practice) 

 Team teaching  

Remedial / tutorial teaching for low achievers encouraging faculty to 

participate seminars/workshops/conferences /research/consultancy/extension 

session. 

Evaluation 

 Feedback techniques 

 Through self-evaluation 

 Through peer evaluation  

 Through faculty evaluation 

 Rating scale used communication & micro teaching 

 Review of the student performance in test and examinations 

 Appreciating and rewarding meritorious students 

 Reinforcement of students through result analysis 

 

2.6.2 How does the institution reflect on the best practice in the delivery of instruction, 

including use of technology? 

Display the report, photographs on the display board  

Organize parents meeting where the details of the achievements are 

delineated. 

Maintained the visitors book which enables the viscous of the eminent visitors 

The speakers of guest lecture also highlight an achievement through their 

speech. 

Use of technology in teaching-learning process by faculty 

Technology is used to document in the form of CDs and photographs 

 The achieved meritorious students also disseminate the message through their 

reflections to current batch students. 

Best practices reflects through university results 

Conveying the success status of achievers of alumni. 

Display of meritorious students in the institutional websites 
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CRITERION - III  

RESEARCH, CONSULTANCY AND EXTENSION  

 

ü Promotion of Research  

ü Research and Publication Output  

ü Consultancy  

ü Extension Activities  

ü Collaborations  

ü Best Practices in Research, 

Consultancy  and Extension  

 



SELF-APPRAISAL REPORT                                               

80 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

3.1 PROMOTION OF RESEARCH  

Research is an intellectual and creative activity. It is an integral part of 

quality practice in teacher education. It plays vital role in the quality improvement 

and helps the faculty to keep a breast with the current knowledge development in 

the field of teacher education. The institution promotes the research culture 

among the faculty members and motivation to take up research. 

 

3.1.1 How does the institution motivate its teachers to take up research in education? 

Our college has established a research committee in the year 2009 and 

committee consists of our college Secretary as president and principal as the 

Member Secretary and one of our faculty member acts as a research coordinator. 

Membership of the research committee: 

 Sri R C Vijayakumar Jain, Honorary President 

 Dr D Ramesh Naik, Principal Member Secretary 

 Dr G P Nagaraja, Asst Professor, Coordinator 

Objectives and promotion of research: 

a. To identify and motivate the teacher educator to involve in themselves in 

research. 

b. To promote research facilities available in the college 

c. To encourage the faculty to take major seminar research projects. 

d. To give approval to conduct national level seminar / workshop 

e. To recommend to subscribe for many national and international journals 

to library. 

f. To apply to the management for financial support to carryout minor 

projects. 

g. To encourage the staff members in doing higher degrees in research M 

Phil, Ph D etc. 

Promotion of Research: 

i) Our library is equipped with national and international journals with 

back volumes and Internet facility for reference. 

ii)  The management provides a token guest as seed money for minor 

research projects 
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iii)  Encouraging staff to apply for various funding agencies  

iv) Encourage the staff members for attending international seminar / 

workshop by sanctioning on duty to the staff members and TA/DA are 

provided for the same. 

v) Provide leave at the time of completion of the Ph D work. 

vi) Encourage the teacher educators in professional writings related to 

research.  

The institution has the vision and future  plan to establish a PG and 

research centre in education, with regard to this the management motivates 

the faculty members to pursue their Doctorate qualification. 

As a visual of this motivation the following staff have completed 

that M Phil and Ph D 

1) Dr D RameshNaik ï completed Ph D 

2) Sri C Rajanna ï pursuing Ph D 

3) SmtSujatha ï Completed M Phil and pursuing Ph D 

4) Smt S N Kamala ï Pursuing Ph D 

5) Dr G P Nagaraja ï completed M Phil and Ph D 

6) Sri B Shivananda ï Pursuing Ph D 

7) Sri Shivakumaraswamy ï completed  M Phil, pursuing Ph D 

 

3.1.2 What are the thrust areas of research prioritized by the institution? 

The thrust areas of research prioritized by the institution are  

 Educational Psychology 

 Educational Administration 

 TQM in Educational management 

 Education of the disadvantaged  

 Teaching-learning 

 Comparative studies 

 Consumer Education 

 Universalization of primary education 

 Inclusive education 

 Natural disaster management 
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3.1.3 Does the institution encourage Action Research? If yes give details on some of the 

major outcomes and the impact? 

Problems on  

 Maintaining class discipline 

 Problems of student in different attitude towards co-curricular activities 

 Problems of teacher using teaching aids 

 Controlling dropout problems 

 Creating conducive learning environment 

 Overcoming learning difficulties 

 Reducing spelling mistakes in language 

 Doing mathematical computations quickly 

 Enriching social values among students 

 

The institution encourages regular teacher trainees to carry out the action research 

projects in all the methods of teaching. Some of the major outcomes and impacts are 

related to the areas like effectiveness of remedial teaching in. 

Mathematics: Concept attainment concept formation concept utilization and 

generalization of mathematical concepts. 

Science: concept formation, concept utilization, generalization of scientific concepts. 

Language: Spelling, pronunciation and grammar 

Social Science: Time concept, space concept, concept attainment,  

developing civil sense. 

The major outcomes and impacts of the action research is teacher trainees get first 

hand experiences in preparing action plans, carrying out action research. 

 

3.1.4 Give details on the Conference / Seminar / Workshop attended and / organized by 

the faculty members in last five years. 

The institution has taken major initiation in organizing state lelvel conference. 

Conference / seminar / workshop organize by the institutions. 
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Dr Ramesh naik D 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

 International 

Seminar  

International 

Understanding 

through 

Educational and 

Cultural 

Exchangesò 

Conference hall 

state youth Centre ï

Bangalore 

Govt of 

Karnataka 

18
th
 March 

2000 

Participated  

 International 

Conference  

ñTeacher Education 

in the Context of 

Globalizationò 

New Horizon 

College of 

Education 

Bangalore 

New 

Horizon 

College of 

Education 

4
th
 , 5

th
 , 6

th
 

April -2005 

Participated  

 International 

Conference 

 ñINCOFED- 2008 

ON HIGER 

EDUCATION 

AND 

GLOBALIZATIO

N: PROSPECTS 

AND 

CHALLENGESò 

Mother Teresa 

Womenôs 

University 

Kodaikanal 

Mother 

Teresa 

Womenôs 

University 

February 23, 

24- 2008 

Presented   

 International 

Conference  

 óE-9 COUNTRIES 

on I.C.T for 

literacyô 

organized by 

M.H.R.D Govt of 

India In 

Collaboration with 

UNESCO & Dept 

of Mass Education 

Govt of Karnataka. 

UNESCO 

& Dept of 

Mass 

Education 

Govt of 

Karnataka 

4
th
, 5

th
 and 

6
th
 Oct-2007 

Participated  

 National 

Seminar  

Indian Village in 

21
st
 Century 

ARG Degree College 

DAVANAGERE in 

Collaboration with 

Zilla Panchayath 

Davanagere and 

Sponsored by UGC 

New Delhi 

ARG Degree 

College, 
DAVANAGERE 

Zilla 

Panchayat

h & ARG 

Degree 

Jan-30, 31 

1999 

Presented  

 National 

Seminar 
 óNational 

Knowledge 

Commissionôs 

Recommendations 

on Higher 

Educationô 

Organised Jointly by 

the Dept of Higher 

Education. Govt of 

Karnataka, Bangalore 

University and Centre 

for Educational And 

Social Studies 

Bangalore 

 

Dept of 

Higher 

Education 

Sep-19, 20
th
 -

2007 

Participated  
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 State Level youth Motivation 

Training 

Programmeô 

Organized Dept of 

youth & Sport Govt 

of Karnataka at 

J.P.youth centre 

Vidyanagar 

Bangalore 

Dept of 

Youth and 

Sports 

12.06-1998 

to 20-06-

1998 

Participated   

 State Level Workshop on 

óFOLK Research 

Kammata In 

Karnataka Janapada 

Parishath 

Janapadaloka 

Ramanagar 

Govt of 

Karnataka 

20-11-98 to 

22-11-98 

Presented  

 State Level Two day workshop 

on Continuing 

Education & 

learning Society 

Pragathi Training 

Centre Mysore. 

Sponsored by 

MHRD Govt of 

India 

 

Govt of 

Karnataka 

26-03-1999 

to 27-08-

1999 

Presented   

 State level  ñ Semester System 

to BEd Courseò 

Organised by the 

Dept of Education 

Bangalore 

University 

Dept of 

Education 

Bangalore 

University 

2
nd

 

November-

2002 

Participated  

 State level ñ Quality 

Management in 

Teacher Educationò 

Organised by 

TECEF & Gold 

Field College of 

Education 

Bangarpet. 

Karnataka. 

Gold Field 

College of 

Education 

10
th
& 11

th
 

Oct-2003 

Participated  

 State level  ñ Relevance of 

multi-cultural 

Education in the 

Context of 

Globalizationò 

Sponsored by UGC 

Dr.Ambedkar 

College of 

Education 

Bangalore.  

 

Dr.Ambed

kar 

College of 

Education 

14
th
 and 15

th
  

March-2007 

Participated  

 State level Three days training 

Programme on Post 

literacy programme 

& Continuing 

Education 

Programme 

Birla Mantap 

Harihar 

Dept of 

Mass 

Education 

22-03-1999 

to              

24-03-1999 

Participated  

 State level Three days training 

course óFEELô 

Employable 

Leadership Camp 

Academy for 

Intense Motivation 

the H.R.D Group, 

Jnana Bharathi 

Campus Bagalore 

University 56.  

Jnana 

Bharathi 

Campus 

10-12-1999 

to 12-12-

1999 

Participated 

as RP 
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 State Level Four days 

workshop on 

óMethods of 

teachingô Kannada 

R.V Teacher 

College Jayanagar. 

Bangalore-11.  

 

R.V 

Teacher 

College 

Jayanagar 

05-06-2000 

to 08-06-

2000 

Participated   

 State Level Three days 

Orientation 

Programme On 

óNew BEd Syllabus 

semester Scheme 

Sree Sarvajna 

College of 

Education 

Vijayanagar 

Bangalore 

Sree 

Sarvajna 

College of 

Education 

8
th
 9

th
 and 

10
th
 

Decmber-

2003 

Participated   

 State Level One day Seminar-

Cum Workshop on 

micro teaching & 

Communication 

Skills 

Rajaji nagar College 

of  Education 

Bangalore-10 

Rajaji 

nagar 

College of  

Education 

27
th
 

December-

2003. 

Participated   

 State Level Two days Workshop 

on ñDeveloping 

Common Lesson Plan 

Formatò 

Organized by the 

Department of 

Education Bangalore  

University and BES 

College of Education 

Department 

of 

Education 

27 & 28 Feb-

2003. 

 

Participated   

 State Level Two days Orientation 

Programme for 

Teacher Educators on 

ñ Communication 

Skills and Micro 

teaching skills 

Vijaya teacher 

College Bangalore 

Vijaya 

teacher 

College 

21
st
& 22

nd
 

March-2005 

Participated   

 State Level One day seminar on 

óInnovation in teacher 

Education: the role of 

internal Quality 

Assurance Cell for 

Quality Education 

MES College of 

Education Bangalore-

10 

MES 

College of 

Education 

24
th
 Dec-2005 Participated   

 State Level Two days Orientation 

Programme on BEd 

Second Semester 

 

Global Academy for 

Teacher Education 

Bangalore 

Global 

Academy 

for Teacher 

Education 

25
th
 -26

th
 July-

2005 

Participated   

 State Level Two days Seminar on 

ñ Value Crisis and 

Peace Educationò 

 

Dr.Ambedkar 

College of Education 

Bangalore 

Dr.Ambed

kar College 

of 

Education 

24
th
 and 25

th
 

of Jan-2005 

Participated   

 State Level One Day UGC 

Sponsored Seminar 

on ñ Human Rights 

and Bharatiya Values 

MES Teacher 

College Bangalore-

560010 

MES 

Teacher 

College 

21
st
 2006 Participated   

 State Level One Day Seminar on 

ñExcellence in 

Teacher Educationò 

Jnana Jyothi 

Auditorium 

Bangalore University 

Compus Bangalore 

Jnana 

Jyothi 

Auditorium 

9
th
 October-

2006 

Participated   
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 State Level Two days workshop 

on ñ practical 

Activities in 

Educational 

psychology for 

Teacher Educators of 

Bangalore University 

Bangalore ñ 

Dr. Ambedkar 

College of Education 

Bangalore 

Dr. 

Ambedkar 

College of 

Education 

22
nd

 and 23
rd
 

Feb-2007 

Participated   

 State Level Three days workshop 

on Kannada Folk 

Research Camp 

Janapadaloka 

Ramanagar 

Janapadalo

ka 

24-08-2007 to                

26-07-2007.  

Participated   

 State Level Three days 

Orientation 

Programme on 

óExcellence in 

Effective leadershipô 

sponsored by 

Bangalore University 

and Academy for 

Intense Motivation at 

Jnana Bharathi 

Campus Bangalore 

University-560056 

Bangalore 

University 

and 

Academy 

for Intense 

Motivation 

05-11-1999 to 

07-11-1999 

Participated   

 State Level One day Seminar on 

Globalization  and 

Swadeshi-can co-

exist 

Organized by 

Gandian Stadies   at 

Gandhi Bhavan 

Bangalore-56. 

Gandian 

Stadies   at 

Gandhi 

Bhavan 

31-01-2007 Participated   

        

C Rajanna 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participate

d/ 

Paper 

Presented 

Sub 

Theme 

 State  Level Workshops on the 

analysis of the 

syllabus for the 

quality improvement 

of Bangalore,  

MES Teachers 

college, 

Malleshwaram, 

Bangalore 

Bangalore 

University  

16.03.1998 

to 

18.03.1998 

Participated  

 State Level   R V Teaches 

college, Jayanagar, 

Bangalore 

R V 

Teaches 

college 

24.04.1998 

to 

25.04.1998 

Participated  

 State Level  Workshop on 

innovative in 

Science Teaching 

R V Teachers 

College Jayanagar, 

Bangalore 

R V 

Teachers 

College  

23.04.2001 

to 

25.04.2001 

Participated  

 State Level  Workshop on 

human right 

education 

Dr TMA Pai 

College of 

Education, Udupi 

TMA Pai 

College of 

Education 

07.02.2002 

to 

09.02.2002 

Participated  

 University Workshop on 

Developing 

common lesson 

plan format 

Bangalore 

university in 

collaboration with 

BES college of 

Education, 

Bangalore 

Bangalore 

university 

27.02.2003 

to 

28.02.0003 

Participated  
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 State Level  Orientation 

programme on new 

B Ed syllabus 

semester scheme 

Sri Sarvagna 

College of 

Education, 

Vijayanagar, 

Bangalore 

Bangalore 

university 

08.12.2003 

to 

10.12.2003 

Participated  

 State Level  Seminar cum 

workshop on micro 

teaching & 

communication 

skills 

Rajajinagar College 

of Education, 

Bangalore 

KTSVCE 27.12.2003 Participated  

 State Level  Seminar on science MES Teachers 

college Bangalore 

Bangalore 

University 

27.03.2003 Participated  

 State Level  Seminar on 

functions and 

organization of co-

ordinating board 

R V Teachers 

College Bangalore 

IASE 04.09.2000 Participated  

 State Level  Seminar on value 

crisis and peace 

education  

Dr Ambedkar 

college of 

Education 

Bangalore 

ACE 24.01.2005 

to 25.012005 

Participated  

 State Level  Workshop on quality 

improvement in 

setting question paper 

for B Ed Semester 

scheme  

BES College of 

Education 

Bangalore 

BESCE 02.12.2004 

to 

03.12.2004 

Participated  

 University Intel teach MT 

Training 

Programmes 

PG Departments 

organized by 

Tumakuru 

University 

Tumkur 

University 

19.11.2007 

to 

24.11.2007 

Participated  

 State Level  Seminar on 

alternative paradigm 

towards quality 

teacher education, 

challenges and 

opportunities 

MES Teachers 

College 

Rajajinagar, 

Bangalore 

MESTC 23.03.2005 

to 

24.03.2005 

Participated  

 State Level  State level seminar 

on human right 

education seminar 

on value education 

BES College of 

Education 

Bangalore 

BESCE 13.10.2010 

to 

14.10.2010 

Participated  

 State Level Seminar on value 

education 

Al -Ameen college 

of Education 

Bangalore 

AACE 27.03.2000 Participated  

 State Level  Workshop on 

preventive 

education against 

HIV (Aids) in the 

school setting 

R V Teachers 

College Bangalore 

IASE 26.02.2002 

to 

02.03.2002 

Participated  
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 State Level  One day orientation 

programme on 

pattern of question 

paper and common 

structure of 

semesters 

Channabasaveshwa

ra college of 

education Gubbi 

Tumkur 

University 

27.01.2007 Participated  

 University  One day orientation 

programme on 

practical activities 

and unit list of B Ed 

II semester 

(Resource Person) 

Sridevi college of 

Education, Tumkur 

Tumkur 

University 

12.08.2008 Participated  

 University Workshop on 

communication 

skills and seminars  

SVS College of 

Education Tumkur 

Tumkur 

University 

21.02.2009 Participated  

 National National seminar 

on Rural exodus 

TVV First Grade 

College Madhugiri 

UGC 12.11.2010 Participated  

 University Orientation 

programme on 

curriculum 

framework for 2 

year B Ed 

programmes as per 

NCTE 2014 

Siddaganga college 

of Education 

Tumkur 

Tumkur 

University 

6.03.2015 Participated  

 University Orientation 

programme on 

B.Ed II Semester  

Global academic 

for Teacher 

Education 

Bangalore 

Bangalore 

University 

03.05.2005 

to 

26.07.2005 

Participated  

 University Orientation 

programme on 

Micro teaching 

Siddartha College 

of Education 

Tumkur 

Tumkur 

University 

27.01.2012 

to 

28.01.2012 

Participated  

 State level Regional Imbalance TVV College of 

Education 

Madhugiri 

UGC 10.02.2012 Participated  

 National 

conference 

Communicating 

awareness through 

literary forms 

University College 

of Science, Tumkur 

UGC 13.02.2015 Presented  

 State Level HIV Stigma as Life 

Sentence 

Sri T V V First 

Grade College 

Madhugiri 

UGC 26.03.2010 Presented  

 National Level Professionalization 

on Teacher Education 

ï Current Reforms 

R V Teachers 

College, Jayanagar, 

Bangalore 

IASE  22.03.2015 to 

24.03.2015 

Presented  

 National Level Continuing 

Professional 

Development  

Christ University 

Bangalore 

Christ 

University 

Bangalore 

05.02.2015 Presented  
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Sujatha 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

 State Level Analysis of the 

syllabus for the 

quality 

improvement of 

Bangalore 

University B.Ed 

Course 

 

MES Teachers 

education 

Bangalore 

Bangalore 

University 

16
th
 17

th
 

18
th
 mar 

1998 

Participated  

 State Level Course in practical 

psychology course 

in practical 

psychology 

Bangalore 

Unviersity 

Bangalore 

University  
26

th
 27

th
 

Feb 

2000 

Participated  

 State Level Course in practical 

psychology course 

in practical 

psychology 

Psychotronics Bangalore 

University  

10
th
 11

th
 

Feb 

2001 

Participated  

 State Level A sponsored 

programme of 

Bangalore 

university under 

outread activities 

for the year 2004-

05 

 

Psychotronics Bangalore 

University  
2

nd
 3

rd
 

Dec 

2004 

Participated  

 University 

Level 

Pattern of question 

paper and a 

common structure 

of seminar  

Channabasaveshwa

ra College of 

Education Gubbi 

Tumkur 

University 

27.01.20

07 

Participated  

 University 

Level 

Practical activity 

and unit test of B 

Ed II sem 

Sridevi College of 

Education Tumkur 

Tumkur 

University 

12
th
 Aug 

2008 

Participated  

 College Level Personality 

Development 

Programme 

Sri T V V ITI, 

madhugiri 

MES 

Madhugiri 

16.02.20

08 

Presented  

 College Level Personality 

Development 

Programme 

MES Polytechnic 

Madhugiri 

MES 

Madhugiri 

23.02.20

08 

Presented  

 College Level Personality 

Development 

Programme 

 

Sri T V V ITI, 

madhugiri 

MES 

Madhugiri 

24.01.20

09 

Presented  
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 National Level Education in the 

knowledge 

economy 

Sree Siddaganga 

college of 

Education Tumkur 

DPGSER, 

Tumkur 

22
nd

 23
rd
 

Oct 

2009 

Participated  

 College Level Personality 

Development 

Programme 

Sri T V V ITI, 

madhugiri 

MES 

Madhugiri 

23.01.20

10 

Presented  

 National Level Rural Exodus STVVFGC, 

Madhugiri 

UGC 12
th
 Nov 

2010 

Participated  

 College Level Personality 

Development 

Programme 

Sri T V V ITI, 

madhugiri 

MES 

Madhugiri 

29.01.20

11 

Presented  

 University 

Level 

Preparation of 

project report for a 

topic based on 

project method of 

teaching history 

Dept of PG students 

in education & 

research  SSCE 

Tumkur 

Tumkur 

University 

18
th
 Feb 

2011 

Participated  

 National Level Disability studies 

and inclusive 

education 

implications for 

policy perspective  

in India 

Gold Field college 

of eduation 

Bangarpet 

SARF, 

New 

Delhi 

26
th
 27

th
 

Mar 

2011 

Presented  

 National Level Teacher 

empowerment for 

quality education 

trends and 

challenges 

 

Kumudvati college 

of education, 

Shivamoga 

KCE, 

Shimoga 

7
th
 8

th
 

May 

2012 

Presented  

 University 

Level 

Micro teaching 

orientation 

Sree Siddhartha 

College of 

education 

Tumkur 

University 

27
th
 28

th
 

Jan 2012 

Presented  

 University 

Level 

Practical activities 

and preparation of 

unit test in History 

and civics 

 

Sri Siddaganga 

College of 

Education Tumkur 

Tumkur 

University 

1
st
 June 

2012 

Presented  

 Department 

Level 

Teaching history 

and Civics Method 

BEO Madhugiri BEO, 

Koratagere 
10.11.20

12 

Presented  

 Department 

Level 

History teaching 

method 

BEO Koratagere BEO, 

Koratagere 
05.12.20

12 

Presented  

 Department 

Level 

Civics teaching 

method 

 

BEO Koratagere BEO, 

Koratagere 
01.09.20

12 

Presented  

 Department 

Level 

Action research  BEO KOratagere BEO, 

Koratagere 
29

th
 30

th
 

aug 

2012 

Presented  
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 Department 

Level 

Content enrichment 

programme 

Mass resource 

Centre Siddapur 

BEO, 

Madhugiri 

14.12.20

12 

Presented  

 College Level Personality 

Development 

Programme 

MES Polytechnic 

Madhugiri 

MES 

Madhugiri 

11.02.20

08 

Presented  

 College Level Blue print in 

teaching social 

science 

BEO Koratagere BEO 

Koratagere 
16.02.20

13 

Presented  

 State Level The role of teacher 

and responsibility 

of the student in 

higher education 

Govt First Grade 

College 

badavanahally 

GFGCB 

Badavana

hally 

06
th
 Sep 

2013 

Presented  

 International 

Level 

Ethics in the new 

mllenium Buddist 

perspectives 

Dr BR Ambedkar 

study centre  

tumkur 

Tumkur 

University 

21 Oct 

2014 

Participated  

 National Level Redefining teacher 

education 

curriculum for 

nation building 

MS Ramaiah 

College of 

Education 

Bangalore 

MSRFC, 

Bangalore 

06
th
 07

th
 

June 

2014 

Presented  

 National Level Emerging issues 

and challenges in 

teaching profession 

Teressa college of 

Education 

Tamilnadu 

TTEU, 

Tamilnadu 

17
th
 may 

2014 

Presented  

 College Level Personality 

Development 

Programme 

 

MES Polytechnic 

Madhugiri 

M E S 

Madhugiri 

24.02.20

14 

Presented  

 International 

Level 

Inclusive education  

perspective and 

challenges  

 

KSOU Mysore  Mysore 

University 

2th 7
th
 

Mar 

2015 

Presented  

 National Level Ethical and 

efficient leadership 

qualified in 

Institutional 

Development 

Sri Sarvajna 

College of 

Education 

SSCE 

Bangalore 

23
rd

 24
th
 

Apr 

2015 

Presented  

 National Level Moralities of 

implementing 2 

year B Ed 

programme 

 

Kotturswamy 

college of teacher 

education 

CTE, 

Bellary 

29
th
 30

th
 

mar 

2015 

Presented  

 National Level National conference 

on inter disciplinary 

approach in 

physical education 

and sports 

 

Soundarya institute 

of management & 

sciences 

SIMS, 

Bangalore 

27
th
 

28rh Feb 

2015 

Presented  
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 National Level Youth 

empowerment 

possibilities and 

challenges 

Union Christian 

college Tumkur 

Tumkur 

University 

1 Feb 

2015 

Presented  

 National Level Communicating 

awareness through 

literary form 

University college of 

science Tumkur 
UGC 13.03.20

15 

Presented  

 Department  Blue print in 

teaching social 

science  

BEO, Koratagere BEO 

Koratager

e 

16.02.20

13 

Presented  

 University 

Level 

Orientation 

programmes on 

curriculum 

framework for 2 

years B Ed 

Programme as per 

NCTE 2014  

Sree Siddaganga 

College of 

Education, Tumkur 

Tumkur 

University 

06.03.20

15 

Participated  

 State level HIV stigma as a 

Life Sentence 

STVVFGC, 

Madhugiri 

UGC 26.03.20

10 

Participated  

 State Level Regional Imbalance STVVFGC, 

Madhugiri 

UGC 10.02.20

12 

Presented  

        

S N Kamala 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

 National Level Quality 

management in 

teacher Education 

Gold Field College 

of Education, 

Bangarpet 

UGC 10
th
 

11
th
oct 

2003 

Presented  

 University 

Level 

Seminar / workshop 

on micro teaching 

and communication 

skill 

Rajajinagar College 

of Education, 

Bangalore 

University 27
th
 Dec 

2003 

Participated  

 University 

Level 

Workshop on 

developing 

Common lesson 

plan 

B E S College of 

Education 

B E S 

College 

27
th
 28 

Feb 

2003 

Participated  

 University 

Level 

3 day orientation ï 

New B Ed Syllabus 

semester Scheme 

Sarvajna College of 

Education, 

Bengaluru 

Sarvajna 

College of 

Education, 

Bengaluru 

8,9,10
th
 

Dec 

2003 

Participated  

 University 

Level 

Quality improvement 

in setting Question 

paper for B Ed 

semester 

 

BES College of 

Education, 

Bengaluru 

BES 

College of 

Education, 

Bengaluru 

2
nd

 3
rd
 

Dec 

2004 

Participated  
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 International 

Level 

Teacher education 

in the context of 

globalization 

New Horizon 

College of 

Education, 

Bengaluru 

UGC 4
th
 5

th
 6

th
 

Apr 

2005 

Presented  

 University 

level 

Orientation B Ed II 

Semester  

Global Academy of 

teacher Education, 

Bengaluru 

UGC 25
th
 26

th
 

July 

2005 

Participated  

 University 

Level 

Orientation pattern 

of question paper 

and common 

seminar 

Channabasaveshwa

ra College of 

Education, Gubbi 

CICE, 

Gubbi 

27
th
jan 

2007 

Participated  

 University 

Level 

Orientation on 

practical activities 

and unit test of B 

Ed II Semester 

Sridevi College of 

Education, Tumkur 

Sridevi 

College of 

Education, 

Tumkur 

12
th
 Aug 

2008 

Participated  

 University 

Level 

Workshop on 

communication 

skills and seminar 

held at 

SVS College of 

Education, Tumkur 

SVS 

College of 

Education, 

Tumkur 

21 Feb 

2009 

Participated  

 National 

Seminar  

Education in 

knowledge 

economy 

Sree Siddaganga 

College of 

Education, Tumkur 

SSCE 22
nd

 23
rd
 

Oct 

2009 

Participated  

 State Level HIV Stigma as Life 

science 

STVV First Grade 

College, Madhugiri 

UGC 26
th
 

March 

2010 

Presented  

 National 

seminar  

Rural exodus STVV First Grade 

College, Madhugiri 

UGC 12
th
 Nov 

2010 

Presented  

 National 

seminar  

Society for 

disability and 

rehabilitation ï A 

study  

Gold Field college 

of Education, 

Bangarpet 

UGC 28
th
 29

th
 

march 

2011 

Presented  

 National 

Seminar 

Social action and 

research foundation 

ï inclusive 

education 

Gold Field college 

of Education, 

Bangarpet 

UGC 26
th
 27

th
 

mar 

2011 

Presented  

 University 

Level 

Orientation and 

Micro teaching 

Sri Siddaganga 

College of 

Education, Tumkur 

Sri 

Siddagang

a College 

of 

Education, 

Tumkur 

27
th
 28

th
 

Jan 2012 

Participated  

 National Level Regional Imbalance STVV First Grade 

College, Madhugiri 

UGC 10
th
 Feb 

2012 

Presented  

 National Level National Seminar 

on Innovative 

Trend in Education 

St Paulôs College of 

Education, 

Bengaluru 

UGC 5
th
 6

th
 

may 

2012 

Presented  
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 National Level Teacher 

Empowerment for 

quality Education, 

Trends and 

Challenges 

Kumudwavi 

College of 

Education, 

Shikaripuraa, 

Shimoga 

 

UGC 7
th
 8

th
 

may 

2012 

Presented  

 National 

conference  

Revolts against 

British Rule in 

Karnataka 

 

Tumkur University, 

Tumkur 

UGC 30.06.20

02 

Presented  

 National Level Emerging issues 

and challenges in 

teaching profession 

Teressa college of 

Education, 

Rudukkohai, 

Tamilnadu 

 

UGC 17
th
 

May 

2014 

Presented  

 National Level Youth 

empowerment 

possibilities and 

challenges 

 

Union Christian  

College, Tumkur 

UGC 01.02.20

15 

Presented  

 University 

level 

Orientation 

programmes on 

Curriculum 

Framework 2 year 

B Ed 

 

SreeSiddaganga 

College of 

Education, 

Tumakur 

SreeSidda

ganga 

College of 

Education, 

Tumakur 

06.03.20

15 

Participated  

 National 

conference 

Interdisciplinary in 

physical education 

Soundarya Institute 

of management, 

Bangalore  

Soundarya 

Institute 

of 

manageme

nt, 

Bangalore  

27
th
 28, 

29 2015 

Presented  

 National level Communicating 

awareness through 

literacy forms 

 

University college 

of Science Tumkur 

Tumkur 

University 

13.03.20

15 

Presented  

 International 

Level 

Inclusive Education 

ï Prospectus and 

challenges 

 

KSOU Department 

of studies & 

Research in 

education, Mysore 

KSOU 6
th
 7

th
 

Mar 

2015 

Presented  

 National 

Conference 

Quality 

management in 

Education  CBCS 

in B Ed syllabus 

 

R V Teacher 

Education, 

Bengaluru 

IASE 22
nd

 23
rd
 

24
th
 Mar 

2015 

Presented  
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G P Nagaraja 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

  Innovative practices 

in Teacher 

education State 

level Seminar 

Rajajinagar College 

of Education 

Bangalore  

UGC 10.07.20

15 to 

11.07.20

15 

 Pre-

service 

and In-

service 

Teacher 

Educatio

n 

  Professionalisation 

of teacher 

education current 

reforms 

RVTC Bangalore 

Indian Association 

of teacher 

education 

 22.03.15 

to  

24.03. 

2015 

  

  National seminar 

research in 

Education for 

sustainable 

development 

Christ university, 

Bangalore School 

of Education 

 05.02. 

2015 
 Continui

ng 

professio

nal 

developm

ent  

  National Seminar : 

Youth 

empowerment 

possibilities and 

challenges 

Union Christians 

College Tumkur 

UGC 

Alumni 

associatio

n Tumkur 

1.02.201

5 

(Sunday) 

  

  State Level seminar 

ï Choice based 

credit system in B 

Ed programme 

A Paradigm shift 

B E S College of 

education 

Bangalore 

 27.10.20

14 
  

  National Seminar 

access to education 

No child left behind  

Department of 

Education,  

Dravidian 

University 

Kuppam 

A P 

24.03.20

14 to 

25.03. 

2014 

  

  National level 

seminar Rural 

Exodus 

Sri T V 

VEnkataswamy 

First Grade College 

Madhugiri  

 

UGC 12.11. 

2010 
  

  State level seminar 

HIV Stigma as life 

sentences 

Sri T V 

VEnkataswamy 

First Grade College 

Madhugiri  

 

UGC 26.03.20

10 
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  State level seminar  

- Effective 

classroom 

interaction and 

presentation skills 

BES College of 

Education 

Bangalore 

 26.02. 

2010 
  

  National seminar 

education in the 

knowledge 

economy 

Department of post 

graduate studies in 

education and 

research   

Sree 

Siddagang

a College 

of 

Education, 

Tumkur 

22.10.20

09 to 

23.10. 

2009 

  

  Workshop 

communication 

skills and seminars 

SVS College of 

Education, Tumkur 

Tumkur 

University 

Teacher 

Educatorôs 

(B Ed) 

Associatio

n ® 

21.02.20

09 
  

  Orientations 

programmes of 

Micro teaching 

GEAR innovative 

B Ed College, 

Bangalore,  

Bangalore 

University 

unaided 

colleges 

of 

Education 

(B Ed), 

Principalsô 

associatio

n 

26.05.20

06 to 

27.05. 

2006 

 Resource 

person ï 

Skill of 

probing 

Questioni

ng 

 State level Science Seminar Shikshakara sadana 

Bangalore  

Sarva 

Shikshana 

Abhiyana, 

CPI, GOK 

9.03. 

2012 
  

 Bangalore 

University 

level 

Orientation 

programme on 

B.Ed second 

Semester 

Global Academy 

for teacher 

education, 

Bangalore  

Bangalore 

University

, 

Bangalore 

25.07.20

05 to 

26.07. 

2005 

  

 International 

conference 

Teacher education 

in the context of the 

globalization 

New Horizon 

College of 

Education, 

Bangalore 

Department of 

Education,  

Bangalore 

University 

& 

Bangalore 

University 

Teacher 

Educators 

cultural 

and 

educational 

Forum 

4.04.200

5 to 

6.04.200

5 
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 Bangalore 

University 

level 

Seminar ï 

Alternative 

paradigm towards 

quality teacher 

education: 

challenges and 

opportunities 

MES teachers 

college CTE 

Bangalore Rural 

 

Bangalore 

University

, 

Sponsored 

programm

es under 

outreach 

activities 

23.03.20

05 to 

24.03.20

05 

  

 Tumkur 

University 

Level 

Orientation 

programme  

Instructional design 

Sree Siddaganga 

College of 

Education, Tumkur 

Sree 

Siddagang

a College 

of 

Education, 

Tumkur 

11.03.20

05 
  

 Bangalore 

University 

Level 

Workshop ï 

Quality 

improvement in 

setting Question 

paper for B Ed 

Semester Scheme 

BES College of 

Education, 

Bangalore,  

Bangalore 

University 

under 

outreach 

activities 

3.12.200

4 
  

  Orientation 

programme in IT 

Academic staff 

College Jamia 

millia Islamic New 

Delhi,  

UGC 5.12. 

2003 to 

2.01.200

4 

  

 Bangalore 

University 

Level 

Workshop 

developing 

common lesson 

plan format 

B ES College of 

Education, 

Bangalore,  

Dept of 

Education 

Bangalore 

University

, 

Bangalore 

 

28.02.20

03 
  

 State Level 

seminar 
Semester System to 

B Ed Course 

Department of 

Education 

Bangalore 

University 

Bangalore (seminar 

hall Central college 

campus)  

Bangalore 

University 

affiliated 

college of 

Education 

and few 

private 

educationa

l 

institution

s of 

Bangalore 

city 

02.11.20

02 
  

  Workshop analysis  

of the syllabus for 

M E S teachers 

College, Bangalore  

Departme

nt of State 

16.03.19

98 to 
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the quality 

improvement of 

Bangalore 

University B Ed 

course 

 

 

Education

al 

Research 

and 

training , 

Bangalore 

Governme

nt of 

Karnataka 

18.03.19

98 

  Workshop : 

Evaluation  

organized for 

teacher educators of 

Bangalore 

University 

Department of 

extension services 

R V 

Teachers 

College 

Bangalore 

& prof A 

C 

Devegowd

a & Smt 

Sivamma 

Education

al Trust, 

Bangalore 

   

  Certificate course 

teaching Thinking 

skills 

Human Resources 

Development centre 

for Teachers  

R V 

Teachers 

College 

Bangalore 

   

  Certificate course : 

Workshop on future 

classroom 

Human resources 

development centre 

for teachers  

R V 

Teachers 

College 

Bangalore 

   

S Shivakumar swamy 
S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

  Communication 

skills and Seminars 

SVS College of 

Education Tumkur 

 21
st
 Feb 

2009 

Participated 

Workshop 

 

  Education in the 

knowledge 

economy 

SSCE., B H Road, 

Tumkur 

 22
nd

 23
rd
 

Oct 

2009 

Participated 

Seminar 

 

  HIV Stigma as a 

Life Sentence 

STVVFGC, 

Madhugiri 

UGC 26
th
 

March 

2010 

Participated 

and presented 

Seminar 

 

  Rural exodus STVVFGC, 

madhugiri 

UGC 18
th
 Nov 

2010 

Participated 

and presented 

seminar 
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  Micro teaching  SSCE.,  H M G 

Road, Tumkur 

 28
th
 

June 

2012 

Participated 

orientation 

programme 

 

 

  Ethics in the new 

millennium ; 

Buddhist 

Tumkur University  21
st
 Dec 

2014 

Participated 

International 

conference 

 

  Youth 

empowerment 

possibilities and 

challenges 

Union Christian 

College Tumkur 

 1
st
 feb 

2015 

Participated 

Seminars 

 

  Continuing 

professional 

development 

Christ University  5
th
 feb 

2015 

Participated & 

presented 

national 

seminar 

 

  Curriculum 

framework for 2 

year B Ed (CBCS) 

SSCE, B H Road, 

Tumkur 

 6
th
 Mar 

2015 

Participated in 

orientation 

Programme 

 

  Communicating 

awareness through 

literary forms 

Dept of English, 

Tumkur University 

 13
th
 Mar 

2015 

Participated in 

national 

conference 

 

  Professionalisation 

of teacher 

Education ; Current 

reforms 

RVTC Bangalore  23
rd

 ,24
th
  

&25
th
 

Mar 

2015 

Participated 

and presented 

National 

Seminar 

 

  ñFirst Aidò Sri Siddaganga 

College of Arts, 

Science and 

Commerce Tumkur 

 8
th
, 9

th
 

Oct 

2015 

Participated 

training 

Programme 

 

B Shivananda 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

 

National Level 

Education in the 

Knowledge 

economy seminar 

Tumkur University, 

Tumkur 
Tumkur 

sponsored 

by 

Tumkur 

University 

22
nd

, 

23nd 

Oct 

2009 

Participated   

 

National Level Rural Exodus 

Sri T V V First 

Grade College, 

Madhugiri 

UGC 
12 nov 

2010 

Participated   

 

State Level  
HIV Stigma as life 

sentence 

Sri T V V First 

Grade College, 

Madhugiri 

 

UGC  
26

th
 

march 

2010 

Participated   
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State level  Regional imbalance 

Sri T V V First 

Grade College, 

madhugiri 

UGC  
10

th
 Feb 

2012 

Participated   

 

University 

Level 

Orientation  on 

Curriculum 

framework 

Siddaganga College 

of Education BH 

Road, Tumkur 

in 

collaborati

on with 

Tumkur 

University 

6
th
 

March 

2015 

Participated   

 

International 

conference 

Inclusive education 

ï persectives and 

challenges 

Dept of studies and 

research in 

Education, 

Mukhtha gangothri, 

Mysore, Karnataka 

in 

collaborati

on with 

CBB 

network 

Bangalore 

6
th
 7

th
 

mar 

2015 

Presented   

 
National 

conference 

 

Communicating 

awareness through 

literary form 

 

Dept of English 

University College 

of Science, Tumkur 

University, Tumkur  

UGC 

Sponsored 13
th
 Mar 

2015 

Participated   

 
National 

Seminar  

Youth empowerment 

ïpossibilities and 

challenges 

Union Christian 

College, Tumkur 

Kanrataka 

UGC 

sponsored 1
st
 feb 

2015 

Participated   

        

B J Sowmya 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

 University 

level 

Seminar on 

communication 

skills and seminars 

SVS College of 

Education 

(TUTEA) tumkur 

University 

UGC 21.02.20

09 

Participated  

 National Level Education in the 

knowledge 

economy 

SSCEBH Road 

Tumkur 

University 22
nd

 23
rd
 

Oct 

2009 

Participated  

 National Level  HIV Stigma as Life 

Sentence 

ST V V First Grade 

College madhugiri 

UGC 26.03.20

10 

Participated  

 National Level  National Level 

Seminar on Rural 

Exodus 

ST V V First Grade 

College madhugiri 

UGC 12.11.20

10 

Participated  

 University 

Level 

Orientation 

programme on 

micro teaching  

Sri Siddartha 

College of 

Education, Tumkur 

Sri 

Siddartha 

College of 

Education  

27
th
 28

th
 

Jan 2012 

Participated  

 State Level  Regional Imbalance ST V V College of 

Education, 

madhugiri 

UGC 10.02.20

12 

Participated  
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 National Level  Youth 

empowerment 

possibilities 

challenges 

Union Christian 

college Tumkur 

UGC 01.02.20

15 

Participated  

 National 

Conference  

Communicating 

awareness through 

Literacy Forms 

Dept of English 

University College 

Tumkur 

UGC 13.03.20

15 

Participated  

 University 

Level 

Orientation on 

programme 

curricular 

framework for II 

year B Ed  

SreeSiddaganga 

College of 

Education 

University 06.03.20

15 

Participated  

 University Level Orientation on 

Regulations and 

Syllabus 

Sree Siddaganga 

College of 

Education, Tumkur 

University 19.04.20

15 

Participated  

        

G S Nagabhushana 

S 

N 

Name / Level of 

Seminar/Works

hop / 

Conference 

Theme Venue Sponsorin

g Agency 

Date Remarks : 

Participated/ 

Paper 

Presented 

Sub 

Theme 

 National 

Seminar  

Rural Exodus Sri T V V First 

Grade College 

Madhugiri 

 

 

UGC 12
th
 Nov 

2010 

Participated  

 Taluk Level Basic of Computer Technology of 

computer of 

Education 

Technolog

y of 

Computer 

Education 

10
th
 Apr 

2011 

Presented  

 National 

Conference 

Information 

Literacy 

competencies for 

higher learning and 

research 

Tumkur University, 

Dept pf PG Studies 

and Research in 

Library and 

Information 

Science 

Tumkur 

University 

21
st
, 

22
nd

 Oct 

2011 

Participated  

 State level  Regional imbalance  Sri T V First Grade 

College Madhugiri 

UGC 10
th
 Feb 

2012 

Participated  

 National 

conference  

Digital resources in 

higher academic 

research 

Tumkur University 

and Centre for rural 

social 

documentation 

Tumkur 

University 

27
th
 

June 

2012 

Participated  

 National 

Conference  

Scientometrics Tumkur University, 

Dept of PG Studies 

and Research in 

Library and 

Information science 

Tumkur 

University 

7
th
 Sep 

2012 

Participated  
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 State level  the role of teacher 

and responsibility 

of the student in 

higher education 

Govt First Grade 

College 

Badavanahally 

UGC 6
th
 Sep 

2013 

Participated  

 Training  Refresher course Academic Staff 

college, University 

of Mysore in 

Library and 

Information science 

University 

of Mysore 

11.09.20

14 to 

01.10.20

14 

Participated  

 National 

seminar  

Youth 

empowerment 

possibilities and 

challenges 

Union Christian 

college, Tumkur 

and UGC Alumni 

association 

 

UGC 1
st
 feb 

2015 

Participated 

and Presented 
 

 National 

Conference 

Paper presentation 

titled as English as 

a universal 

Language   

University college 

of science, Tumkur 

University 13.03.20

15 

Participated & 

presented 
 

 National Level paper presentation 

titled as 

Information literacy 

on changing role of 

library 

professionals in 

ICT environment 

YCM Pachwad 

College Library 

UGC 24
th  

Mar 

2015  

Participated & 

presented 
 

 

3.2 Research and Publication Output 

3.2.1 Give details of instructional and other materials developed including teaching 

aids and / or used by the institution for enhancing the quality of teaching during 

the last three years. 

Materials Developed for curriculum transaction 

 Power point presentation and transparencies on few topics in hard core and soft 

core papers. 

 Annual plan of action with respect to the curriculum and other activities 

 Model lesson plans for demonstration classes 

 

Additional printed materials developed by the institution 

 Institution calendar 

 Institution magazines 
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Teaching practice 

 Format of lesson plan 

 Format of observation schedule for practice teaching 

 Teacherôs diary 

Materials developed for teaching learning in the school 

We guide and support our student teachers to prepare instructional materials for 

teaching in practicing schools mainly our student teachers using their instructional 

materials like power point presentation, pictures, charts, models and conducting 

experiments to make the lessons very interesting, effective and meaningful. The use of 

such learning materials ascertains and enhances the effectiveness of the learning process. 

 Print materials and Handmade Notes 

  

3.2.2 Give details on facilities available with the institution for developing instructional 

materials? 

The institution provides below mentioned facilities for the development of 

instructional material 

 Well-equipped information and communication technology laboratory with 

necessary software 

 Wi-fi facility for staff and student-teachers.  

 Access library with internet facility 

 Educational technology  and lab facilities provided 

 Unit wise question bank facility available 

 Library resources with internet facilities 

 

3.2.3 Did the institution develop any ICT / technology related instructional materials 

during  the last  five years? Give details. 

 Power point presentations are developed by faculty  members on various topics 

in their subjects. 

 Information and communication technology is one of the hard core papers in 

which each student teacher prepares a power point presentation on the selected 

topic. 
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 Audio cassettes and CDôs on various topics of various disciplines. 

 Slides, Video Clippings, Transparencies, Audio Lessons. 

 

3.2.4 Give detail on various training programmes and / or workshops on material 

development (both instructional and other materials) 

a. Organized by the institution 

b. Attended by the staff 

c. Training provided to the staff 

The institution provides training to the students in the preparation of 

instructional materials before practice teaching in respective methods. 

a. Lesson plan manuscripts    -   workshop 

 Orientation on tools for collecting data practical work 

 Workshop on PPT presentation 

 Workshop on Eco-friendly teaching aids 

 Workshop on communication skills 

 Workshop on micro lessons and teaching 

 Seminar on self-protection awareness programmes for High school Girls and 

Trainees. 

 

b. Training programmes and workshops on instructional material development attended 

by the staff. 

S N Name 
Name of the training 

programme 

Name of the 

sponsoring agent 

with Place  

Date 

1 C Rajanna,  

Asst Professor 

One day orientation 

programme on pattern of 

question paper and 

common structure of 

semester  

Channabasaveshwara 

College of Education, 

Gubbi 

27.01.2007 

  Orientation programme 

on practical activities 

and unit tests of B Ed II 

semester 

Sridevi College of 

Education, Tumkur 

12.08.2008 

  Workshop on 

Communication skills 

and seminars 

SVS college of 

Education, Tumkur 

21.02.2009 

  Orientation programme 

on micro teaching 

Siddhratha College of 

Education, Tumkur 

27.01.2012 to 

28.01.2012 
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  Orientation programme 

on curriculum 

framework for 2 years 

B.Ed Programme as per 

NCTE 2014 

Siddaganga College of 

Education Tumkur 

06.03.2015 

     

1 Sujatha, 

Asst Professor 

Course in Practical 

Psychology 

Bangalore University 26.02.2000 to 

27.02.2000 

2  Course in Practical 

Psychology 

 

Bangalore University 10.02.2001 to 

11.02.2011 

3  Preparation of project 

report for a topic based 

on project method of 

teaching History 

 

SSCE 18.02.2011 

4  Disability stduents and 

inclusive education 

implications for policy 

perspective in India 

 

Goldfield college of 

Education, Bangarpet 

26.03.2001 to 

27.03.2011 

5  A sponsored programme 

of Bangalore University 

under outreach activity 

for the year 2004-05 

BES College of 

Education 

02.12.2004 to 

03.12.2004 

6  Analysis of the syllabus 

for the quality 

improvement of 

Bangalore University 

B.Ed course 

MES teachers college 

Bangalore 

12.08.2008 

7  Practical activity and 

unit test of B Ed II Sem 

Sridevi College of 

Education 

12.08.2008 

8  Practical activity and 

preparation of unit test 

in History and Civics 

Sri Siddaganga 

College of Education 

01.06.2012 

9  Action research BEO Koratagere 29.08.2012 to 

30.08.2012 

10  Blue Print in teaching 

Social Science 

BEO koratagere 16.02.2013 

     



SELF-APPRAISAL REPORT                                               

106 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

1 S N Kamala, 

Asst Professor 

workshop on 

Microteaching 

Rajajinagar college of 

education, Bangalore 

27.12.2003 

2  Workshop in developing 

common Lesson Plan 

format 

Bangalore University, 

BES College of 

Education, Bangalore 

 

27
th
 28

th
 Feb 2003 

3  Orientation programme 

on B.Ed new syllabus 

semester scheme 

Sarvagna college of 

Education, Bangalore 

8
th
 9

th
 10

th
 Dec 

2003 

4  Workshop on setting 

Question paper format 

course 

BES College of 

education, Bangalore 

2
nd

 3
rd
 Dec 2004 

5  Orientation program on 

B Ed Second sem 

Global academy of 

Teacher Education, 

Bangalore 

25
th
 26

th
 2005 

6  Pattern of question 

paper and common 

structure of seminar B 

Ed 

Channabasaveshwara 

College of Education, 

Gubbi 

27.01.2007 

7  Orientation on practical 

activities in unit test B 

Ed II Sem 

Sridevi College of 

Education, Tumkur 

12.08.2008 

8  Workshop on 

communication seminar 

for B Ed 

SVS College of 

Education, Tumkur 

21.08.2009 

     

 B Shivananda 

Asst Professor  

Workshop  on 

Communication skills 

and Seminar 

SVS College of 

Education,  Kunigal 

Road, Tumkur 

21.02.2009 

  Orientation Programme 

on micro teaching 

Sree Siddhartha 

College of Education, 

Tumkur 

27.01.2012 to 

28.01.2012 

  Orientation programme 

on curriculum 

framework for 2 year 

B.Ed 

 

Sri Siddaganga 

College of Education, 

B H Road, Tumkur 

06.03.2015 

  Orientation on 

Regulation and Syllabus 

for 2 year B.Ed 

Sri Siddaganga 

College of Education, 

B H Road, Tumkur 

19.04.2015 
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 B J Sowmya, 

Lecturer   

Workshop  on 

Communication skills 

and Seminar 

SVS College of 

Education,  Kunigal 

Road, Tumkur 

21.02.2009 

  Orientation Programme 

on micro teaching 

Sree Siddhartha 

College of Education, 

Tumkur 

27.01.2012 to 

28.01.2012 

  Orientation programme 

on curriculum 

framework for 2 year 

B.Ed 

Sri Siddaganga 

College of Education, 

B H Road, Tumkur 

06.03.2015 

  Orientation on 

Regulation and Syllabus 

for 2 year B.Ed 

Sri Siddaganga 

College of Education, 

B H Road, Tumkur 

19.04.2015 

     
 

c. Training Provided to Staff:  The Institution organized training programme on 

institutional material development for the pupil teachers in which they trained. The 

faculty members to prepare various teaching aids such as charts, transparencies and 

models etc. 
 

 

Number of papers presented by the faculty and students 

S N Kamala 

 Faculty Students 

National Seminars 16 papers  

International Seminars 3 papers  

Any other academic forum Science club Science club 

 

Sujatha 

 Faculty Students 

National Seminars 26 papers  

International Seminars 01 Papers  

Any other academic forum 15  
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Dr Ramesh Naik D 

 Faculty Students 

National Seminars 01 paper  

International Seminars 01 Paper  

Any other academic forum 02  

 

 

Details of publication by the faculty 

1. Academic article in reputed   

Magazine / News Paper   Yes  Academic articles  

2 papers 

2. Books 

a. Methods of teaching Chemistry ï I Semester 

b. Method of teaching Chemistry -  II Semester 

 

PÀÈwUÀ¼ÀÄ: 

¸ÀA¥ÁzÀ£Á PÀÈwUÀ¼ÀÄ  : 1. ¥ÀÄ w £À £ÀÆgÀgÀ £É£À¥ÀÄ 2005 

ºÉÃªÀÄªÀwAiÀÄ ZÉÃvÀ£À 2005 

ºÀA¸À¥ÀxÀ   2011 

PÀªÀ£À ¸ÀAPÀ®£À   : 1. ¨É®èzÀ ªÀÄqÀÄ   2007 

     2. F £É®   2012 

PÁzÀA§j   :  1. ¨sÀÆUÀ¨sÀð   2007 

2. D¥ÉÆÃµÀ£À   2010 

3. ºÀzÀÄÝ   2011 

     4. ¸ÀÄªÀtðªÀÄÄT  2014 

PÀªÀ£À ¸ÀAPÀ®£À   : ºÀÆ PÀlÄÖªÀzsÁå£À  2014 

PÀxÁ ¸ÀAPÀ®£À   : µÀqÀåAvÀæ   2008 

     C£ÀAvÀ ¤Ã C£ÀAvÀªÁUÀÄ 2014 
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In ternational Publication 

 The Bounds ï Patridge Publications, England 

 Life Breath and the Truth ï Sales in the World Market 

List of Journals in which the Faculty Members have published papers in the last five years. 

Give details of the minor / major Research Projects completed by the Staff members of the 

institution in last five years. 

Soveigner of International conference  

Soveigner of national Conference / Seminar 

1. UGC Sponsored orientation Programme Reading Material ï Aug 2003 

2. Teacher education ï A new perspective magazine ï Bangalore University ï 2002 

3. Quality Management in Teacher Education TECEF, Bangalore University 

4. Disabilities studies and inclusive education implications for policy perspectives in India  - 

2011 

KGF College of Education ï Bangarpet 

5. Teacher Emplowerment for Quality Education ï Kumudwati College of Education ï 

Shimoga 

6. National issues and Challenges in teaching profession EICTD 2014 

TERESA College of Education, PudukohaiDist, TamilNadu 

Ethical and Efficient Leadership qualities in Institutional Development  

 Sarvagna College of Education, Vijayanagar, Bangalore ï 2015 

3.2.5 List the journals in which the faculty members have published papers in last five 

years. 

S N Name Paper presentations Books Reputed 

magazines / 

news papers 

Articles published in Journals  

State National Internatio

nal 

State National International 

1 DRN - 03 01 - - 02 - - 

2 CR 01 03 - - - - - - 

3 S J - 26 01 01 05 01 01 01 

4 SNK 10 14 02 12 08 - - - 

5 GPN - 06 - - - - 02 01 

6 BS - - 01 - - - - - 

7 SSK 02 04 - - - - - - 

8 BJS - - - - - - - - 

9 GSN - - - - - - - - 
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3.2.6. Give details of the awards, honors and patents received by the faculty members in 

last five years. 

Honouring S N Kamala in different programmes 

1. Honored by Malleswara Vidhana Sabha devision Kannada Sahitya Parishad, Bangalore   

         22.06.2010 

2. Honored by Ex-Chief Minister Dr. Veerappa Mouli in _____ releasing function  

         07.10.2010 

3. Honoured by Dr.U R Ananthamurthy in book releasing function in Government Arts 

College, Bangalore       24.09.2011 

4. Honoured by Karnataka lekakiyara sangha, Tumkur   24.10.2011 

5. Honoured at akhila Kannada Sahitya Sammelana on   10.02.2013 

6. Honoured at Jagajyothi Kalavrinda Bombay    17.02.2014 

7. Honoured by Siddaganga Pre-University College by Film director ï  

T.S. Nagabharana 

8. Honoured in kannada Sahitya Sammelana for presentation of article on ñempowering the 

women in Kannada literatureò      19.06.2013 

Awards:  

1. Kerala Karavali Samskrithika Vedike (For Belladamadu) - 2007 

2. TriveniSahityaPuraskara    - 2009 

3. Sahitya Academic Award    - 2010 

4. Susheela Shetty Kavya Puraskara, Mumbai   - 2011  

5. Katha Puraskara Jagajyothi Kalavrinda Mumbai - 2014 

6. Karnataka Rajyotsava Award District Level   - 2011 

7. Hariharashree award for ñHoo Kattuva Dhyanaò - 2015 

Sujatha 

Taluk kannada Sahitya Parishath Madhugiri  - 20.09.2003 and 21.09.2013 

Dr Ramesh Naik D 

1) Received State level óSHIKSHANA BHUSHAN ó award From  Sri Muraga Rajendra 

Mutt Chitradurga, Karnataka 2000-2001. 

2) Received State level award óBest Social Workerô From Bharath Ratna 

Dr.B.R.Ambedkar Social Welfer Asssociation (R) Vijaya Nagar Bangalore-560040. 

1999 



SELF-APPRAISAL REPORT                                               

111 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

3) Received óRajiv Gandhi National Fellowshipô From U.G.C New Delhi, for the 

Pursuing a Doctoral Programme for Ph,D Work in Adult Education under Bangalore 

University from 2005-2006 to 2009-2010 (Five Years) 

4) Worked as a Visiting Expert Committee Member in National Council for Teacher 

Education(NCTE) Govt of India. 

 

3.2.7. Give details of the minor / major research projects completed by staff members of 

the institution in last five years. 

Due to non-enrollment of the institution   under 12B of minor / major projects of 

UGC could not be taken by the institution. 

 Even though faculty members is involved in research at their own levels (major / 

minor Research Projects completed successfully) 

 Socio economic survey of thandas in Tumkur District 

 A study of class-room practices of teachers from RTE perspective ï SSA, 

Department of Education 

  

3.3. CONSULTANCY  

3.3.1 Did the institution provide consultancy services in last five years? If yes, 

give details. 

The institution has provided voluntary consultancy services to the newly 

established B Ed colleges, practice teaching schools and  to the sister 

institutions in institutional and academic development and professional growth 

of the teachers. 

 Consultancy for newly established B Ed colleges. Some of the faculty 

members are provided voluntary consultancy services to the newly established 

B Ed colleges of Tumakuru University in select ion of lecturers, developing 

infrastructure, suggesting list of text books, journals, psychological experiments 

and orienting assignments, preparing format for consultancy services for 

correspondence B Ed Students. 

 More or less all the staff members are working as mentors for IGNOU B 

Ed students. The in-service B Ed teachers are consulted regularly for 

preparation of Lesson Plans, Unit Test, writing assignments. 

 

Consultancy services to alumni : 

 The institution provides library facilities to alumni to prepare for 

competitive examinations like TET, CET, KES etc our faculty will also guide 

alumni regarding such competitive examinations. 



SELF-APPRAISAL REPORT                                               

112 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

Internal assessment and conducting tests and examinations for B Ed 

Programmes. 

 Consultancy for practice teaching and other schools: The faculty members 

provides consultancy to the schools in improving the quality of the schools 

preparing the school prospectus orienting the teachers about new examination 

system and techniques of teaching, appointment of teachers, providing guidance 

and counseling services. 

 Principal has provided consultancy at International level organization ï 

Vatti Kutti Medical and Education Foundation by Ford Foundation, America. 

 

Consultancy to the sister institutions: 

The faculty members extend their consultancy services to the 

M E S sister institutions in orienting teachers about the teaching skills. 

Community Linked Consultancy:  

1. Health awareness  First Aid by  Dr Channakeshava 

2. Cleaning awareness and hygiene: clean awareness ï Madaganahatty 

3. Literacy awareness: 

4. Civic awareness 

5. Carrier guidance 

6. Scientific awareness ï Hulikal Nataraj 

a. ¥ÀªÁqÀ gÀºÀ¸Àå §AiÀÄ®Ä 

b. Eradication of superstition 

 Social awareness 

a. Self-protection awareness  for a high school girls 

b. Soft skills training programmes 

c. Road Safety Awareness Programme 

Awareness Programmes 

ü Youth awareness programme  

ü AIDS awareness 

ü Pollution awareness 

Rain water harvest 

Vermi Compost 

 

3.3.2 Are faculty / staff members of the institution competent to undertake 

consultancy? If yes, list the areas of competency of staff members and the 

steps initiated by the institution to publicize the available expertise. 
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The staff members are competent for consultancy areas of  

 In-service teacher training 

 Developing the institutional infrastructure  

 Training the in-service teachers in techniques of teaching 

 Communication skills 

 Micro teaching etc 

The institution deputes the staff members for consultancy services 

whenever the occasion arises. 

 The faculty members are recommended by the management and 

the principal for consultancy services. 

Personality Development programmes  

 DIET ï Psychological experiments 

 Curriculum frame work and designing 

Special lectures / Guest Lectures 

Visiting consultancy 

  Received consultancy from various institutions / experts /consultant 

 Srikantaswamy 

 Niranjan Das 

 Nagarajaiah 

 Shambulingegowda 

 Ganesh bhatt 

 Sudha 

 Jagadeesh Kumar 

 Gurubasappa H D 

 M L Narasimhamurthy 

 Kodi Rangappa 

 Shashikumar 

 Hemalatha 

 Prof. Siddappa 

 Bhujendra Singh Rathode 

 Suresh N S 

 Padma Prasad S P 
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3.3.3 How much revenue has been generated through consultancy in the last five 

years? How is the revenue generated, shared among the concerned staff 

member and the institution? 

So far, no revenue has been generated through consultancy services since 

the consultancy services was on volunteer basis. Staff members are services 

oriented they willingly do free consultancy for the welfare of the community. 

 

3.3.4 How does the institution use the revenue generated through consultancy? 

The revenue is not generated 

 

3.4. EXTENSION ACTIVITIES  

3.4.1 How has the local community benefited from the institution? (contribution 

of the institution through various extension activities, outreach 

programmes, partnering with NGOôs and GOôs) 

 Whenever there is a crisis in any part of the country due to natural calamities the 

institution takes initiation in extending its helping hand in kind and cash. The 

institution has raised relief funds during Gujarath Earth quakes and sent it to the 

affected places through  the proper channel. 

 The institution provided infrastructural facilities for conducting KPSC and 

Election duties  

 The institution carries outreach programmes like community living camps, 

blood donation camps and awareness programmes on fire safety, social 

problems for the students. The faculty members of the institution invited as 

chief guests, resource persons and the judges by various schools and institution 

of the community for the various programmes. 

 Placement cell of our institution helps the school authorities in the recruitment 

of teachers to their schools. 

 Our institution organize exhibitions quiz and essay writing competitions  for 

school students . 

 Our institution donates instructional materials and infrastructural materials to 

the community schools. 

 Institution organizes self-protection awareness programme for girls. 
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 Fee concessions and free education are provided for the needed children. 

 Road safety measures   - Department of Road Transport 

 Soft skills    - Department of Industry and Commerce 

 Community development collaboration with  

 MES Polytechnic sponsored by MHRD Govt of  India 

 AiÀÄÄªÀ ¯ÉÃRPÀgÀ PÀªÀÄäl 

 Coaching for competitive examinations (TET) in collaboration with DDPI 

Madhugiri (North) 

 AIDS awareness programme 

 Blood Donation Camp  

 Cancer awareness programme 

 PÁ£ÀÆ£ÀÄ CjªÀÅ 

 Personality Development by Kumaraswamy 

Partnering with NGOôs 

ü Vermiculture 

ü Eradication of superstition 

ü Financial assistance to old age home 

ü Contribution to physically disabled school 

ü Jatha on cleanliness by collaborating with Rotary Club.  

Partnering with GOôs 

ü Fire disaster management 

ü Plant sapling 

3.4.2 How has the institution benefited from the community? (Community 

participation in i nstitutional development, institution-community 

networking, institution -school networking etc) 

The institution is benefited from the community in the following ways: 

 It utilizes the expertise and local resources of the community for its 

curricular, co-curricular and enrichment programmes which add to the 

quality training of the institution. 

 Awareness programmes and talks are organized for our student teachers by 

rotary club which sensitize them towards social issues and expectations. 

 Human and physical resources of the community schools are utilized by our 

student teachers during teaching practice and sports meet. 

 Schools provide opportunities to study various social and educational 

problems as subjects for research like case studies. 
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 Alumni association provide act as linkage with outside community  wide 

across. 

 Some  books are donated by the community to the library. 

 

3.4.3 What are the future plans and major activities the institution would like to 

take up for providing community orientation to students? 

 Undertaking the research projects on social issues 

 Organizing more number of educational visits for student teachers. 

 Organizing the awareness programme on value inculcation among the students. 

 Conducting environmental awareness programmes promoting sapling of plants. 

 Plan to train high school teachers in the use of ICT 

 Organizing health and yoga programme for community etc. 

 Organizing Swatcch Bharath Andolan Awareness to students 

 

3.4.4 Is there any project completed by the institution relating to the community 

development in the last five years? If yes, give details. 

Usually, the institution conducts survey on ñsocio economic status of the rural 

families during CLC and report will be submitted to the concerned  Grama 

Panchayaths and Zilla Panchayaths. It helps to the local government to organize 

developmental activities and provide facilities to the villages. 

 Legal awareness programmes  

 Road Safety measures 

 

3.4.5 How does the institution develop social and citizenship values and skills 

among its students? 

The institution develops social and citizenship values and skills among the 

students by organizing various co-curricular activities like  

Cultural programmes and competitions: The student association with various 

sub committees organize cultural programmes like talents day to develop the 

social values and cultural values. 

Celebrations of National days: The institution organize cultural programmes on 

celebration of Republic day, Independence day, Gandhi Jayanthi, Teachers day, 

Kannada Rajyotsava to develop the citizenship values. 

Educational excursion and field trips: Educational excursion and field trips are 

organized to visit places of historical, educational and cultural importance to 

develop educational, social, citizenship and cultural values.  
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Community Living Camp:  Four days Community Living Camp is organized in a 

rural setup to develop social, cultural, educational and citizenship values by 

organizing Shramadan and community prayer. Education programmes like blood 

donation camp, fire safety, cultural programmes, camp fire, sports and games. 

 

Institution conducts morning assembly which includes college prayer, 

National Anthem,News reading and thought for the day to develop the sense and 

spirituality and knowledge about current issues. Our institution organize annual 

sports day where in and we plan different types of games like kabaddi, volleyball, 

throw ball, musical chair, athletics. The organization of these activities help in the 

development of values like team spirit, tolerance togetherness and mutual help 

and skills. 

Soft skills: One day orientation programme for unemployed youths (life skills) 

 

3.5. COLLABORATIONS  

3.5.1 Name the national level organizations, if any, with which the institution has 

established linkages in the last five years. Detail the benefits resulted out of such 

linkages. 

The institution has linkages with the following national level organisations. 

 Council of teacher education (CTE)  

 University Grants Commission  (UGC) 

 National council for teacher Education (NCTE) 

 IASE ï RVTC 

Apart from this our institution is collaborated with the state, district and local level 

organization which have benefited the institution in many ways. 

 Tumkur University 

 Red Cross Society 

 DSERT 

 DDPI 

 Department of Collegiate Education 

Local Self Government 

 Socio-economic Survey 

 Conducting programme on Health and hygiene street plays regarding awareness 

ï AIDS 
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Benefits to the institution: 

 The institution linkage with the different organizations helps in the growth and 

development of the institution in terms of recognition affiliation and approval of the 

admission, declaration of the results, curriculum transaction, professional development 

and social sensitization. 

 In future institution may get support from UGC for research and publication 

 NCTE monitors and controls teacher education programmes offered by the 

institution 

 Collaboration with Rotary Club, Red Cross Society provide a platform student 

teachers for community participation. 

 Campus interviews conducted  by various schools help the stduents teachers to 

get placement in reputed schools 

 DDPI gives permission to utilize schools for practice teaching 

 Affiliating University giving affiliation, admission approval and declaration of 

results and also academic support needed for curriculum transaction. 

 Secondary schools of the community help in the institution to conduct practice 

teaching and practical examination for student-teachers. 

 

3.5.2 Name the international organizations, with which the institution has established any 

linkage in the last five years. Detail the benefits resulted out of such linkages. 

The Institution is having linkage with Red Cross Society and Rotary Club 

 

 

3.5.3 How did the linkages if any contribute to the following? 

 Curriculu m Development teaching :  

Curriculum is designed as per the norms of NCTE and revised as per the guidelines 

from time to time our institution is direct linkage with Tumkur University. We are 

followed the syllabus which in framed by the Tumkur University.Some of our 

faculty members have participated as BOS members and thus have contributed to 

curriculum development. 

 Teaching : guest, Special, endo-lectures are arranged 
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 Training : preparation of instructional aids, safety and disaster  management, CDTP 

skill oriented  activities. 

 Practice Teaching: Student teacher develops professional competencies 

through these linkages and faculty members gets information about the current 

practices in the school through the interaction with the head of the institution and 

the school teachers. 

 Research :Faculty members involved in the minor/case studies / action research 

activities and the faculty members are pursuing Ph D. These linkages help them to 

acquire the knowledge. 

 Consultancy: Staff and students act as consultancies for the needy B.Ed trainees 

Minor project under the support and guidance of SSA, Department of Education 

and Govt of Karnataka 

 Extension :The linkage with the  Rotary Club and the Red Cross Society provide 

the opportunity to our students to participate in the community activities to serve 

the society. 

ü Blood Donation Camp 

ü Awareness Programmes on Fire Safety 

ü Self-protection awareness programems for High school Girls and teacher-

trainees. 

ü Road Safety Awareness Programmes 

ü Legal  Rights Awareness Programmes 

 Publication: The linkage provides platform for the faculty members to publish their 

articles in the national and international jorunals. 

 Student Placement: placements are ensured by inviting nearby schools to 

participate organize campus interview  

Training and Practice teaching:  

 The linkage with practice teaching schools contribute in training the teacher 

trainees for teaching skills and classroom management. The institution provides 

instructional materials to the schools for their teaching and faculty members enrich the 

teachers of practice teaching schools by providing professional consultancy for their and 

institutional development. 



SELF-APPRAISAL REPORT                                               

120 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

Research, consultancy and extension:  

Student placement : Placements are ensured by inviting nearby schools to participate / 

organize campus interviews.  

Publication: Articles are written by staff. 

 

3.5.4 What are the linkages of the institution with the school sector? (Institute-school-

community networking) 

 More than 20 secondary schools and colleges are working surrounding Madhugiri 

town. Our institution has good support with all these institutions. They are being invited 

for all the programmes. 

 The faculty members visit all the schools regularly for observing the lessons of 

the student teachers during practice teaching. The faculty members are invited as subject 

experts for recruitment of teachers in their schools. Our faculty members invited by the 

schools and colleges as guests, judges, speakers, resource persons etc thereby creating 

linkages and establishing institute school community networking. 

Institute 

 

 

 

Community     School 

 

 

3.5.5 Are the faculty actively engaged in schools and with teachers and other school 

personnel to design, evaluate and deliver practice teaching. If yes give details. 

Yes, the faculty members are actively engaged in the school programmes in the following 

ways. 

 The faculty members orient the student teachers in advance for lesson plan 

preparation and transaction of the curriculum in schools during practice teaching.  

 Faculty members conduct orientation and demonstration on teaching skills 

 Practice sessions on teaching skills are provided  for the student teacher 

 The incharge faculty member schedules the practice teaching programme as per 

the convenience of the secondary schools and seeks help for the allotment of the 

topics and classes for the student teachers 

 Faculty members are provide guidance in the preparation of lesson plan, 

teaching aids, preparation of question papers etc 

 Faculty members supervise give feedback and evaluate the classes of student 

teachers on rotation during practice teaching 
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 Faculty members are actively involved in guiding the student teachers for 

organizing various activities to be conducted in the school. 

 

3.5.6 How does the faculty collaborate with school and other college or university  

faculty? 

The faculty members collaborate with practice teaching schools, other schools, B Ed 

colleges, sister institutions and the university faculty members. 

 

Collaborations with other schools: 

 To perform demo classes before the trainees 

 To other school as resource persons for the training programmes for the school 

teachers. 

  To share the school resources. 

 Faculty members of our institution provide consultancy for school teachers.  

Collaboration with other colleges 

 To organize seminars, group discussion, guest lectures, workshops 

 To organize inter college competitions like sports and cultural activities. 

 The institution has established linkages with the faculty of other colleges 

 The institution faculty members are invited as resource persons by other 

colleges of education to share their expertise in teaching skills of micro 

teaching, methodology, skills of communication etc. 

Collaboration with University  

 Faculty members of our institution attend various meetings with the university 

faculty members in order to improve the quality of the B Ed programmes 

 The faculty members are also invited for the curriculum development, paper 

setting and valuation of papers and as custodians.  

 The faculty members are also invited as members of local enquiry committees 

the chairman and members of BOE and BOS and members of COB committees. 

 

3.6. BEST PRACTICES IN RESEARCH, CONSULTANCY AND EXTENSION  

3.6.1 What are the major measures adopted by the institution to enhance the Quality of 

Research, Consultancy and Extension activities during the last five years? 

The following major measures have been adopted by the institution to enhance the 

quality of research, consultancy and extension activities  
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Research : 

 All the faculty members are instructed by the management to complete their 

PhD within five years and provision for leave in made available wi-fi internet 

facility is provided to the staff in the institution for enhancing research. 

 The library is updated with recent publications of books, national and 

international research journals and periodicals. 

 Creating awareness of importance and need of research for professional 

opportunities. 

 Computer lab with internet facilities  

 Motivation of research by the management. 

 Minor research projects, case study, action research are promoted. 

 

Consultancy : 

 Regular meetings with heads of the local school for improving school education 

 Deputing the faculty to act as resource persons in orientation programmes for 

teachers 

Extension activities: 

 Members of the faculty are encouraged to participate in extension activities  

 The college through science club have carried out community oriented 

programmes such as Blood donation camps, Aids awareness programmes, 

health and hygiene etc. 

 Institution provides career guidance to unemployed youths. 

 Awareness programmes: Legal rights, Road Safety, Self-protection for Girls, 

Institution  provides Yoga and meditation practice to staff, student-trainees and 

community people. 

 

3.6.2 What are significant innovations / good practices in Research, Consultancy and 

Extension activities of the institution? 

Research : 

 School /college based actions research and case studies are undertaken by the 

faculty members and student teachers, health and hygiene, literacy and  

environment. 
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Consultancy: 

 Free academic consultancy is provided for Secondary School Teachers and also to 

parents 

1. Coaching for competitive exams. 

2. Provided consultancy at international level vattikutti Medical Education 

Foundation, Ford Foundation, America. 

3. Consulting to B.Ed/ D.Ed colleges regarding curricular aspects. 

 

Extension activities of the institution : 

 The outcome of the action research project are communicated to concerned 

authorities. 

 Vermiculture 

 Composting 

 Rain water harvesting 
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CRITERION  - IV  

INFRASTRUCTURE AND LEARNING RESOURCES  

 

ü Physical Facilities  

ü Maintenance of Infrastructure  

ü Library as a Learning Resource  

ü ICT as Learning Resource  

ü Other Facilities  

ü Best Practices in Infrastructure and Learning 

R esources  
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4.1 PHYSICAL FACILITIES  

4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If yes, 

specify the facilities and the amount invested for developing the infrastructure. 

Enclose the master plan of the building. 

The institution has infrastructure as per NCTE norms. An exclusive with the built 

up area 1512.50 sq. mts. Is provided which has the following accommodation. 

 Lecture hall ï one. 

 Method rooms -Three 

 Principalôs chamber 

 Administrative office-one 

 Staff room-one   

 Multipurpose hall 

 Art & Craft ï Resource center 

 ICT resource centre 

 Curriculum Laboratory 

 Seminar Room 

 Health and Physical education resource centre 

 Science and Mathematics Resource centre 

 Psychological resource centre  

 Library cum reading room  

 Ladies waiting room  

 Gents waiting room  

  Visitors room  

 Auditorium   

 Store room  

 Hostel facilities separate for men and women 

 Vast play ground 

 Canteen facilities 

 Drinking water facilities  

 Sanitary facilities 

 

The remaining facilities parking area, playground and canteen facilities 

common to all students in the campus. The development and maintenance 

of infrastructure and invested for developing the infrastructure given 

bellow. 
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  Table  

 

Sl. No. Particulars Amount 

1 Land 46,00,000.00 

2 Laboratory 1,50,000.00 

3 Building 75,00,000.00 

4 Furniture 8,00,000.00 

5 Equipment  
Audio-visual LCD 

3,00,000.00 

6 Library 3,71,781.00 

7 Computer 9,00,000.00 

8 Transport charges 

 

11,75,000.00 

9 Sports charges 40,000.00 

 

(The master plan of institution is enclosed)  

 

4.1.2 How does the institution plan to meet the need for augmenting the infrastructure to 

keep pace with the academic growth? 

The management is quite dedicated to the rising infrastructural needs to keep pace 

with the academic growth and development. The institution plans well in advance for 

augmenting the infrastructure. Necessary funds are budgeted and expansion work is 

carried out during vocation. In 2013-14 auditorium and Multimedia room planned and 

accommodated. The maintenance department looks into the expansion of infrastructure. 

 Principal Chamber: The Principal chamber is spacious, well furnished with a ICT 

facilities for smooth functioning of the institution. 

 Lecture Hall  : Big hall which can be accommodated 100 students at a time with LCD 

projector and well-furnished for sitting arrangements, overhead projector and a screen is 

accommodated. 

 Method Room :Separate well-furnished method rooms with sitting capacities of the 40 

students. 

 Administrative office :The administrative office is having sufficient space with 

computer facility to attend enquiry carrying out administrative  work and to maintain 

records. This facilities to carryout smooth and effective day to day work. 

 Staff  Room:The institution has a staff room where as square shaped, all teaching faculty 

available for students for preparing teaching aids, guidance and counseling and for all 

other suggestions. 
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 Multi purposed Hall: Well-equipped audio-visual room with Television, Tape recorder, 

DVD player, Mike set, LCD projector, Screen, Video camera, Digital Camera and 

Educational CD. This helps in integration of ICT in teaching. 

 Art and Craft Room: Well-equipped art and craft room to keep good arts, pictures. This 

room is also Utilized for practicing drama, dance, music, drawing and painting and for all 

types of preparation to co-curricular activities. 

 ICT Resource centre ï A spacious Room measure 54Sqmtrs  accommodated 20 

computers with internet facilities to learn about ICT technology in teaching utilizing the 

extending knowledge with WEB in teaching learning curricular Laboratory. 

 Seminar Hall;   Seminar hall is equipped with LCD projector, computer, sound system 

and special seating arrangement for 100 students.  

 Health and Physical education resources center: Room for physical education and to 

conducted health programmes. 

 Science and mathematics resource center: Well-equipped laboratory maintained for 

physics, chemistry, Biology and mathematics for practical activities and experiments 

related practice teaching.   

 Psychological resource center;  A well-furnished psychology laboratory with required 

psychological test in practical activities in the curriculum. 

 Library/ Reading Room: A well-equipped library spacious with a seating capacity of 40 

students and separate seating for faculty members, with computer and Internet facilities. 

A reprography machine is accommodated. 

 Ladies waiting Room: A separate rest room is provided beside library, with a toilet 

attached. 

 Visitor Room: a Spacious visitor room is accommodated to make the guest come to the 

college most comfortable. 

 Store Room: A small store room is for all administrative process. 

 Auditorium : A big spacious auditorium with capacity of 500 with sound and lighting 

system.  

 Play Ground: Common vast playground for sports day in the institution. 

 Parking Area: This is also provided students and faculty for common to all. 
 

4.1.3 List the infrastructure facilities available for co-curricular activities and 

extracurricular  activities including games and sports. 

The multipurpose hall is provided for co-curricular and extracurricular activities.  

 Sports Room : is maintained to keep sports materials  

 Play Ground for outdoor and group games.  

 The Eco-friendly campus is greenish helps to conduct extension activities.  

 Auditorium is well equipped to conduct cultural fest and talent Expo and national 

festivals. 

 Art and Crafts Music room for practice and performance co-curricular activities. 
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4.1.4 Give details on the physical infrastructure shared with other programmes of the 

institution or other institutions of the parent society or university. 

Parking area, Drinking water, gents toilets, play ground :Canteen, Shared with other 

institution in the campus. 

 

4.1.5 Give details on the facile ties available with the institution to ensure the health and 

hygiene of the staff and students (rest rooms for women, wash room facilities for 

men and women, canteen, health Centreetc) 

 The institution provides to most priority for maintaining health and hygiene of the 

staff and the students. 

 Our campus ensures clean green and pleasing environment with big trees and 

flower to generate positive energy  

 General medical check-ups use arranged once in a year for staff and students. 

 Hygiene maintained in canteen for neatness cleanly preparation food 

 Arrangement made to maintain neatness in premises, to avoid one throwing waste 

materials. And sufficient appointed to clean the floor daily. 

 Water purifier is maintain in campus for pure water  

 Rest room and toilet facilities are provided for girls and faculty in the campus. 

 

4.1.6 Is there any hostel facility for students? If yes, give details on capacity, no of rooms, 

occupancy details, recreational facilities including sports and games, health and 

hygiene facilities etc. 

 The institution has combined ladies hostel facilities  

 Separate hostel for boys and girls also maintained. 

 Mass prayer, indoor games, gymnasium, yoga facilities provided to students 

 Health and hygiene maintained in preparation food. 

 

4.2 MAINTENANCE OF INFRASTRUCTURE  

4.2.1 What is the budget allocation and utilization in the last five years for the 

maintenance of the following? Give justification for the allocation and unspent 

balance if any. 
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Table   

S N Items 2010-11 2011-12 2012-13 2013-14 2014-15 

1 Building     4500000.00 

2 Furniture  28000.00 10000.00  73000.00 

3 Laboratories  50000.00    

4 Equipment / Sports 

materials 

12300.00     

5 Computers/ Laptop 900000.00  43000.00  32000.00 

6 Transport / vehicle   1175000.00   

 

In the budget the provision for building maintenance computers, furniture and the 

laboratory equipment are made, however management take necessary steps to make 

arrangement for infrastructure and institution all facilities. The estimated budget is in 

enclosed in the annexure. 

 

4.2.2 How does the institution plan and ensure that the available infrastructure is 

optimally utilized? 

 The institution plan and ensure that available infrastructure is optimally utilized. 

 College functions from 9 am to 5.30 pm. 

 Library works since morning 9 am to 5.30 pm 

 Internet facilities is provided in library to enrich the knowledge. 

 Reference books, journal are provided to the maximum. 

 ICT laboratory provided to the students for practical work, teaching resources, 

power point presentation. 

 Psychological laboratory is allocated when students come to the practical activity. 

 Open auditorium is used difficult programmes 

 Science laboratory is utilized when students are supposed to experimental 

demonstration by teachers. 

 Play ground is used for outdoor games  

 Multipurpose hall utilized by faculty for teaching with electronic aids and devices. 

This facility also used for curricular, extra-curricular activities. 

 Intell wi-fi used for student or teachers 

 

4.2.3 How does the institution consider the environmental issues associated with the 

infrastructure?  
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 The institution has well ventilated lecturer hall and method room to comfort 

teaching learning process. 

 Institution give priority for the cleanliness in side and around the campus. 

 A disposal unit is provided to throw the wastages to the separate boxes at 

laboratory and classes also plastic is completely avoided and instructed to 

students to avoided. 

 Every year the environmental day celebration by plantation of sapling to maintain 

green peace. 

 Water is used judicially not wasted. 

 Insist students teachers for proper care for disposal of solid wastes. 

 

4.3 LIBRARY AS LEARNING RESOURCE  

4.3.1 Does the institution have a qualified librarian and sufficient technical staff to 

support the library (materials collection and media / computer services)? 

Yes, the institution has qualified librarian. 

 The library is spacious and well equipped with necessary sufficient reading and reference 

material, cup boards, chairs & table, well-furnished materials. 

 The institution has a library advisory committee which holds periodic meetings to 

discuss the library development and better utilization. 

 Library advisory committee collects the list of books required from the faculty members 

in the respective soft core and hard core papers. The committee recommends the list of 

Books, Journals to be purchased and makes arrangement for procuring it & maintenance. 

 Computer with internet wi-fi facility is available in the library. 

 Re-prographic facility is available in the library.    

 

4.3.2 What are the library resources available to the staff and students? (number of 

books-volumes and titles, journals-national and international, magazines, audio 

visual teaching-learning resources, software, internet access etc) 
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Table  

Library Resources 

Sl. No. Particulars Total No. 

Books 

1. Number of Books 6913 

2. Reference Books 621 

3. Encyclopedias, Dictionaries  148 

4. Journals ( National) 19 

5. Journals ( International) 1 

6. Peer reviewed journals 4 

7.  Number of Back volumes 150 

8. News papers 6 

9. Magazines 7 

10.  Computer with Internet facility Available 

11. Number of Titles 3000 

12.  Reprographic Machine 1 

13. Text Books and General Books 6292 

14 Audio and Video Cassettes 50 

 

4.3.3 Does the institution have in place, a mechanism to systematically review the various 

library resources for a adequate access, relevance, etc and to make acquisition 

decisions. If yes, give details including the composition and functioning of library 

committee. 

Yes, the Institution has the library Advisory  Committee 

 It systematically reviews the various library resources for adequate access and relevance. 

 The library advisory committee consists of principal and three faculty members and the 

librarian. 

 The library advisory committee holds meetings before the commencement of the 

academic about the requirement of latest publishing and collects the list.. 

 Requests for new requirements are brought to the notice of the committee before being 

submitted to the management. The committee also looks into the discards of that material 

which has most become obsolete. 

 Library advisory committee discussion with management and procures the books as per 

the budget allocation. 

 A suggestion box is kept in the library to get feedback from the users to improve the 

library services. 
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4.3.4 Is your library computerized? If yes, give details. 

Yes. Library is partially computerized; Library management software is used for 

automation of the library.  

 

4.3.5 Does the institution library have computer, internet and Reprographic facilities? If 

yes, give details on the access to the staff and students and the frequency of use.  

Yes, the Institution has the library have computer, Internet and Reprographic facilities is also 

made available to the staff and students with in the library. 

 Faculty members frequently use computer and internet facility for academic purposes to 

access required information of various finds in their respective subjects and recent 

developments in the field of teacher education. 

 The institution time table has made a provision for library reference / guidance, students 

also use library in the leisure periods. 

 Modern library facility has been provided 

 Browsing facility is available during the working hours of library. 

 

4.3.6 Does the institution make use of inflibnet / Delnet / IUC facilities? If yes, give details. 

The institution has prescribed UGC N-list of e-journals however in the future the 

institution endeavors to make it available to browsing the e-books & e-journals. 

 

4.3.7 Give details on the working days of  the library? (Days the library is open in an 

academic year, hours the library remains opens per day etc) 

All working days mentioned in college calendar are working days for the library.  

 Working days of the library is 290 days in an academic year 

 6 days a week 

 8 hours a day 

 The library is kept open on working days from 9.00 am to 5.30pm for students teacher 

and faculty members and Saturday  the library remained open from 8.30am to 2.30pm. 

 During examination and study holidays library remains open from 09.00 am to 6.00 pm 

 

4.3.8 How do the staff  and students come  to know of the new arrivals? 

 List of new arrivals are displayed on the notice board. 

 Staff members make announcement in the class rooms 

 The information related to new arrivals in the library comes to the faculty and 

teacher trainees through the display cabinet, circular is also rotated to the staff 

room, classroom and office. 
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 The students staff immediately come to know about a new arrivals in the library 

as there are displayed for long days. 

 

4.3.9 Does the institutionôs library have a book bank?  If yes, how is the book bank 

facility utilized by the students? 

Yes, there is a book bank facility in the library. There are a separate cupboards for 

keeping the books under this facility. 

 The books from the book bank are issued to the needy students throughout the academic 

year without any terms and conditions.  At the end of the university examinations 

students are informed to return the books back to the library. 

 

4.3.10 What are the special facilities offered by the library to the visually and physically 

challenged persons? 

So, for no visually or physically challenged students have sought the admission in 

the institution. However the institution is positive to provide necessary special facilities 

for the disabled students, if need arises in entrance of the Library made provision to those 

and books issue/return by librarian. 

 

4.4  ICT AS LEARNING RESOURCES 

4.4.1 Give details of ICT facilities available in the institution (Computer lab, hardware, 

software, internet connectivity, access, audio visual, other media and materials) and 

how the institutions ensures the optimum use of the facility. 

The institution has well-equipped computer laboratory attend ICT needs to the student-

teachers 

 Well-established computer laboratory with 20 computers with Internet facility,  

LCD and wi-fi and hardware, softwares. 

 Two laptops  

 Two Printers 

 One OHP facility also available in the classroom  

 UPS power Backup facility  

 Separate audio-visual room with LCD Projector Television, Video Camera, Still 

Camera, two Speakers, Taperecorder, DVD Player, CD and DVDôs computer and 

Sound system is provided. 
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 The ICT facility is optimally utilized by student teachers and faculty members, 

student utilize ICT facility for their seminar presentation, practical activity, 

workshops.  

 The faculty members utilize ICT for seminar, power point presentation, 

evaluation, preparation of reports, planning curricular activity, to carry out 

research activity for screening the educational film, songs, preparing 

documentaries and demonstration lesson. 

 ICT 

 

4.4.2 Is there a provision in the curriculum for imparting computer skills to all students? 

If yes give details on the major skills included  

Yes, there is provision in the curriculum for imparting computer skills to students as one 

of the theory paper in the syllabus.   

 The following computer skills are developed through information and 

communication technology  

 Basic computer operating system  

 Web browsing ïhandling internet and e-mails. 

 Downloading texts and images from internet 

 E-learning PPT presentation 

 Multimedia packages 

 

4.4.3 How and to what extent does the institution incorporate and make use of the new 

technologies / ICT in curriculum transactional processes? 

 The institution has made provision for use of new technologies for administrative 

and curriculum transactional process.  

 The technology / ICT is incorporated in the curriculum transaction process right 

from the planning  of calendar of events, training provided to the students for the 

use of ICT in basic computer operation. Such as PPT presentation, web browsing, 

checking and sending mails 

 LCD projectors are used for curriculum transaction  

 Transparencies and OHP is used for curriculum transactional processes. 

 The technology is also used for examination and evaluation and maintaining 

official records.  
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4.4.4 What are the major areas and initiatives for which student teachers use / adopt 

technology in practice teaching? (Developing lessons plans, classroom transactions, 

evaluation, preparation of teaching aids) 

Yes, the student-teachers use technology for preparation of Lesson Plan to refer 

content through internet, use of power point presentation and video lessons for practice 

teaching, transparencies and audio-visual aids for classroom transaction. Use the internet 

to download the pictures and images about the abstract ideas, and the use technology for  

preparing the question papers for unit tests.  

 

4.5 OTHER FACILITIES  

4.5.1 How is the instructional infrastructure optimally used? Does the institution share its 

facilities with others for eg.: serve as information technology resource in education 

to the institution (beyond the programme), to other institutions and to the 

community. 

 Our institution is used for cluster B Ed examination of Tumkur University  

 The following instruction infrastructure with other  institutions 

 Library  

 Multipurpose hall 

 Laboratory 

 Audio-visual room 

 Auditorium  

 

4.5.2 What are the various  audio-visual facilities / materials (CDs, audio and video 

cassettes and other materials related to the programme) available with the 

institution? How are the student teachers encouraged to optimally use them for 

learning including practice teaching? 

The various audio-visual materials available in the institutions are  

 Teaching Aids 

 Charts 

 Maps 

 Models 
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 Specimens 

 Microscope 

 OHP 

 Transparencies 

 Audio-Video cassettes and CDôs 

 Science laboratory equipment 

 Computer, Slide Projectors 

 DVD Player, Digital Camera, Television, Tape Recorder, Printer 

 The student teachers make optimum utilization of the audio-visual materials 

during practice teaching lessons and also as learning resource during curriculum 

transaction. 

 Laboratory equipments utilized by student teachers in classroom while doing 

experiments and demonstration. 

 CD, Laptop and Pen drives are used for preparing many cultural programmes.  

 

4.5.3 What are the various general and methods Laboratories available with the 

institution. How does  the institution enhance the facilities and ensure maintenance 

of the equipment and other facilities? 

 Science laboratory for Physics, Chemistry, Biology and Mathematics  

 Computer laboratory  

 Psychology laboratory 

 E T Laboratory 

 The college enhances facilities in laboratories according to the requirement of the 

B Ed curriculum and norms prescribed NCTE. 

 The institution update this facilities of each laboratory is made through budget 

allocation and list the required equipments is made by the purchasing committee 

and faculty member, who is in in-charge of the laboratory.  

 

4.5.4 Give details on the facilities like multipurpose hall, workshop, music and sports, 

transports etc. available with the institution. 



SELF-APPRAISAL REPORT                                               

137 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

 The institution has a multipurpose hall used for conducting seminars, workshops, 

conferences, Alumni meetings and other co-curricular activities. 

 Sports room is used for indoor games and to keep materials of outdoor games. 

 Art and Craft Room :   This is a well-equipped for music dance for craft works, 

and for art  

 PlayGround: The institution has a very vast play-ground common to all the other 

institution under the Madhugiri Education Society.It is utilized for annuals Sports 

Meet conducted in the month of March on the great occasion of Founderôs Day. 

All the group games and athletics, competitions conducted in sister institution 

 Transportation :   The institution has a transportation facility  

 

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching? If yes, 

give details. If no, indicate the institutionôs future plans to modernize the 

classrooms. 

Yes, the classrooms are equipped with latest technologies with LCD projectors and the 

screen. In the future the institution shall try to make modernize the classroom still more 

smart with latest technologies 

 

4.6 BEST PRACTICES IN INFRASTRUCTURE AND LEARNING RESOURCES  

4.6.1 How does the faculty seek to model and reflect on the best practice  in the diversity 

of instruction, including the use of technology? 

 The faculty members are well trained in utilizing ICT in curriculum transaction. 

 The faculty members integrate ICT facilities which is reflected in all the best 

practices of the institution such as Workshops, Seminars, Demonstration, Guest 

lecture and Co-Curricular activities. 

 

4.6.2 List innovative practices related to the use of ICT, which contributed  to quality 

enhancement. 

 The value added programme on application of teaching learning process, is 

conducted every year to train the student teachers to utilize ICT in teaching and 

learning. 
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 Power point presentation by the faculty members and also student teachers. 

 Use of interactive Board in teaching learning  

 Wi-fi facility for faculty members and student teachers 

 Library is partially automated with computers with provided internet facility, 

printer, Scanner, Reprographic machine, 

 Question bank and notes of all the subjects in the form of soft copies and hard 

copies. 

 Slides for demonstration 

 Use of transparencies 

 Edusat facilities 

 

4.6.3 What innovations / best practices in óInfrastructure and Learning Resourcesô are in 

vogue or adopted /adapted by the institution? 

 The faculty members are utilizing LCD in teaching  

 Wi-fi facility is provided for the student-teachers and the faculty members 

 ICT laboratory is provided for the students to browse and download the pictures 

and information images from the internet. 

 The library is automated and provided with all types of technological assistance. 

 Displaying newspaper clipping on the notice board periodically 

 E-journals are provided in browsing. 
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CRITERION - V 

STUDENT SUPPORT AND PROGRESSION  

 

ü Student Progression  

ü Student Support  

ü Student Activities  

ü Best Practices in Student Support and Progression  
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5.1 STUDENT PROGRESSION 

5.1.1 How does the institution assess the studentsô preparedness for the 

programmes and ensure that they receive appropriate academic and 

professional advice through the commencement of their professional 

education programme (student pre-requisite knowledge and skill to advance) 

to completion? 

 The academic scores in the previous qualifying course. 

 An induction programme is conduct to orient the student teacher about the 

importance of the teaching profession and also course requirement. In addition, 

the tradition of institution are also made known to students 

 Faculty members conduct ice breaking activities to know the talents of the 

students strengths and weakness of students teachers. 

 Talentôs day organized in the beginning of academic years  

 Educationists are invited to inspire the student teachers towards the teaching 

profession. 

 Prepare the students about the curriculum activities about micro-teaching 

communication skills and practice teachings and co-curricular activities also. 

 Opportunities for social extension activities are provided through agencies such as 

Red Cross society. Consultancy exposure to community centered activities to 

develop the capacity for effective social interaction among student teachers. 

 The institution constituted various clubs such as Science club, Language club, 

History club, Kannada Pustaka Premi Vidhyarthi Balaga Organised various 

activities to develop additional skills among students teacher required for the 

profession. Apart from this the institution has constituted different committees/ 

cells to cater the diverse needs and welfare of students teachers. 

 The grievance cell of the institution encourages the suggestion/grievances of the 

students and resolves for better functioning. Guidance and counseling sessions to 

help the student teacher in resolving their academic/ personal / social issues.  

 Woman Redressal cell organizes programmes to women issues and tries to 

resolve the problems faced by women student teacher to seeks the job 

opportunities in reputed schools. 

 Alumni association is established by the institution to maintain a meaningful and 

a lifelong relationship with the alumni. So shore the current issues and challenges 

in the field of education and motivates them to contribution for the growth and 

development of institution. 
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 The institution organizes value added programs on personality development, 

yoga, mental health, stress management and soft skills. The institution bright out 

magazine óMadhu sangamaô published during the last academic  year. 

 

5.1.2 How does  the institution ensure that the campus environment promotes 

motivation, satisfaction, development and performance improvement of the 

students? 

Motivation :  Institution organizes various programs to motivate the student teachers 

towards the professional development through following activities. 

 Arranging talks on great personalities and education. 

 Displaying of thoughts and quotation of education its in the library, classrooms and 

different Laboratory. 

 Screening of documentary films of great personalities. 

 Appreciation in the class through announcement in morning assembly to prize 

winner. 

 Illustrations by the teacher in their classroom interactions. 

Satisfaction :The institution provides all  kinds of supports to the students teachers by 

knowing their expectations and makes an efforts to develop  feel of satisfaction in all their 

endeavors. 

 The campus has Eco-friendly environment with full of greenery, trees very beautiful 

garden to create positive feeling and energy. 

 The campus has the facilities for parking, medical camp, canteen facilities to cater the 

needs of the students. 

 The campus has playground and other facilities for outdoor and indoor games.  

 Democratic approach the principal and staff members help the students-teachers to share 

their expectations and problems regarding academic and personal needs. 

Development :The institution provides effective learning experience needed for personal and 

professional development through the following activities., 

 The necessary skills for the teaching professions are included through theoretical and 

practical experiences provided by faculty members. 

 Mentoring system is practiced by allotting a 10 to 12 student teachers to a faculty 

member to assistance on various subjects and activities. 

 Programmes on mental health and personality development are organized for student 

teacher to groom their personality. 

 ICT training is given to develop technical competencies among the students teachers. The 

institution has necessary instructional facilities like LCD, computers. 
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 Self-disciplined democratic outlook provided to the students. 

 Remedial teaching is provided for low achievers. 

Performance improvement :The institution adopts the following techniques to assess 

the performance and also to adopt different strategies to improve the student teachers. 

 Unit test internals and examinations are conducted to know the achievement of students. 

 Seminar and practical activities are organized to improve the practical and social skills. 

 Extension activities are conducted to make the students teachers more co-operative and 

socially sensitive. 

 Appreciation and rewards are provided for the best student teacher of the academic year. 

 Placement service also provided to the student teachers by the institution for recruitment. 

 

5.1.3 Give gender-wise drop-out rate after admission in the last five years and slit 

possible reasons for the drop out. Describe, (if any) the mechanism adopted 

by the institution for controlling the dropout? 

Table  

Drop-outs rate 

Sl., 

No. 

Years Male Female Total 

1. 2009-10 01 - 01 

2. 2010-11 - - - 

3. 2011-12 01 - 01 

4. 2012-13 - 03 03 

05 2014-15 01 01 02 

 

 The drop-out rate is minimum. The probable reasons for the drop-out are as follows, for 

Female, 

i. Family problems 

ii.  Health problems 

iii.  Marriage uncomfortable situation in socio-economic status 

The possible reasons for male drop-out are, 

i. Getting job middle of academic year. 

ii.  Health problem 

 

 



SELF-APPRAISAL REPORT                                               

143 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

Institution Adopt Certain Mechanisms as follows., they are, 

 By providing information write admission about the discipline of BEd course. 

 The principle and faculty members guide and counsel the marriage and family problems 

to make necessary adjustment.  

 Where there is need the principal meets the family members guide them also to co-

operate. 

 Individual guidance is given to drop-out by principal and faculty members. 

 The faculty members also council the family members and convince them to co-operate 

student teachers to complete the course. 

 

5.1.4 What additional services are provided to students for enabling them to 

complete for the jobs and progress to higher education? How many students 

appeared / qualified in SLET, NET, Central / State services through 

competitive examination in the last two years? 

 The institution provides educational and career guidance to students to pursue higher 

education. 

 The coaching preparing of whenever go calls. 

 

Table  

The details of the students appeared/qualified competitive exam in last two years 

Sl. 

No. 

Year No. of 

post 

graduate 

Competitive Examination 

SLET NET Central 

government 

certificate 

State government 

certificate 

Appe

ared 

Qualifi

ed 

Appear

ed 

Qualifi

ed 

Appear

ed 

Qualifi

ed 

Appear

ed 

Qualifi

ed 

 

1 2011-12   

2. 2012-13   

3 2013-14  TET Examination                   11 11 

 

5.1.5 What percentage of students on an average go for further studies / choose teaching 

as a career? Give details for the last three years? 
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Table  

Years 2010-11 2011-12 2012-13 

Higher Students 20% 20% 20% 

Teaching 75% 70% 72% 

 

5.1.6 Does the institution provide  training  and access to library and other education 

related electronic information, audio/video resources, computer hardware and 

software related and other resources available to the student teachers after 

graduating from the institution? If  yes give details on the same. 

1) Institution provides access to library and audio- visual resources to the student 

teachers after graduating. 

2) Institution provides alumni, to utilize the required facilities, as the alumni are from 

different parts of the state and access to various types of resources of the institution 

is limited. Some of the alumni from access the resourcesfor the professional 

enhancement. 

3) The student teacher after graduation from the institution access the library facilities 

to prepare for competitive examination interviews, reference work for higher 

education and research. 

4) Professional help is provided to student teachers in the are as of content 

organization, preparation of instructional materials and organizing school activities  

after graduating and being appointed in the school. 

 

5.1.7 Does the institution provide placement services? If yes, give details on the services 

provided for the last two years and the number of students who have benefited. 

The institution has established placement cell. The senior faculty member given 

additional charge as a placement officer. 

 The placement cell of our institution co-ordinates with the different educational 

institutions and also in collaborate with campus interview and select suitable teachers to 

different schools. Sometimes the school communicates the placement and institution 

through the principal about availability of subject wise vacancies in their institution 

through letters. 
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 The placement cell takes necessary steps for providing recruitment to its 

students in the various schools to the maximum extent details of the students where 

benefited as follows. 

 

Table  

Sl.., No. Year No. of students & benefitted 

by placement cell  

Name of the institution 

 

1 2011-12 01 Akshaya College of Education 

2 2011-12 06 Jupiter Public School, Madhugiri 

3 2011-12 01 SVS College of Education, Madhugiri 

4 2011-12 05 Chethana English School, Madhugiri 

5 2011-12 01 Presidency High School Sira 

6 2011-12 02 SM English School Madhugiri 

7 2012-13 01 Jnanabharathi High School Madhugiri 

8 2012-13 03 Arya Bharathi High School Madhugiri 

9 2012-13 01 Mount View High school Madhugiri 

10 2012-13 02 MGM Girls High School Madhugiri 

11 2012-13 01 Sringeri Grantham P U College 

Pavagada 

12 2012-13 01 Vidya Bhushini High school Pavagada 

 

5.1.8 What are the difficulties (if any) faced by placement cell? How does the institution 

overcome these difficulties? 

The institution placement cell is faced with some following practical difficulties. 

 Providing recruitment for Kannada medium students in private institution. 

 The history and Kannada students are more in number. Always aspire for govt., jobs, 

need to appear for state government competitive examination to get into government 

schools. Placement cells gets demands for since students for private institution. There is 

imbalance will occur in placement opportunities. 

 Sometimes the schools prefer the teachers through informal request from school 

authorities over the phone contact will be out of record. 

 Some institution demands two or three years of teaching experience, hence to becomes 

difficult to provide placement for fresh B Ed graduates. 

 Some institution donôt offer reasonable salaries for fresh graduates hence placement is 

not attractive for efficient candidates. 
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 However the institution wakes efforts overcome the difficulties by 

 Institution has established a network with local institution provide placement for 

Kannada and English medium schools to rural areas also such as Badavanahalli, 

Siddapura and Koratagere. 

 Training of the students of Kannada medium students to face competitions exams to get 

into government schools. 

 The placement cell also guide the students how to make the teaching profession more 

effective when they get a better salary statues and opportunities for professional growth.  

 counseling the students to improve the language( English) 

5.1.9 Does the institution have arrangements with practice teaching schools for placement 

of the student teachers? 

Yes. The institution provides placement services to the practice teaching schools. Where 

these is requirement schools are given opportunity to observe the competent students 

teacher for the placement in their schools in future. in addition to these unaided institution 

also get benefit of placement from our institution. 

 

5.1.10 What are the resources (financial, human and ICT) provided by the institution to 

the placement cell? 

The institution bares the pity expenditure to conduct campus interviews and all related 

activities of the placement-cell like guidance and counseling session training to face the 

interview preparation of curriculum. 

One of the faculty member given in charge of placement cell who take care of all activities 

of the cell with the assistance of other faculty members. The records maintained by office 

staff.  

The faculty members may conduct demonstration develop skills and confidence among the 

students teacher. 

 The records maintained about placement in soft copies and hard copies 
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5.2. STUDENT SUPPORT 

5.2.1 How are the curricular (teaching-learning processes), co-curricular and 

extracurricular programmes planned, (developing academic calendar, 

communication across the institution, feedback) evaluated and revised to achieve 

the objectives and effective implementation of the curriculum? 

College calendar is prepared before commencement of academic year by keeping the university 

calendar for reference. The calendar of events also made in order to adjust changes. The staff in 

charge will be given advance by principal by conducting meeting. This meeting budget the 

financial requirement of programmes. 

 College calendar is of events and method wise prepared. It is prepared for smooth 

execution of programmes in institution. The curricular co-curricular, extra-curricular and 

extension activities to be conducted based on needs interested potentiated of group. It is 

based on continuous and comprensive evalution. 

  In the beginning of academican induction programme and syllabus orientation will be 

arranged. 

 ñTalent Expoò programmes arranged to find out the talent of the students by the 

assessment by two judges. 

 Extension activities by adopting different strategies and the same revised through 

feedback mechanism. 

 

5.2.2 How is the curricular planning done differently for physically challenged students? 

So, far in our institution 1 to 2 students physically challenged admitted by the allotment of 

cell by Government of Karnataka. The institution ensure the co-operation  if any physically 

challenged students get admission in curricular and co-curricular activities in next coming 

years. 

 

5.2.3 Does the institution have mentoring arrangements? If yes, how is it organized? 

Yes. The institution has introduced mentoring system as a part and parcel of the of the B 

Ed programme. 10 to 15 students randomly assigned to each faculty member who is made 

responsible for the student teacherôs academic development. All the faculty members act as 
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mentors for the whole academic year, discuss with the student teacher about their 

academic, personnel and placement issues also. The mentors supervises the activities of 

student  teachers and make them to keep on trace of their development. 

 

5.2.4 What are the various provisions in the institutions, which support and enhance the 

effectiveness of the faculty in teaching and mentoring of students? 

The institution has a cordial, democratic and healthy environment. The support system provided 

by the management, principal and faculty members to work harmoniously and effectively. The 

institution adopt the following steps to enhance the effectiveness of faculty members.  

 The institution provided necessary infrastructure. 

 The faculty members provided both for individual and group mentoring. 

 Excellent library, laboratory facilities for academic comfort. 

 Flexibility is provided to the faculty members to experiment with the innovative ideas. 

 Faculty members are encouraged to attend workshops, seminar and orientation 

programmes to updates their knowledge in the field. 

 The institution provided computer and internet facilities to the faculty improvement. 

 The teacher educators are encouraged to share the responsibilities entrusted by the 

university like BOE, BOS, members, committee, asst., custodian, tabulator, practical 

examiner, paper setter squad, additional supervisor, reviewer and valuer. 

 The principal conducts periodic staff meetings to know the problems by the staff 

members in carry in out their responsibilities suggestions in staff meeting. 

 In the beginning of the academic year students are allotted to do mentoring system 

randomly and made responsibility for student teacher academically overall development. 

 Counseling sessions arranged by the professionists are arranged by principal to resolve 

the problems faced by the student teachers in case of necessity. 

 The institution encouraged the faculty members to take remedial classes for low 

achievers. 

 

5.2.5 Doesthe institution have its website? If yes, what is the information posted on the 

site and how often is it updated? 
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Yes, the web site of the institution is (website) www.stvvcemadhugiri.org. The information about 

institutional vision and mission 

 Information facilities 

 Faculty members 

 Library 

 Laboratory 

 Psychological resource centre 

 Admission resource 

 Seminar hall 

 Transportation 

 Syllabus- subject offered in I & II semester 

 Location and address of institution 

 

5.2.6 Does the institution have a remedialprogramme for academically low achievers? If 

yes, give details. 

Yes, the institution conduct remedial programme for the low achievers. The mentioning faculty 

members and method teachers identify low achievers by observing their achievement in tests and 

other activities. The following steps are taken for remedial measures. 

 The institution offers institution Bilingual medium. 

 Study materials offered by faculty members to low achievers. 

 Group discussions arranged refer to practical activities to encourage the knowledge of 

low achievers. 

 Individual counseling is provided by mentioning by faculty to the low achievers. 

  Previous years questions paper are given low achievers to answer well in advance and 

offer feedback  

 Continuous evaluation is done by unit tests and determine their state of achievement & to 

mentor the low achievers. 

 Parents meet conducted by principal to discuss the reasons of low achievement of the 

students and ask them to co-ordinate in remedial programme. 

http://www.stvvcemadhugiri.org/
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5.2.7 What specific teaching strategies are adopted for teaching  

a) Advanced learners and b) Slow Learners 

A) Advanced Learners :- 

  The advanced learners are given changing assignment seminar practical 

activities, PPT, preparation of modules, preparation of documentation, web 

browsing and write creative articles. 

 Encourage to participate in inter collegiate and intra collegiate competitions. 

 Encourage of share responsibility to organize various activities to develop 

leadership qualities. 

 Peer group discussion, debate, quiz  programme is organized. 

 Writing articles on Burning issues. 

B) Slow learner:- 

 Teaching strategies for slow learner. 

 Extra care and individual attention is being paid after the class hours. 

 Remedial teaching carried to overcome learning difficulties. 

 Re-teach and drill  work. 

 

5.2.8 What are the various guidance and counseling services available to the students? 

Give details. 

A guidance and counseling cell has been setup in the institution to provide personal guidance, 

academic guidance, professional guidance, academic growth and enhancement. 

 Academic counseling services for low achievers 

 Career guidance service for skill development, communication orientation life skill     

 Grievance and redressal cell 

 Personal counseling is conducted with help of expert person for personal problems. 

 Individual counseling provided to our come fear anxiety, inferiority and stress, self-

esteem and confidence. 
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5.2.9 What is the grievance redressal mechanism adopted by the institution for students? 

What are the major grievances redressed in last two years? 

            The institution has grievance cell committee consisting of five members., 

ü Principal 

ü One male faculty member 

ü One Female faculty member 

ü One office administrator 

ü One Student-Teacher member 

         The following grievance redressal mechanisms are adopted by the institution. 

 Student grievances Box is kept to facilitate and express their grievances in writing 

and oral form. 

 Grievance committee meets as and was the problem arrives and solves the problems 

through interaction and discussion. 

 Redress the complaint through guidance and counseling. 

The major grievance redressed in the last two years. 

 Purchasing library books more in number. 

 Faculty members supported by teaching both in Kannada and English medium. 

 Extension of library timings. 

 Providing transport facilities from town to college 

 Canteen facilities 

 Maintenance of cleanliness in campus by providing extra staff. 

 Drinking water provided by water purifier. 

 Women harassment cell is established to redress the women problem. 

 

5.2.10 How is the progress of the candidates at different stages of programmes monitored 

and advised? 

 Formative evaluation for theory learning is but through test and examination 

 During the communication and micro teaching skill written and oral feedback is 

provided by teacher educator and peer group. 
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 Studentôs performance in various activated like assignments practical activities, 

Seminar is assessed and advised.  

 The progress of student-teachers in various participation in seminar is practical 

activities, co-curricular activities observed by faculty member and suitable 

guidance will be provided for improvement and encouragement. 

 The mentor who is in-charge for the respected studentôs monitors the progress of 

his/her student teacher and necessary guidance will be given periodically. 

 Good answer and works of student teacher are displayed as a model for other 

students. 

 

5.2.11 How does the institution ensure the students competency to begin practice teaching 

(Pre-practice preparation details) and what is the follow-up support in the field 

(practice teaching) provided to the students during practice teaching in schools? 

A)  The pre-practice preparation activities conducts by the institution are, 

 Orientation and demonstration on micro-teaching skill in different methods by faculty 

members. 

  Practice to develop lesson plans to micro-teaching and communication skill in group. 

 Workshop is conducted communication skills along with demonstration in respected 

methodologies. 

 Practice to develop both communication skills and microteaching in different groups. 

 Work shop on developing lesson plan in all the methods  

 Demonstration by experts in different subjects in secondary schools related to respective 

methods. 

 Demonstration lessons by faculty members and alumni. 

 Orientation about practice-teaching. 

 Guidance for selecting topics for practice-teaching.  

B) The following support in practice-teaching given by the faculty members is as follows 

 The faculty members train up the students in writing lesson plans in all the methods. 

 Faculty members guide the student-teacher how to frame time-table, maintain 

attendance register in their practice-teaching schools. 
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 The teacher-educators guide the student-teachers in preparation teaching aids and 

demonstrating experiments in their class rooms. 

 The lesson plans written by student-teachers in fully corrected and guide by 

respective method teacher. 

 The faculty members visit the practice teaching schools to supports and supervise the 

student teacher in lesson planning, teaching in the classroom and feedback will be 

given to them to overcome the difficulties in next teaching-learning situation.  

 

5.3 STUDENT ACTIVITIES  

5.3.1 Does the institution have an Alumni Association? If yes, 

i) List the current office bearers 

ii)  Give the year of the last election 

iii)  List Alumni Association activities of  last two years 

iv) Give details of the top ten alumni occupying prominent position 

v) Give details on the contribution of alumni to the growth and development 

of the institution. 

Yes. Our institution has on alumni. Alumni association provides an opportunity for 

former student-teacher of the of the institution to develop life-long relationship with 

institution and contribute to the growth and development of the institution. 

 The office bearers are effected unanimously in the general  meeting. 

The present office bearers are 

ii.  Give the year of last election?  

List of activities conducted through alumni in last two year?  

 Involving Alumni in last two years in cultural programmes 

 Alumni contribute articles in college magazine. 

 Guest lecture given by alumni Basavaraju and Kote Kallaiah since two years 

about facing competitive examinations 

 The demonstration lessons taken by alumni since last two years. The alumni- 

Aruna (2008 batch), Rachana (2010), Anurada. 
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 Success stories of alumni achievers Extension activities such blood donation 

camps, social services, consultancy. 

iii.  The institution is proud to name the few alumni who are occupying prominent 

position in various institution. 

 G. Harisha    -  Lecturer. Govt., Junior college Tumkur 

 Madhavareddy  -  B.E.O. K.G.F. Kolar distric 

 Ranganath K  -  Lecturer, Govt., Junior college Madhugiri 

 Chidananda    -  SSLC Board, Bangalore 

 G.J. Majula   -  Lecturer, Govt., Junior College Yellapura. 

 Krishnamurthy. G.  -  BEO Chikkanayanahalli. 

 Bharathi. M.B.  -  Vice-Principal Lecturer,    

     Govt., Junior college, Tumkur. 

 Naveen Kumar M.B. -  PSI Tavarekere Bengaluru 

 D T Timmarayappa  -  Head Master- GHS Badavanahally 

 Narasingappa  -  Asst., prof.Hasanamba college of  

Education, Hassan 

 Reddappa   -  Asst., Master SSRHS Madhugiri  

 Prabhakara   -  Asst., Master SSRHS Madhugiri 

 Anuradha   -  Asst., Master SSRHS Madhugiri 

 B L Mallikarjunaiah  -  Lal Bahuddur ITI Madhugiri 

 Krishnappa.C  -  Asst., Prof. STVV First grade college   

                                                          Madhugiri 

 Munindrakumar D.  -    Asst., Prof. Govt.,First grade college   

                                                         Madhugiri 

 Ranganath M   -  Chairmen/ Principal Sri Mudrange Gowda          

                                                          College of Education. Sira 

 Mangalagowramma K KAS- Headmadam, Govt Junior College,  Malur,  

Kolar Dist 
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iv. Give the details on the contribution of Alumni to the growth of the institution? 

 Assist the institution as resource person in academic and other activities. 

 Involved including in admission process. 

 Member provide extended support in conducting co-curricular activities. 

 Offer their suggestions for institutional development in alumni meeting. 

 Assist in placement process. 

 Donate the Books. 

 

5.3.2 How does the institution encourage the students to participate in extracurricular 

activities including sports and games? Give details on the achievements of students 

during the last two years.] 

The institution organization various extra-curricular activities. Every year the institution 

plan and execute cultural fest and sports meet in the campus with collaboration all other 

institutions in madhugiri education society. The functions held in the month of march 15 

2012 & march 16 2013. 

 The prize distribution will also be done on this great occasion of founders day. 

 The institution send the students to intercollege competitions also.  

 Our institution with the collaboration of KannadaPustakaPradhikara, Bengaluru 

honoured the students who won prizes. One student got prize in essay 

competitions Sri Swamy Vivekananda Aashrama, Tumkur. 

 The student who win prizes will be honoured in the morning assembly. 

List of the students during last two years. 

 

 

 

 

 

 

 

 



SELF-APPRAISAL REPORT                                               

156 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

 

Table   

Sports and games- Prize winner list 

Sl., 

No. 

Academic 

Year 

Name of Student Event  Institution Position 

1 2012-13  

March 

Banuprakash Javelin throw MES inter 

college 

III
nd

 prize 

2 2012-13  

March 

Praveen & team Cricket MES inter 

college 

II
nd 

Prize 

3 2012-13  

March 

Banuprakash & 

Team 

Volley ball MES inter 

college 

II
nd 

Prize 

4 2012-13  

March 

Bhagyalakshmi 100 Mt Run, 

200 mt Run, 

Long Jump 

MES inter 

college 

1
st
 prize 

5 2012-13  

March 

Thriveni 200 mt Run MES inter 

college 

III
rd

 prize 

6 2012-13  

March 

Nethravathi Long Jump MES inter 

college 

II
nd 

Prize 

7 2012-13  

March 

Dhanalakshmi Long Jump MES inter 

college 

III
rd

 prize 

8 2012-13  

March 

Chandrakala Through Ball MES inter 

college 

1
st
 prize 

9 2012-13  

March 

Manjula & Team Volley ball MES inter 

college 

1
st
 prize 

10 2014-15 

March 

Darshan 

Babu  

Shot-put MES inter 

college 

I
sd

 prize 

& IIIrd 

prize 

11 2014-15 

March 

Darshan Disc through MES inter 

college 

1
st
 prize 

12 2014-15 

March 

Shashidhar Long Jump MES inter 

college 

IIIrd prize 

13 2014-15 

March 

Nagarjuna Team Volley ball MES inter 

college 

IInd prize 

14 2014-15 

March 

Ashwini Short put MES inter 

college 

 

IInd prize 

15 2014-15 

March 

Rabbeka Javelin & 

Disk throw 

MES inter 

college 

Ist prize 

& IInd 

prize 

16 2014-15 

March 

Pavithra S High Jump MES inter 

college 

 

IIIrd Prize 

17 2014-15 

March 

Rabbeka High Jump MES inter 

college 

IIIrd Prize 

& IInd 

prize 
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18 2014-15 

March 

Syed peer Ahmad & 

Team 

Cricket MES inter 

college 

IInd Prize 

Achievement In cultural & Literary programs  

19 2011-12 Vishweshwaraiah  Debate 

competition 

Inter college 

Tumkur 

university  

IInd price 

20 2011-12 Puttamma Debate 

competition 

Inter college 

Tumkur 

university 

IIIrd Price 

21. 2012-13 Manjunath Essays 

competition 

Inter college 

Sri 

Ramakrishna 

Aashrama 

Tumkur 

Ist prize 

22 2014-15 Huliyappa Patriotic song Siddaganga 

College of 

Education 

Tumkur 

IInd Prize 

 

5.3.3 How does the institution involve and encourage students to publish materials like 

catalogue, wall magazines, college magazine and other material. List the major 

publications / materials brought out by the students during the previous academic 

session. 

 Our institution has published a magazine ñMadhu Sangama 

 Student trainees are motivated and encouraged to publish their written material in 

annual magazine. 

 The editorial board comprised by the Principal, faculty members and guide the 

student rewrite if needed. 

 Science bulletin board is organized to inspire the students to write science articles 

and put it in science bulletins 

 Creative and special work displayed on notice board 

 Slogan writing, posture making.  

 History display Board 
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5.3.4 Does the institution have a student council or any similar body? Give details on 

constitution, major activities and funding. 

Yes, the institution has student council. The council is formed with the aims and 

objectives of providing support to the students and also foster a spirit of co-operation in 

the institution. It is constituted through democratic procedure.  

Activities of student council are as follows. 

1. Plantation programme 

2. Blood Donation Camp 

3. Talent Expo 

4. Cultural Fest 

5. Organization of CLC Camp 

6. Organizational Educational Tour 

7. The national festival, Birthday celebration of Scientists and National Leaders. 

8. Maintenance of discipline and cleanliness 

9. Kannada Programmes - associated with Kannada Pusthaka Pradhikara, Bengaluru 

 

5.3.5 Give details of the various bodies and their activities (academic and administrative, 

which have student representation on it. 

The institution has constituted various committees to organize academic and other 

activities of the course. Faculty members are made incharge of different committees. In 

the beginning of the academic year all the committees are constituted by each committee 

separately to decide about activities of the academic year. Under the guidance of 

principal and the faculty incharge, the committees carryout the proposed activities by 

conducting meetings as and when required. The institution provides all necessary 

requirements to accomplish the proposed activities. The list of committees is given below 

with the proposed activities for the academic year 2014-15. 

Students Grievances Cell / Committee 

Proposed activities 

 Orienting the student teachers about Grievances cell and the procedure to 

lodge the grievance. 

 Recording / collection/selection of the grievances by the faculty incharge. 

 Solving the grievances of the student teachers. 
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Women Redressal Cell / Committee 

Proposed Activities 

 Celebration of international womenôs day. 

 Organization of guest lectures on women and their legal rights, women 

empowerment and women related issues. 

 Guidance and counseling is given to women student teachers as per the 

need.  

 Panel discussion on women related issues 

Guidance counseling Cell  / Committee 

Proposed activities 

 Providing personal counseling to the needy student teachers. 

 Organizing orientation programmes on self-awareness and protection for 

high school and student teachers. 

 Providing counseling to the secondary school students on study habits, 

examination phobia and adolescence problems. 

Placement Cell 

Proposed Activities  

 Organizing campus recruitment  

 Providing guidance and counseling with respect to bio data presentation. 

Creative Pool committee 

Proposed activities  

 Distributing the roles and responsibilities in relation to literacy collection, 

typing, advertisement, collecting the messageôs printing etc. 

 Consolidation of all the activities conducted during the academic year 

including photo album 
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Cultural Expo  

Proposed Activities  

 Organization of talentôs day in the beginning of the academic year. 

 Celebrating national festivals like Independence Day, Teachers Day, 

Republic Day, Kannada Rajyotsava etc 

 Organizing cultural events on community living camp, valedictory 

function etc. 

Library advisory committee 

Proposed activities 

 Organizing induction programmes on the use of the library to the student 

teachers. 

 Displaying articles on current affairs in various disciplines  

 Subscribing for periodicals and journals as per the list provided by the 

faculty members. 

 Supervising the day to day activities of the library 

 Receiving feedback from suggestion box and implementing the same for 

improvement of library. 

Alumni Association 

Proposed activities  

 Conducting inauguration of B Ed course for the new academic year. 

 Contributing articles to college magazine 

 Inviting alumni for giving demonstration classes for the student teachers 

(old student working in high schools) 

Educational excursion 

Proposed activities 

 Organizing educational excursion 

 Organizing visits to places of educational importance 
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Maintenance committee 

Proposed activities  

 Attending to daily and annual maintenance  

 Planning for the renovation of the building during the vacation 

 Maintaining health and hygiene of the institution 

Sports Committee 

 Organizing annual sports meet / sports day 

 Organized intercollege meet 

 Organizing national festivals 

 

Research Committee 

Proposed activities  

 Case studies on the past of students 

 Action researches 

 Social and economic surveys 

 One of the Assistant Professor doing Ph D principal and one of Asst 

Professor are Ph D holders. 

 

Purchase Committee 

Proposed activities  

 Taking stock of requirement for purchase 

 Receiving indent of laboratory materials, furniture and  fixtures, 

electrical, stationaries, cleaning materials etc 

 Obtaining the quotation 

 Getting approval by the management 

 Placing the order and purchase 

 Maintaining the records of purchase 
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Youth Red Cross Committee 

Proposed activities  

 Organizing Road safety / traffic rules programmes 

 Equipping the volunteers to face accident situation management 

 Equipping the volunteers to face fire disastrous management 

 Organizing Blood Donation camps for need in collaboration with local 

hospitals 

 

Anti -Ragging Cell / Committee 

Proposed activities  

 Programmes organized against ragging in the institution while welcoming the 

students for academic year. Youth should be taken against violence and 

maintenance  of peaceful environment. 

 Guidance and counseling programmes organized in the institution for the 

student who dominate and bullying and cheating nature 

 Programmes for empowering lady student teachers against harassment and 

ragging. 

 

Academic advisory Committee 

Proposed activities  

 Supervision of all other committees  

 Planning all the academic activities 

 Approving all the calendar of events for the academic year 2014-15 

 Allotting the faculty members on rotation basis as in charge for the academic 

activities. 

 Reviewing the success and failures of the academic activities. 

 Necessary changes in the academic activities are brought about as and when the need 

arises. 
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 Critically reviewing the tests and examination question papers. 

 Sending timely suggestions to the managerial bodies / management bodies about 

academic matter. 

Anti -Sex / Harassment Cell 

Proposed activities  

 Collection of information about sexual harassment 

 Guidance and counseling the students of sex harassment 

 Women empowering programmes to self-protection against sex harassment. 

 

5.3.6 Does the institution have a mechanism to seek and use data and feedback from its 

graduates and from employers to improve the preparation of the programme and 

the growth and development of the institution? 

The institution collects as a mechanism to seek and use data of feedback from its student 

teachers to improve the preparation of the programme and the growth of institution. 

1. Feedback obtained from students regarding course content and teachers  

2. Feedback about campus experience at the end of the course  

3. Feedback from alumni students and parents. The feedback collected by the 

students, alumni and parents are analyzed and discussed in staff and IQAC 

meeting and necessary steps are taken to implement the feedback to improve the 

programmes. 

4. Through grievance cell feedback taken from the student teachers shall be 

discussed and conducive decisions are taken. 

 

5.4 BEST PRACTICES IN STUDENT SUPPORT AND PROGRESSION 

 

5.4.1 Give details of institutional best practices in Student Support and Progression? 

1. The institution has its own website 

2. The placement services are provided 

3. College magazine to cultivate linguistic ability 

4. Guest lectures, remedial classes, group discussions, seminars, workshop and extension 

activities 
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5. ET Lab facilities 

6. Curricular and co-curricular activities 

7. Mid-day meals provided 

8. Psycho laboratory 

9. Awareness Programmes (Health, Social survey, Traffic Rules, Legal awareness, Women 

empowerment) 

10. Grievance cell and Redressal cells 

11. Remedial classes to low achievers 

12. Well-equipped science laboratory 

13. The meritorious students are rewarded. 

14. The success stories of Alumni 

15. The feedback mechanism is adopted. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SELF-APPRAISAL REPORT                                               

165 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CRITERION  - VI  

GOVERNANCE AND LEADERSHIP  

 

ü Institutional Vision and Leadership  

ü Organizational Arrangements  

ü Strategy Development and Deployment  

ü Human Resource Management  

ü Financial Management and Resource Mobilization  

ü Best Practices in Governance and Leadership  
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6.1 INSTITUTIONAL VISION AND LEADERSHIP  

6.1.1 What are the institutionôs stated purpose, vision, mission and values? How are they 

made known to the various stakeholders? 

The institution has well-defined vision and mission displayed in the college. They are 

based on the needs of the society, the students. The traditions of the educational 

institutions and value orientation. 

Our Vision :  To prepare competent, committed, creative and compassionate teachers for 

future generation to develop our institute as a centre of excellence and sustenance of 

quality and standard of education. 

Our Mission :Organizing the programme to strengthen the student-teachers in 

philosophical, psychological, educational and scientific knowledge towards teaching 

profession working industriously for continuous improvement and progress in education 

and human resource advancement. 

Values : Besides developing professionally committed teachers, we intended to inculcate 

in the student teachers the moral, social, cultural and spiritual values and to develop 

positive attitude towards teaching profession and National development. 

Vision and mission of the institution are made known to the various stakeholders through 

 Website 

 Prospectus 

 Orientation programmes at the start of the academic year. 

 College notice board 

 Extension programmes 

 

6.1.2 Does the mission include the institutionôs goals and objectives in terms of 

addressing the needs of  the society, the students it seeks to serve, the school 

sector, education institutionôs traditions and value orientations? 

Need of the Society: 

The objective of the institution is to develop awareness among the student-teachers to 

know the social realities and issues and to produce socially competent citizens. 
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Students: 

The institution develops competent, committed, creative and compassionate teachers 

for future generation. 

School sector : 

The institution prepares the professionally committed teachers to provide quality 

learning experiences to the school students. 

Educational institutions tradition:  

Institution provides conductive, cordial and democratic environment. 

Value orientation:  

Institution vision and mission aims / to provide value based education through the 

integration of values through its curriculum transaction. 

 

6.1.3 Enumerate the top managementôs commitment, leadership role and  involvement 

for effective and efficient transaction of teaching and learning processes 

(functioning and composition of various committees and board of management, 

BOG etc) 

Madhugiri Education Society (R) a name in higher education providing higher 

education to the rural and backward area of Madhugiri sub-division is running First 

Grade College, Polytechnic, Industrial training Institute (ITI) and rural High School 

including our college of Education. It also running a separate hostels for Boys and 

girls. It is known for its fulfillment of commitment as envisaged in the mission of the 

college organizing the programme to strengthen the student-teacher in philosophical, 

psychological, educational and in scientific knowledge towards teaching profession. 

 Late Sri T V Venkataswamy, EX MLC Karnataka State, Founder President of 

Madhugiri Education Society along with late Sri M Puttathimmaiah, Freedom fighter 

and social worker being founder Secretary started Madhugiri Education Society (R ) in 

1978-79.educational institutions running under banner of the society is providing 

higher education to the deprived sections of the society. 

 Presently Sri M V Srinivas, the President of the society, Sri R C Vijaya Kumar 

Jain, Secretary, Sri M S Dharmaveera, Treasurer, Sri D G Shankaranarayana Shetty, 
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Sri K Govinda Reddy, Pprof K Basava Raju, Smt Kusuma Srinivas, Smt Lakshmi 

Srivatsa and Sri M S Raghuveera are the Board of Directors. 

Composition and functioning of various committees working for institutional 

development plans implementation. 

 Academic Advisory Committee 

 Students Grievance Cell 

 Women Redressal Cell 

 Guidance and Counseling Cell 

 Placement Cell 

 Creative Pool Committee 

 Cultural Expo Committee 

 Library Advisory Committee 

 Alumni Association 

 Educational Excursion Committee 

 Maintenance Committee 

 Sports Committee 

 Research Committee 

 Purchase Committee 

 Youth Redressal Committee 

 Anti-Ragging Cell 

 Anti-sexual harassment Cell 

 

6.1.4 How does the management and head of the institution ensure that  

responsibilities are defined and communicated to the staff of the institution? 

For proper working of the administration and college activities responsibilities are 

divided among the teaching staff. The principal distributes workload to each member 

of the staff keeping in view of their potentiality. 

 The Principal conducts meetings with the faculty members on regular basis. 

 Planning for the academic year is done through staff meetings before the 

commencement of the academic year. 
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 An action plan is prepared by the faculty members in relation to their allotted 

portfolio and report is sought at the end of the semester. 

 At the end of each semester work done in various portfolio are discussed. The 

faculty members are asked for sharing their experiences, criticism and 

suggestions for further quality improvement. 

 The management provides the resources, finance and the necessary guidance 

needed to accomplish the various tasks. 

 

6.1.5 How does the management / head of the institution ensure that valid information 

(from feedback and personal contacts etc) is available for the management to 

review the activities of the institution? 

The management and head of the institution receives continuous feedback from the 

stakeholders. The feedback is collected from the student teachers through various 

feedback forms developed by the institution. The datas collected are analyzed and a 

report is submitted to the management. 

 The mechanisms of collecting feedback from the student teachers are  

 Students appraisal of teachers 

 Self-appraisal report of teachers. 

 Feedback on the B Ed course 

 Feedback from the heads of the practice teaching schools. 

 Through News Paper 

 Through personal contacts 

 Office records and meeting with staff  and students 

Apart from this the principal gets the feedback through informal ways and 

suggestions are communicated through discussions in staff meetings. The given 

feedback is used for the Quality enrichment for future activities.  

 

6.1.6 How does the institution identify and address the barriers (if any) in achieving 

the vision / mission and goals? 

With the collect efforts of the Principal and faculty members, the barriers are identified 

and the strategies to minimize the barriers are chalked out in staff meetings. All the 



SELF-APPRAISAL REPORT                                               

170 

SRI T V VENKATASWAMY COLLEGE OF EDUCATION 

activity are democratically distributed among the faculty members and action plan for 

each activity is prepared to execute the task effectively and efficiently with the co-

operation of the stakeholders.Barriers are minimized to achieve the vision and mission 

of the institution. 

 The barriers are identified through  

 Personal attention on the part of head of the institution and members of the 

management. 

 Feedback proformas. 

 

6.1.7 How does the management encourage and support involvement of the staff for 

improvement of the effectiveness and efficiency of the institutional processes? 

The management encourages and supports the faculty members for the 

improvement of the effectiveness and efficiency of the institutional processes in 

the following ways. 

 The management encourages the faculty members to attend seminars, 

refresher course, workshops and conferences and at state and international 

level to update them. 

 The management encourages to take competitive exams like NET / SLET 

/ higher studies / Ph D 

 The management appreciates and acknowledges the achievement of  staff 

members in the official gathering of the institution  

 The management provides necessary guidance and support for qualitative 

improvement in the institutional activities. 

 The management permits the faculty members to take up any work 

assigned by the Tumkur University, Tumkur such as Board of Examiners 

/chairman/ Board of studies, Co-ordination Board member, valuation 

work, paper setting etc.  

 

6.1.8 Describe the leadership role of the head of the institution in governance and 

management of the curriculum, administration, allocation and utilization of 

resources for the preparation of students. 
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The head of the institution as a Leader provides effective leadership to lead the 

faculty members and students for the smooth functioning of the institution. The 

leadership role of the institution in governance and management of the 

curriculum, administration, allocation and utilization of resources for the 

preparation of student are  

 Head of the institution acts as a link between the management and the staff 

members. 

 Involves the faculty members in planning and implementing academic 

activities. 

 Allocates work load and academic responsibilities to the faculty members. 

 Organize meetings with the management, governing council, IQAC and 

Academic advisory  committee and staff council. 

 Carryout preparation for the academic inspections and renewal of 

affiliation 

 Establishes network with the academic institutions and stakeholders. 

 Manage the day to day functioning smoothly. 

 

6.2 ORGANIZATIONAL ARRANGEMENTS  

6.2.1 List the different committees constitutes by the institution for management of 

different institutional activities? Give details of the meetings held and the 

decisions made, regarding academic management, finance, infrastructure, 

faculty, research, extension and linkages and examinations during the last year. 

The institution has constituted various committees to organize academic and other 

activities of the course. Faculty members are made incharge of different committees. 

In the beginning of the academic year all the committees are constituted by including 

the student representatives and meetings are conducted each committees separately to 

decide about activities of the academic year. Under the guidance of principal and the 

faculty incharge, the commitees carryout the proposed activities by conducting 

meetings as and when required. The institution provides all necessary requirement to 

accomplish the proposed activities. The list of committees is given below with the 

proposed activities for the academic year 2014-15. 
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Students Grievances Cell / Committee 

Proposed activities 

 Orienting the student teachers about Grievances cell and the procedure to 

lodge the grievance. 

 Recording / collection/selection of the grievances by the faculty incharge. 

 Solving the grievances of the student teachers. 

Women Redressal Cell / Committee 

Proposed Activities 

 Celebration of international womenôs day. 

 Organization of guest lectures on women and their legal rights, women 

empowerment and women related issues. 

 Guidance and counseling is given to women student teachers as per the 

need.  

 Panel discussion on women related issues 

Guidance counseling Cell  / Committee 

Proposed activities 

 Providing personal counseling to the needy student teachers. 

 Organizing orientation programmes on self-awareness and protection for 

high school girls and student teachers. 

 Providing counseling to the secondary school students on study habits, 

examination phobia. 

Placement Cell 

Proposed Activities  

 Organizing campus recruitment  

 Providing guidance and counseling with respect to bio data presentation. 

Creative Pool committee 

Proposed activities  

 Distributing the roles and responsibilities in relation to literacy collection, 

typing, advertisement, collecting the messageôs printing etc. 

 Consolidation of all the activities conducted during the academic year 

including photo album 
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Cultural Expo  

Proposed Activities  

 Organization of talent search expo in the beginning of the academic year. 

 Celebrating national festivals like Independence Day, Teacherôs Day, 

Republic Day, Kannada Rajyotsava etc 

 Organizing cultural events on community living camp, valedictory 

function etc. 

Library advisory committee 

Proposed activities 

 Organizing induction programmes on the use of the library to the student 

teachers. 

 Displaying articles on current affairs in various disciplines  

 Subscribing for periodicals and journals as per the list provided by the 

faculty members. 

 Supervising the day to day activities of the library 

 Receiving feedback from suggestion box and implementing the same for 

improvement of library. 

Alumni Association 

Proposed activities  

 Conducting inauguration of B Ed course for the new academic year. 

 Contributing articles to college magazine 

 Inviting alumni for giving demonstration classes for the student teachers 

(old studentôs working in high schools) 

 Involving in organizing cultural activities on special occasions. 

Educational excursion 

Proposed activities 

 Organizing educational excursion 

 Organizing visits to places of educational importance 

 Organizing picnic. 
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Maintenance committee 

Proposed activities  

 Attending to daily and annual maintenance  

 Planning for the renovation of the building during the vacation 

 Maintaining health and hygiene of the institution 

 Stock verification 

Sports Committee 

Proposed activities 

 Organizing annual sports meet / sports day 

 Organized intra college meet 

 Organizing international / national days and regional festival 

Research Committee 

Proposed activities  

 Case studies on the part of students 

 Action researches 

 Socio-economic surveys 

Purchase Committee 

Proposed activities  

 Taking stock of requirement for purchase 

 Receiving indent of laboratory materials, furniture and  fixtures, 

electrical, stationaries, cleaning materials, library requirements, sports 

materials etc 

 Obtaining the quotation 

 Getting approval by the management 

 Placing the order and purchase 

 Maintaining the records of purchase 

Youth Red Cross Committee 

Proposed activities  

 Organizing Road safety / traffic rules programmes 

 Equipping the volunteers to face accident situation management 

 Equipping the volunteers to face fire disastrous management 
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 Organizing Blood Donation camps for need in collaboration with local 

hospitals 

Anti Ragging Cell / Committee 

Proposed activities  

 Programmes organized against ragging in the institution while welcoming 

the students for academic year. Oath should be taken against violence and 

maintenance of peaceful environment. 

 Guidance and counseling programmes organized in the institution for the 

student who dominate and bullying and cheating nature. 

 Programmes for empowering lady student teachers against harassment 

and ragging. 

Academic advisory Committee 

Proposed activities  

 Supervision of all other committees  

 Planning all the academic activities 

 Approving all the calendar of events for the academic year 2014-15 

 Allotting the faculty members on rotation basis as in charge for the 

academic activities. 

 Reviewing the success and failures of the academic activities. 

 Necessary changes in the academic activities are brought about as and 

when the need arises. 

 Critically reviewing the tests and examination question papers. 

 Sending timely suggestions to the managerial bodies / management 

bodies about academic matter. 

Anti -Sexual Harassment Cell 

Proposed activities  

 Collecting information about sexual harassment 

 Guidance and counseling for students about sexual harassment. 

 Self-protection programmes for high school girls and teacher trainees. 
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6.2.2 Give the organizational structure and the details of the academic and 

administrative bodies of the institution. 

Organizational structure 

President 

 

Secretary 

 

Treasurer 

 

Directors 

 

College Administrative Officer 

 

Principal 

 

 

Teaching    Non-Teaching   Students 

 

For the smooth functioning of the academic and administrative activities various 

committees are formed. 

The faculty members are made incharge for various academic activities like 

1) Communication and micro teaching workshop 

2) Demonstration lesson 

3) Practice teaching 

4) Test 

5) Time table 

6) Attendance 

7) Internal assessment 

8) Community living camp 

9) Education Excursion 

10) Sports 
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6.2.3 To what extent is the administration decentralized? Give the structure and details 

of its functioning. 

The academic and the administrative activities of the institution are decentralized by 

assigning responsibilities through the constitution of different committees and clubs 

for the smooth functioning of the institutional activities. 

 The faculty members are made incharge of each committee with the assistance 

of the student representatives. 

 The faculty incharge plans and executes the assigned activities and submits 

reports to the principal 

1) Students grievance Cell / Committee 

2) Women Redressal Cell / Committee 

3) Guidance and counseling Cell / Committee 

4) Placement cell 

5) Creative Pool Committee 

6) Cultural Expo 

7) Library advisory committee 

8) Alumni association 

9) Educational Excursion committee 

10) Maintenance committee 

11) Sports committee 

12) Research committee 

13) Purchase committee 

14) Youth Redress Committee 

15) Anti Ragging Cell / Committee 

16) Academic Advisory Committee 

17) Anti-Sexual Harassment Cell 

 

6.2.4 How does the institution collaborate with other sections / departments and school 

personnel to improve and plan the quality of educational provisions? 
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The main objective of the institution is to equip the student teacher with professional 

competencies and life skills needed for effective teaching. 

 The institution collaborates with the nearby schools for conducting teaching 

practice. 

 The institution also established cordial relationship with NCTE which gives the 

recognition to the institution. 

 The institution affiliated to Tumkur University has the cordial relationship with 

the university regarding admission approval, conducting examinations, 

submission of internal assessment, declaration of results etc. The university 

also assigns different responsibilities related to examinations 

 The institution co-operates with the other B Ed colleges by deputing faculty 

members to attend seminars, workshops and conferences conducted by them. 

 The institution organizes educational excursion to provide first hand 

experience to the student teachers. 

 Conducting minor research activities 

 Some of the faculty member work as mentor for IGNOU and other university 

students. 

 

6.2.5 Does the institution use the various data and information obtained from the 

feedback in decision-making and performance improvement? If yes, give details. 

The institution collects the feedback from the student teachers to find the positive 

and negative aspects of different programmes organized by the institution. 

 Feedback is collected in the feedback forms, developed by the institution. 

The feedback is collected from students, faculty members, head of the practice 

teaching schools and also through the informal interaction with the stakeholders. 

The feedback is analyzed and discussed with the principal in the staff / IQAC 

meetings and the suggestions are sought to improve the academic and 

administrative activities. The principal and the management take the necessary 

actions to improve the quality of programmes using feedback. 
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6.2.6 What are the institutionôs initiatives in promoting co-operation, sharing of 

knowledge, innovations and empowerment of the faculty? (skill sharing across 

departments creating / providing conducive environment). 

 The knowledge obtained through participation in orientation programmes, 

workshops, seminar and conferences is shared with one and all during the staff 

meeting. 

 The democratic environment of our institution makes the faculty members to 

work in co-operation and coordination towards the quality education. 

 Faculty improvement programmes are conducted in the institution by providing 

interaction with the experts in the field. 

 Faculty members are encouraged to attend various workshops, seminars, 

orientation programmes for professional development. 

 Invited lectures also promote the sharing of knowledge and empowerment of 

faculty and students. 

 Meetings convened by principal are an effective platform for bringing co-

operation and sharing among faculty members 

 To encourage faculty members to write article to national and international 

journals. 

 

6.3 STRATEGY DEVELOPMENT AND DEPLOYMENT  

6.3.1 Has the institution an MIS in place, to select, collect align and integrate data and 

information on academic and administrative aspects of the institution? 

Yes, the institution has the management information system in storing the information 

related to the academic and administrative aspects. 

 Student teachers profile is prepared by the office staff which consist of 

required information about the student teachers of that academic year. 

 Library is partiallyautomated 

 Soft copies of different committees, allotment of students for different 

activities, time table, calendar of events, internal assessment etc are 

maintained. 
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6.3.2 How does the institution allocate resources (human and financial) for 

accomplishment and sustaining the changes resulting from the action plans? 

The institution has employed proper human and financial resources to achieve its 

mission and objectives and set a ground to attain the vision of the institution. 

 The institution has appointed well qualified efficient faculty members 

 The responsibilities are allotted to faculty members based on the competencies 

and the interest. 

 Provision is made in the budget for the purchase of instructional materials, 

library books and other requirements needed for the academic and 

administrative activities.  

 

6.3.3 How are the resources needed (human and financial) to support the 

implementation of the mission and goals, planned and obtained? 

The human and financial resource are the most important aspects of the institution. 

The institutional mission, vision and goal can be achieved by the proper management 

of human and financial resources. 

 As per NCTE norms the institution has sufficient human resources 

 Our institution being government grant-in-aid so the salary of the faculty is 

paid by the government. 

 The additional financial expenses are met through the fees collected from 

students and management of our institution 

 

6.3.4 Describe the procedure of developing academic plan. How are the practice 

teaching school teachers, faculty and administrators involved in the planning 

process? 

The academic planning is carried out in consultation with the faculty members, 

administrators and practice teaching schools 

 

 The academic planning is done in accordance with the university calendar of 

events keeping in mind the total number of working days and various academic 

activities to be completed during the first and second semester. 
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 Semester wise plan of action is prepared by involving all the faculty members 

and it is approved by the academic advisory committee. 

 The distribution of the portfolio and the responsibilities of each faculty 

members are discussed and approved in the IQAC meetings. 

 The faculty members in-charge of practice in teaching approaches head masters 

and the Assistant teachers for the convenient dates of commencement of 

practice in teaching. 

 A meeting is organized in the institution with the head master of the various 

practice teaching schools to prepare a plan of action for practice in teaching.  

 School teachers are involved in allotment of subjects and classes to the student 

teachers for practice in teaching  

 Senior school teachers / head master are taken as external examinerôs for 

university practical examinations 

 

6.3.5 How are the objectives communicated and deployed at all levels to assure 

individual employeeôs contribution for institutional development? 

 The objectives of the institution are clearly communicated to the individual 

employee at the time of appointment. 

 The principal explains the objectives and the work culture of the institution to 

the faculty member. 

 During the academic planning and allotment of the responsibilities the 

principal reminds the individual employee regarding the growth and 

development of the institution. 

 On various occasions the management motivates the employee to contribute 

their best of abilities for the institutional development. 

 The faculty members are suitably rewarded for their individual contribution for 

the institutional development. 

 

6.3.6 How and with what frequency are the vision, mission and implementation plans 

monitored, evaluated and revised? 
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Vision and mission statements are used to express objectives of the institution. The 

principal monitors and evaluates the activities which reflect the vision and mission of 

the institution in the following ways. 

 The principal and all the staff members closely monitor all the academic 

activities in implementing the vision and mission. 

 At the end of every academic programme the written or oral feedback is 

received from the faculty members, student teachers and stakeholders to 

evaluate the effectiveness of the academic programmes. 

 The faculty members evaluate the planning and implementation of the 

activities during the staff meeting and provide necessary feedback. 

 Necessary decisions and actions are taken immediately for revising the plans 

and the mode of the implementation for the improvement. 

 

6.3.7 How does the institution plan and deploy the new technology? 

Institution plans and deploys the new technology for effective and efficient 

transactions of teaching and learning process in the following ways. 

 Topics present through transparencies on OHP, DVD Player and public address 

system. 

 Wi-fi facility is provided in the institution both for the faculty members and the 

students teachers. 

 Introduced LCD projector so that presentation can be done directly by LCD 

projector and LCD T.V. 

 The institution introduced library software 

 Library is partially automated 

 Faculty members use power point presentation lesson in the curriculum 

transaction. 
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6.4 HUMAN RESOURCE MANAGEMENT  

6.4.1 How do you identify the faculty development needs and career progression of the 

staff? 

The faculty development needs and career progression of the staff is 

identified based on the following criteria. 

 The faculty members are encouraged to attend seminars, workshops 

conferences to enrich their knowledge 

 The institution deputes the faculty members for orientation and refresher 

courses conducted by the academic staff college managed by the UGC. 

 The faculty members are encouraged to pursue higher education.  

 The faculty members accepts invitations to work as resource persons and 

judges at various academic programmes 

 The faculty members are encouraged to present papers in the state, national 

and international level seminars and conferences. 

 The faculty members are encouraged to use technology in classroom 

teaching 

 Academic discussions are conducted to share the experiencesgained by 

faculty members during seminars, workshops and other professional 

enrichment programme. 

 

6.4.2 What are the mechanisms in place for performance assessment (teaching, research, 

service) of faculty and staff? (Self-appraisal method, comprehensive evaluations by 

students and peers). Does the institution use the evaluations to improve teaching, 

research and service of the faculty and other staff? 

The following mechanisms are adopted to evaluate the performance of the 

faculty members 

 The institution has adopted continuous and comprehensive assessment of 

the faculty and staff by the self-appraisal method, student teachers peer and 

annual assessment of faculty and staff. 
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 All the faculty members observe the micro and macro lesson demonstration 

given by their colleagues. At the end of demonstration the peer group and 

the student teacher evaluate the demonstration. 

 At the end of the academic year / semester the student teachers evaluates 

individual teacher educators performance on different dimensions through 

questionnaire. 

 

6.4.3 What are the welfare measures for the staff and faculty? (Mention only those which 

affect and improve staff well-being, satisfaction and motivation) 

The welfare measures introduced by the institution are  

 Free transportation facility is provided 

 Free uniform is provided for the groups óDô employees 

 The institution sanctions óOODô facility to the staff / faculty members to 

attend the seminar, workshops and conferences for the paper presentation etc 

 Mid-day meal facility provided for students and faculty members 

 Maternity and paternity leavefacility 

 

6.4.4 Has the institution conducted any staff development programme for skill up-

gradation and training of the teaching and non-teaching staff? If yes, give details. 

Yes, the institution has organized staff development programmes for skill up 

gradation and training of the teaching and non-teaching staff. 

 Two days training programme is conducted for office staff on the maintenance  

of the office records by MES Polytechnnic 

 The librarian of the Government  institution is invited by our institution to 

orient the librarian about the automation of the library. 

 The institution organized personality development programmes for the 

teaching and non-teaching staff. 

 

6.4.5 What are the strategies and implementation plans of the institution to recruit and 

retain diverse faculty and other staff who have the desired qualifications. Knowledge 

and skills (Recruitment policy, salary structure, service conditions) and how does the 
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institution align these with the requirements of the statutory and regulatory bodies 

(NCTE, UGC, University etc)? 

The institution has qualified teaching and non-teaching staff as per the NCTE 

norms and ours is a grant-in-aid institution which follows the recruitment policy of 

Government of Karnataka and UGC. 

 

6.4.6 What are the criteria for employing part-time / adhoc faculty? How are the part-time 

/ Adhoc faculty different from the regular faculty? (Ex. Salary structure, workload, 

specializations) 

Principal, physical Education Director, Fine arts, FDA Clerk cum typist are 

appointed by the management as per NCTE norms and salary paid by the management. 

 

6.4.7 What are the policies, resources and practices of the institution that support and 

ensure the professional development of the faculty? (Ex. Budget allocation for staff 

development, sponsoring for advanced study, research, participation in Seminars, 

conferences, workshops, etc and supporting membership and active involvement in 

local, state, national and international professional associations) 

The institution has its policy to support and ensure professional development of the 

faculty. 

 The institution provides special leave / OOD to participate in seminars, 

conferences, workshops and refresher courses. 

 The institution also makes provision to make adjustment in the time table in order 

to facilitate the research work. 

 The institution encourages the faculty and also deputes them as resource persons 

for various professional programmmes  

 The library facilities enable the faculty to make effective use of these resources 

for research and advance study. Institution provides those journals, magazines, 

newspapers,  reference book, research encyclopedias etc. 

 The institution has established a research cell to encourage the faculty members to 

undertake research based activities. 
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6.4.8 What are the physical facilities provided to faculty? (Well-maintained and functional 

office, instructional and other space to carry out their work effectively). 

 The faculty members are provided with the well-furnished staff room and other 

supporting facilities 

 Wi-fi facility scanning and printing facilities for the faculty members. 

 Library is partially automated and has procured of 6913 books, 25 journals, 7 

periodicals and open access facility and it is equipped with computer with 

internet and reprographic facility. 

 The laboratories are equipped as per the requirement of the course. 

 Hygienic drinking water facility 

 Canteen facility 

 Vehicle parking facility 

 Power generator facility 

 

6.4.9 What are the major mechanisms in place for faculty and other stakeholders to seek 

information and / or make complaints? 

The institution has adopted various mechanisms  to provide information and seek 

suggestions / complaints from its stakeholders in the following ways. 

 The administrative office attends to all the enquiries by the faculty and other 

stakeholders and provides necessary information. 

 The administrative office attends to the complaints and grievances of the faculty 

and stakeholders and pass on the information to the head of the institution. 

 The administrative office also attends to telephone enquiries made by the 

faculty members, students, parents and other stakeholders. 

 The institution has also website and e-mail facilities for disseminating 

information  

 Suggestion box is available in the institution to seek suggestions from the 

stakeholders 

 institution conducts the induction programme at the commencement of the 

academic year for the student teachers to give complete information about the 

course. 
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 A grievance box is placed to receive the complaints of the students and the same 

is resolved through the student grievances cell which is established in the 

institution 

(Institution provides 24X7  surveillance facility ) (CCTV) 

 

6.4.10 Detail on the workload policies and practices that encourage faculty to be engaged in 

a wide range of professional and administrative activities including teaching, 

research, assessment, mentoring, working with schools and community engagement. 

The work load policies and practices of the institution are as follows 

 An academic annual plan is prepared before the commencement of the 

academic year and the activities to be carried out are listed under different 

portfolios. 

 The principal distributes the responsibilities under different portfolios to the 

faculty members at the beginning of the academic year by considering the 

potentialities and interest of the staff members. 

 It is a grant-in-aid institution the workload is according to the Tumkur 

University norms. 

 The principal takes the assistance of the faculty members for the 

administrative activities, whenever necessary. 

 Respective faculty members are assigned to take up activities under IQAC 

 The work load distribution of the institution is enclosed in the Annexure 

 

6.4.11 Does the institution have any mechanism to reward and motivate staff members? If 

yes, give details. 

Yes, the institution has mechanism to reward and motivate staff members in the 

following ways. 

 The faculty members with the maximum number of quality paper 

presentation in state national and international seminar / conferences are 

provided appreciation  letters by the principal and management 

 The achievement of the faculty members is displayed on the notice board 

to motivate the student teachers. 
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 Faculty members are honoured by the managementfor producing 

excellent results. 

 

6.5 FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION  

6.5.1 Does the institution get financial support from the government? If yes, mention the 

grants received in the last three years under different head. If no, give details of the 

source of revenue and income generated. 

The institution gets financial support from the government of Karnataka for salary. 

The institution does not receive any grants from UGC 

 Details of the salary grants received from the Government of Karnataka for last 3 

years are given below. 

S N Financial year 
Salary grants from 

Government 

1 2010-11 27,38,553.00 

2 2011-12 25,90,159.00 

3 2012-13 36,96,434.00 

 

6.5.2 What is the quantum of resources mobilized through donations? Give information 

for the last three years. 

The institution does not take any donation as it is a private grant in aid institution. 

 

6.5.3 Is the operational budget of the institution adequate to cover the day-to-day 

expenses? If no, how is the deficit met? 

Yes, the operational budget of the college is adequate enough to cover all the day to day 

expenses. If the financial requirement exceeds the management provides the financial 

supports. 

 

6.5.4 What are the budgetary resources to fulfill the missions and offer quality 

programmes? (Budget allocations over the past five years, depicted through income 

expenditure statements, future planning, resources allocated during the current year, 

and excess /deficit) 
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The budget is prepared every year by allocating funds to institutional expenditure as per 

the income. The management provides financial assistance for the organization of 

various programmes of the institution in case of the deficit. The budget of the last five 

year is enclosed in the annexure. 

 

6.5.5 Are the accounts audited regularly? If yes, give the details of internal and external 

audit procedures and information on the outcome of last two audits (Major pending 

audit paras, objections raised and dropped) 

Yes, the accounts of the institution are audited regularly through internal and external 

audit system. Audit report is enclosed. 

Internal audit:  

Internal audit takes place once in a year by accountant appointed by the management. 

He submits the audit report to the management. 

External audit:  

Accountant prepares receipts and payments, income and expenditure, balance sheet and 

submit to external auditor for verification and approval at the end of the financial year. 

 

6.5.6 Has the institution computerized its finance management systems? If yes, give 

details. 

 No, the financial resources are not maintained through software / computerized. 

 Payment of salary through online (HRMS) is in vogue 

 

6.6. BEST PRACTICES IN GOVERNANCE AND LEADERSHIP  

6.5.7 What are the significant best practices in Governance and Leadership carried out by 

the institution? 

 The institutional responsibilities are decentralized. 

 The institution provides exposure about community service through NGOs 

 The institution has maintained a campus which is eco-friendly, with lot of 

greenery, which generates positive energy. 

 College calendar which gives complete information about the institution and its 

activities is given in the beginning of the academic year 
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 Faculty members are encouraged to attend faculty development programme 

 Principal and two teachers are members of college governing council, which 

takes policy decisions about college 

 Annual organization of a special programme to felicitate faculty and meritorious 

students. 

 Each committee / body is working regularly with sincerity considering all the 

aspects for smooth running of the college 

 Two tier audit system, the financial and resource management is well looked 

upon  

 Welfare schemes are adopted for students 

 The prospectus contains all details of the college programme. 

 The institution possess 24X7 surveillance facility (CCTV) 
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CRITERION - VII  

INNOVATIVE PRACTICES  

 

ü Internal Quality Assurance System  

ü Inclusive Practices  

ü Stakeholder Relationships  
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7.1 INTERNAL QUALITY ASSURANCE SYSTEM  

7.1.1 Has the institution established Internal Quality AssuranceCell(IQAC)? If yes, give 

its year of establishment, composition and major activities undertaken. 

Yes the institution has established internal Quality Assurance Cell -IQAC which has 

established in the year 06.01.2010. 

 Composition of IQAC: 

 Chairperson ï C Rajanna, Principal 

 Coordinator ï S Shivakumaraswamy 

 Management Representative Member: 

1. Sri K GovindaReddy 

Educationist : 

1. Dr R C Puttabuddhi 

Faculty members: 

1. Smt Sujatha 

2. Smt Kamala 

The major activities undertaken by IQAC are  

 Conducting all programmes under IQAC 

 Faculty development programme is organized every year. 

 Community work 

 Release of magazines 

 Research activities 

 Documentation of all major activities 

 Best practice initiated 

 Commencement of the various clubs and cell 

1) Strengthening of  

 Academic atmosphere 

 Library 

 Computer Lab 
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 Training of teacher Educators 

2) Conversion of annual B Ed programme into semester system  

3) Distribution of assignment of academic work (curricular and co-curricular) to the 

faculty members as per semester regulations. 

4) Conducted co-curricular activities like  

 Organized sports activities  

 Conducted educational excursion 

 Conducted Citizenship Training Camp 

 Celebrated National festivals 

 

7.1.2 Describe the mechanism used by the institution to evaluate the achievement of goals 

and objectives. 

Bachelor of Education is a one year comprehensive professional course with 

multi-dimensional activities. So it need to check on whether all the activities on 

are right track to fulfill towards the attainment of goals and objectives. A 

multilevel evaluation mechanism has been devised to get a feedback about the 

activities and the performance of the student-teacher. 

 Talent search  

 Content test 

 Written test 

 Seminar, debate, discussion, 

 Practice teaching, Lesson, Assignment Work 

 The objectives to be attained through the extracurricular activities are 

evaluated through extension activities, community service, assembly and 

cultural programmes are also tested. 

 Self-appraisal by teacher educators 

 Student appraisal of teacher educators 

 Monitoring and appraisal of teacher educators by the principal 

 Appraisal by the management 

 Peer appraisal 
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7.1.3 How does the institution ensure the quality of its academic programmes? 

The quality of academic programmes of our institute is ensured through   

× Collection of research abstracts 

× Case study 

× Timely feedback 

× Talent search expo 

× Action research 

× Life skill programmes 

× Organizing monthly activities in advance 

× Yoga practice 

× Conducting moral theme activities  

× Role play 

× Plan of action 

× Conducting frequent staff meetings 

× Emphasizing quality improvement with a focus on University results 

× Use of technology in curriculum transactions. 

The achievements and performance of the institution are also published in 

important academic and professional programmes are brought to the notice of the 

stakeholder through invitations, handbills and paper news.  

 

7.1.4 How does the institution ensure the quality of its administration and financial 

management processes? 

Our institution ensure the quality of administration and financial management through  

Administration:  

× Regular inspection by LIC committees 

× The smooth functioning of the institution 

× Agenda based meetings of the college committees 

× Focusing the vision and mission of the institution 

× Decentralizing the responsibili ties 

× Defining the rule and responsibilities of the staff 
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× Planning, implementation and supervision is carried out in all the activities 

× All the staff members are made accountable for the quality assurance  

× Constant motivation is provided to all the faculty members for quality 

improvement 

× Equality of the opportunities 

Financial 

× Systematic budget allocation  

× Paper documentation of financial transaction 

× Regular audit of the accounts (Internal and external) 

7.1.5 How does the institution identify and share good practices with various constituents 

of the institution. 

× The good practices of the other institutions are identifies by the staff 

members during their visit to different institutions such as participation in 

seminar, workshops and out duty meetings which are discussed in 

informal meetings with the faculty members. Looking into the institutional 

needs institution modifies those practices and implements in the 

institution.  

× Interaction with the experts, alumni, head of the practice teaching schools 

and student-teachers, stakeholders provides avenues for best practices. 

× College magazine which reflects all the academic and co-curricular 

activities of the institution. 

× Achievement of the staff and students are encouraged during the official 

gathering of the institution such as founderôs day. 

× Prize winners at inter and intra college competitions are known to others 

through circulars display or announcements in morning assembly. 

× Interaction of faculty members with the staff of teaching practice schools 

to share their experiences. 

× Some of the collaborative programmes in various GOôs and NGOôs with 

outside experts. 
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7.2 INCLUSIVE PRACTICE S 

7.2.1 How does the institution sensitize teachers to issues of inclusion and the focus given 

to these in national policies and the school curriculum? 

The issues of inclusion are sensitized through the curriculum prescribed by the 

Tumkuru University. 

× The information related to inclusive education is drawn from various 

sources like educational journals, newspapers and websites. 

× Visit to the specially challenged institutions to get the first-hand 

experience. 

× The institution has added books on inclusive education to the library to 

enrich the knowledge of the teacher educators and teacher trainees. 

× The institution sensitizes the faculty members to issue of inclusion through 

the participation in various seminars and workshops conducted in different 

institutions. 

× The institution has established a women redressal cell: it looks after the 

issues related to women student teachers. 

× By direct interaction with the teacher, current policies are directly 

discussed with the teachers. 

× Guest lecturers on the related. 

 

7.2.2 What is the provision in the academic plan for students to learn about inclusion and 

exceptionalities as well as gender differences and their impact on learning?  

× Equally treating male and female student teachers without any gender bias 

in all the activities. 

× The institution being co-educational provides equal opportunities for both 

male and female student teachers. 

× Without any discrimination all the student teachers are provided equal 

opportunities participate in all the curricular and co-curricular activities. 

× Allotting the students to the nearest schools for their practice  

Teachingprogrammes 
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× In cultural activities male and female both have one hand. In sports also 

we motivate both of them. 

× Exceptionalities among student teachers are identified during admission 

process  

× Due importance and priority is given to the reports of the grievance cell  

 

7.2.3 Detail on the various activities envisioned in the curriculum to create learning 

environments that foster positive social interaction, active engagement in learning 

and self-motivation. 

The institution organizes various activities and provides learning experiences to 

foster positive social interaction by making the student teachers active in the following 

activities. 

During first two days at the beginning of the session students are introduced with the 

teaching and non-teaching staff members. Then they are provided detailed information of 

B Ed course and syllabus. They are also made aware about the scheme of the 

examination. 

 Teaching Skills Practice 

 Paper presentation on seminar topics 

 Demonstrations 

 Workshops ï (micro and communication) 

 Extension activities 

 Classroom interaction 

 Practice in teaching 

 Educational excursion 

 Community living camp 

 Celebration of various national and cultural days / festivals 

 Using library resources 

 Annual day and sports meet 

 Guest lectures 
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7.2.4 How does the institution ensure that student teachers develop proficiency for 

working with children from diverse background and exceptionalities?  

× The student teachers are provided with opportunities to take up community 

services during community living camp in neighboring selected villages. The 

interaction with the people of the community helps them to know their practical 

problems related to various issues which in turn sensitizes the student teacher 

towards the community. 

× Practice teaching in various schools enables the student teacher to understand 

various types of learners from various backgrounds. 

× During practice teaching the teacher trainees gets an opportunity  to work with 

children from diverse backgrounds and exceptionalities in urban and rural 

schools. 

× Celebrating national, international festivals in the college 

× Conducting extension activities (health and hygiene, environment, AIDS, Road 

safety, literacy awareness etc) 

 

7.2.5 How does the institution address to the special needs of the physically challenged 

and differently-abled students enrolled in the institution? 

Deputing to the nearest school for their practice of teaching. 

 Our institution addresses to the special needs of the physically challenged and 

differently abled students enrolled in the college by paying individual and special 

attention to their needs. 

 Special arrangements is made in the test and examinations for their comfort and 

easiness. 

 For physically challenged and differently abledstudents additional books and 

materials are issued on long term basis. 

 Our college and students treats the physically challenged and different abled 

students equal as the normal students. Institution encourages them to participate in 

different activities like cultural,seminars, workshops and sports as well as like 

indoor games chess, carom etc. 
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7.2.6 How does the institution handle and respond to gender sensitive issues (activities of 

women cell and other similar bodies dealing with gender sensitive issues) 

In our institution we have established  

 Women empowerment Cell 

 Women anti-harassment Cell 

 Anti-ragging cell 

 Students grievance cell 

 As such the institution did not face any harassment issues so far, some minor 

issues are resolved through Cell and guidance given by the faculty members. 

 Social issues related to women in the society are discussed in the classroom. It 

helps the student teachers to understand gender equality. 

 The students admitted to the course are grownups with the responsibilities. 

However the provision has been made through the women redressal cell to 

provide guidance and counseling to women students according to their social and 

academic needs. 

 If any harassment is noticed outside the college premises are also seriously 

considered.   

 

7.3 Stakeholder Relationships 

7.3.1 How does the institution ensure the access to the information on organizational 

performance (Academic and Administrative) to the stakeholders? 

The institution ensures the access to the information on organizational performance to 

stakeholders in the following ways. 

 College prospectus 

 College report prepared on all the activities  

 Everything is displayed on the notice board 

 News letter 

 College website 

 Alumni association meeting 

 Performance of student trainees in the university examinations 
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 College magazines 

 The achievement and performance of the institution are also published in leading 

newspapers  

 Important academic and professional programmes are brought to the notice of the 

stakeholders through invitation, handbill and college websites. 

 Wall magazines 

 

7.3.2 How does the institution share and use the information / data on success and 

failures of various processes, satisfactions and dissatisfaction of students and 

stakeholders for bringing qualitative improvement? 

The college shares and uses the information / data on success and failures of various 

processes satisfaction and dissatisfaction of students and stakeholders for bringing 

qualitative improvement in the following ways. 

× Best infrastructural facilities  

× Proper coordination with practice teaching schools 

× Healthy and clean campus 

× IQAC discusses the success and failure of the various programmes. It also 

suggests modifications for implementing it in the regular academic / 

administrative processes. 

× The institution seeks the suggestions from the stakeholders in formal and informal 

meeting which are implemented for further improvements in quality. 

× Canteen facility 

× Placement cell 

× Suggestion Box 

× Informal meetings 

× Counseling and guidance service 

× Co-curricular and extra-curricular activities 

× Feedback mechanism 
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7.3.3 What are the feedback mechanisms in vogue to collect, collate and data from 

students, professional community, Alumni and other stakeholders on program 

quality? How does the institution use the information for quality improvement? 

The institution receives continuous feedback from the stakeholders the feedback is 

collected from the student teachers through various mechanisms the data collected are 

analyzed. A report is submitted to the management/ principal and suggestions for the 

improvement are discussed in IQAC meetings. The institution collects the feedback from 

the student-teachers in following ways. 

× Students appraisal of teachers 

× Self- appraisal report of teachers 

× Feedback on B Ed course 

× Feedback from Heads of Practice Teaching Schools 

× Alumni meetings are frequently held in a year and suggestions are awaited. 

× Grievances cell is there to collect grievances of the students 

× Effective redressal cell to solve the problems of the student teachers. 

Apart from this the principal collects the information from the stakeholders 

through informal ways that is discussed in IQAC meetings and suggestions are 

communicated to the concerned persons. The feedback given is used for further 

quality enrichment. 
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Mapping of Academic Activities of the 
Institution  
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MAPPING OF ACADEMIC ACTIVITIES OF THE INSTITUTION         
Weeks 1 2 3 4 5 6 7 8 9 10 11 12 1

3 

1

4 

1

5 

1

6 

1

7 

1

8 

1

9 

2

0 

21 2

2 

2

3 

2

4 

2

5 

2

6 

27 2

8 

2

9 

3

0 

3

1 

3

2 

33 34 35 36 37 38 39 40 

Admission 

and 

Orientation 

                                        

Theory                                         
Tutorials / 

Seminars 
                                        

Sessional 

work tests 

and 

Assignments 

                                        

Practical 

work 
                                        

Preparation 

of Internship: 

Demonstratio

n / 

Observation 

of lessons 

/micro 

teaching/sim

ulations 

                                        

Practice 

teaching/Inte

rnship 

                                        

Co-curricular 

Activities 
                                        

Working 

with 

community / 

Project Work 

                                        

End-term 

Examination 
                                        

 

Note: A week is of six working days and a day is of six clock hours 

          The table should cover the entire academic session and may be extended as per the requirement. 
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Declaration by the Head of the Institution 

 

I certify that the data included in the Self-Appraisal Report (SAR) are true to the best of my 

knowledge. 

This SAR is prepared by the institution after internal discussions, and no part there of has been 

outsourced. 

I am aware that the Peer team will validate the information provided in this SAR during the peer 

team visit. 

 

       Signature of the Head of the Institution 

         With Seal: 

Place : 

Date: 
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VALUE FRAME WORK FOR ASSESSMENT OF HIGHER EDUCATION 

INSTITUTION AND SUGGESTED PARAMETERS: 

 

Activities contributing to National Development. 

 Reducing gender disparity in education 

 Establishing equality in education 

 Community related activities are encouraged on a large scale 

 Cultural observations fostering cultural consciousness  

 Interaction with philanthropists, religious leaders  

 Celebrating / observing days of National importance 

 Adult franchise  practices of democracy. 

Activities fostering global competencies 

 Programmes fostering life skill enhancement 

 Personality development training 

 Communication skill development workshop  

 Competitive test orientation and preparatory training 

 Individualized skill training through micro-teaching workshop 

 Expert training to achieve teaching competency equaling global standards. 

 Training in techno-pedagogy 

 Preparing for preparing effective and creative exhibits related to the subjects 

 Training to face modern evaluation 

 Training to work effectively in groups and in group discussion skills 

 Awareness of work culture 

 Awareness regarding international journals, e-journals 

Activities for inculcating value system: 

 Theory of value education is provided through core papers (B Ed) 

 Organize discussions, debates, role play, prayer, óthought for the dayô sessions 
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 Environmental programmes and days of ecological importance are conducted to 

develop ecological values 

 Social service activities are conducted to inculcate social values 

 Bood Donation and other programmes of charity help in developing the value of 

brotherhood. 

 Artistic performances are encouraged and staged to inculcate cultural values 

 Field trips, study tours and community living camps promoting communal 

brotherhood.  

 Cultural events and programmes celebrating human values. 

Activities promoting use of technology: 

 Training in usage of modern classroom godgets  

 Computer training 

 Theory paper supporting the use of technology  

 Interactive white board 

 Smart classrooms 

 Language Laboratory 

 Internet accessed library 

 Laboratories equipped with modern amenities 

 ICT enabled seminar hall 

 Effective and innovative use of visual / oral media. 

Quest for Excellence: 

 Ensuring participation in faculty development programmes 

 Attending National /State Level seminars and workshops 

 Encouraging research works and related outputs in the field 

 Collaborative versatility with union of other agencies 

 Self-empowerment programmes 

 Personality development programmes 

 Environmental awareness 

 Participating in curriculum development programmes 

 Pursuing research 

 Guiding and supporting research 
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4. DOCUMENTS ANNEXED WITH THE SELF-APPRAISAL REPORT  

4.1 SCENARIO OF TEACHER EDUCATION IN KARNATAKA STATE:  

The progress of any nation largely depends upon education of its people. 

Education is regarded as productive activity more or less as important as any other. 

Education is considered to the means by which a country organized its human abiklity for 

the purposes of every form of national efforts. The maintenance and development of 

effort in all sectors if national life depends on human resources. Unless and until the 

development of skilled man power through educational and technical training of its 

people. The progress of any nation may be severely hampered. ñEducation in all its 

manifold forms, therefore, is the instrument by which a nation transforms itself what is 

into what it hopes to be : It is this social instrument through which man can guide his 

destiny and shape his futureò (Misra 1967 PPI) 

In visualizing education as an effective instrument, the teacher is the crucial 

component. The teacher is the backbone of the educational system, the maker of mankind 

and history, and the architect of the society. It is known that although the role and 

functions of teachers are changing, yet they are regarded as the benefactors of mankind. 

The teachers are the principal agency for implementing educational programmes at 

various levels. They are to play pivotal role in our effort to relate education to national 

development and social changes. 

Various educational innovations like the restructuring of courses, introduction of 

examination reforms, making programmes relevant to social environment and community 

needs, developing new and emerging areas of studies, can be brought about successfully 

only if the teacher holds the progressive outlook on education. 

By its very definition, a professional, including a teacher is a lifelong learner 

because of his / her association with scientific knowledge which keeps growing and so 

opportunities have to be afforded to ensure that he / she keeps learning and developing 

throughout his / her professional life. This is precisely, the responsibility of teacher 

education system which is more than a mere combination of two of its major components 

pre-service teacher preparation and in-service education, professional preparation and 

professional development of teachers is a continuous process. 
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It begins with the selection of an aspirant teacher and includes his / her initial 

preparation induction into the selection and his /her teaching careers. The formulation of 

policy and design of teacher preparation and continuing professional development should 

optimally take into account the whole spectrum of teacher learning. 

 

PRE-SERVICE TEACHER EDUCATION:  

Pre-service education of teacher is the education of teachers before they enter into service as 

teacher, an initial stage on the wider process of continuing teacher education. The National 

Council of Teacher Education (NCTE) lays down norms and standards for various teacher 

education course, minimum qualifications for teacher educations, course and content and 

duration and minimum qualification for entry of student-teachers for various courses. 

OVER VIEW OF TEACHER EDUCATION IN KARNATAKA STATE:  

S N Levels of 

Education 

Course Types of Training 

Institutions 

Admission 

requirement 

to the 

courses 

Duration 

of 

Courses  

Diploma/ 

Degree/ 

certificate award 

1 Higher Secondary B Ed Government, 

Private Aided 

/Distance 

Education, 

Correspondence 

/Private Aided 

Post 

Graduation 

One Year Bachelor of 

Education 

2 Secondary B Ed Government. 

Private Aided / 

Distance Education  

Correspondence / 

Private Aided  

Graduation One Year Bachelor of 

Education 

3 Physical Education C P Ed 

B P Ed 

Government, 

Private Aided, 

private Un-Aided 

Graduation Two 

Years 

Certificate in 

Physical 

Education 

4 Special Education Certificate 

Course 

Governemnt / Un-

Aided 

Graduation One / 

Two 

Year 

Certificate 

Course 

5 Primary Education D.Ed Government, 

Private Aided / 

Private Un-Aided 

10+2 years 

of Schooling 

3 Yrs Certificate / 

Diploma in 

Elementary 

Education 

6 Pre-Primary 

Education 

N.T.T. Private Un-Aided 10+2 years 

of schooling 

One / 

Two 

years 

Certificate of 

pre-school 

education 
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IN SERVICE EDUCATION:  

 The education commission (1964-66) recognized the need for further training of teachers 

after initial preparation. The NP 1986 also stresses the need for life long in-service education of 

teachers along with pre-service education. 

 Several centrally sponsored schemes were initiated, especially after NPE 1986 to provide 

in-service education to school teachers like programme of mass orientation for school teachers 

(PMOST) and special orientation programme for primary teachers (SOPT) are worth mentioning. 

Both these programmes were implemented by the NCERT with active involvement of State / 

Union territories. The in-service education of primary school teachers also figured prominently 

in District Primary Education Programme (DPEP). The Sarva Shikshana Abhiyan (SSA) also 

lays emphasis on upgrading of content knowledge and teaching competencies of school teachers 

through periodic in-service education activities and programmes. 

Educational administration in Karnataka State with education Minister as its political head and 

Education Secondary as its executive head. There is Director of Collegiate Education for 

Colleges, Director of Public Instruction (DPI) for schools and affiliating university for B Ed 

College to monitor the system. 

 Sri T V Venkataswamy College of Education Madhugiri is the first education college 

established in the backward and rural area of Madhugiri which is putting efforts for the 

upliftment of the border area by producing quality teacher. 
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4.2 Institutional Academic calendar and Time Table 
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